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INTRODUCTION

The present is the deliverable for the project "Labor Market Needs Analysis in the
Attica Region with a focus on young people from groups at risk of social exclusion"
and corresponds to the deliverable of activity 1.1: “A job market feasibility study and
the bottleneck analysis conducted to identify challenges for marginalized adolescents

and youth to access employment opportunities”.
More specifically, the structure of the deliverable is as follows:

Chapter 1 presents the target group of the project utilizing relative quantitative and
qualitative data regarding living conditions, education, work and barriers to social
and professional integration.

Chapter 2 contains some examples of good practices for the integration of
vulnerable groups into the labor market in other Member States of the European
Union, but also in Greece.

Chapter 3 outlines the economic profile of the Attica Region, providing data on

some key economic indicators.

Chapter 4 analyzes the current situation and trends of the labor market in the Attica

Region, as regards the age group of 15-24 years.

Chapter 5 presents the proposed methodology (mechanism) for matching the needs
skills of the beneficiaries to the dynamic professions at regional level, as they result
from the Labor Market Needs Diagnosis Mechanism (EIEAD).

Finally, the conclusions present the main points of the previous analysis and
formulate proposals that result from the combination of challenges faced by the
target groups, good practices and the dynamism of professions and sectors of
economic activity in the Attica Region.
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CHAPTER 1 - THE TARGET GROUP

Introduction

The target group of this project consists of adolescents and young people aged 15-
24 that belong to groups at risk of social exclusion, and in particular, adolescents and
young people:

= with an immigrant or refugee background,

= with disabilities or living in institutions,

= Roma.

All target groups of this project are characterized over time by a high risk of poverty
or social exclusion, high level of unemployment and low level of participation in
education or training programs. Despite the significant differences, the labor
integration of these population groups is faced with various obstacles related to both
stereotypes and discrimination in the labor market, as well as the inadequacies of
existing policies and institutional shortcomings on the part of the state.

In the context of the present report and taking into account the existing surveys and
the available statistical data, it is necessary to define the specific population groups
as follows:
= Young people with an immigrant or refugee background: All young people
with foreign citizenship, including third-country nationals, as well as nationals
of other Member States.
= Young people with disabilities: Young people with some or severe activity
limitation according to the Global Activity Limitation Index (GALI index),
which depicts disability as the existence of limitation or difficulty in normal
activities due to health problems.
* Young Roma: All young people belonging to the Roma minority group.

At national level, the population of the target group is as follows:
* Young people with an immigrant or refugee background! (15-24 years old):
45,500 people, of which 38,600 (84.8%) come from non-EU-27 countries and
6,900 (15.2%) from EU-27 countries.
* Young people with disabilities?> (17-25 years old), namely with long-term

limitation of their normal activity due to a health problem. Due to absence of

! SOURCE: Eurostat, EU-LFS (2020).
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data, the population is estimated by the method of reduction to about 20,000
people.

*» Young Roma: According to the Special Secretariat for Roma Inclusion, the
total population of Roma in Greece is 104.210 people. Note that no data are
available for the age group 15-24.

In particular, in the Attica region the population of the target group is as follows:

* Young people with an immigrant or refugee background® (15-24 years old):
18,800 people, of which 16,500 (87.8%) come from non-EU-27 countries and
2,400 (12.8%) from EU-27 countries.

* Young people with disabilities* 17-25 years old): Due to absence of data, the
population is estimated by the method of reduction to about 6.750
individuals.

= Young Roma: According to the Special Secretariat for Roma Inclusion, the
total population of Roma in the Attica region is 30.363 people. Note that no
data are available for the age group 15-24.

2 SOURCE: ELSTAT, Income and Living Conditions (EU-SILC), 2019 / PROCESSING:
ACRONYM LTD

3 SOURCE: Eurostat, EU-LFS (2020).

4 SOURCE: ELSTAT, Income and Living Conditions (EU-SILC), 2019 / PROCESSING:
ACRONYM LTD

-5-
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1.1. Methodology

A combination of secondary quantitative and qualitative data was utilized to present
the target group.

In particular, data from the following surveys conducted at European level were used

to present some basic quantitative characteristics related to living conditions,

education and employment:

Income and Living Conditions Survey (EU-SILC) (2019),

Labor Force Survey (EU-LFS) (2011, 2020),

European Survey on Health and Social Inclusion (EHSIS) (2012),

Special Survey on the labor market situation of migrants and their immediate
descendants (Ad hoc 2014),

Second European Union Minorities and Discrimination Survey (EU-MIDIS II)
(2016),

Special Eurobarometer (469) on the Integration of Immigrants into the EU
(2017),

Special Eurobarometer (493) on Discrimination in the EU (2019).

The main points included in relevant reports of organizations, trade unions and civil

society organizations were also used to present some qualitative characteristics

associated with barriers to social and professional integration of the specific

population groups, the main ones of which are highlighted below:

The EU Agency for Fundamental Rights Report entitled "Integration of young

refugees into the EU: good practice and challenges" (2019),

The Annual Report of the National Confederation of Persons with Disabilities

(Ethniki Synomospondia Atomon me Anapiria - E.S.A.me.A) (2020),
The Civil Society Monitoring Report on Implementation of the national Roma

Integration Strategies in Greece (2020).

Notable limitations of the present study/report were/are:

1.

BU

The data used for the presentation of the target groups concern the whole
country and not exclusively the Attica region.

In many indicators, data are not available for the age group 15-24 years, with
the result that the age range used for research purposes varies slightly, but
this does not affect its scientific validity.

In some indicators, several years have passed since the reference year.
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https://fra.europa.eu/sites/default/files/fra_uploads/fra-2019-integration-young-refugees_en.pdf
https://fra.europa.eu/sites/default/files/fra_uploads/fra-2019-integration-young-refugees_en.pdf
https://www.esamea.gr/publications/esamea-conference
https://cps.ceu.edu/sites/cps.ceu.edu/files/attachment/basicpage/3034/rcm-civil-society-monitoring-report-1-greece-2017-eprint.pdf

4. Finally, the short timeframe for implementing this report was also a

significant constraint.

1.1.1. Young people with an immigrant or refugee background
1.1.1.1. Living Conditions
Risk of poverty or social exclusion

As shown in the chart below, foreign nationals and especially third-country nationals
aged 16-29° are characterized by a particularly high risk of poverty or social
exclusion® (55.2% and 57.4% respectively) compared to natives (36.9%). This
trend is also evident in the EU-27 average, however in Greece the risk of poverty or
social exclusion is quite high for the entire population aged 16-29. The gender factor
does not seem to significantly affect the risk of poverty or social exclusion given the
relatively small difference (-4.1 percentage units) observed between men (57.8%) and

women (53.7%).
Figure 1

Young people aged 16-29 at risk of poverty or social exclusion, by
citizenship and sex (2019)
(Source: Eurostat-SILC)

57,3 57,5 4757,4 57,8 53,7 55,2
42 41, 374 363 369
I I I 23’II 24’] 23’]
Males Females Total Males Females Total Males Females Total
(@) Third country nationals (B) Foreign country (y) Reporting country
mE.U.-27% m Greece

NOTE: Low reliability: E.U.-27: Total (a) (b), Females (b)
*Not available

However according to the data of the following figure (Figure 2), the risk of poverty

or social exclusion for young people (16-29 years) compared to the total population

> Eurostat does not provide data for the 15-24 age group on indicators related to living
conditions and participation in education and training.

6 This index (AROPE) corresponds to the sum of people who are either at risk of poverty
(AROP), or live in conditions of severe material deprivation (SMD), or live in households with
very low work intensity (LWI), and is the key indicator to monitor the objective of the
"European Strategy 2020" in relation to the fight against poverty.

-7 -
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aged 18 and over is much higher for native young people (8.5 percentage points)
than young third-country nationals (1.3 percentage points) or young foreigners (2.6
percentage points). This means that, unlike native young people who are at
significantly higher risk of poverty or social exclusion than the total native adult
population, young third-country and / or foreign nationals are at similar risk of
poverty or social exclusion as their adult counterparts, which, however, in any case is
much larger than the natives.

Figure 2

Population at risk of poverty or social exclusion in Greece, by
citizenship and age group (2019)
(Source: Eurostat-SILC)

57,4 56,1 55,2 52,6
36,9
. -
(a) Third country nationals (b) Foreign country (c) Reporting country
B From 16 to 29 years 18 years or over
Risk of poverty

According to the data in the figure below, the risk of poverty of young people (16-29
years old) with foreign citizenship (34.4%) is 11.9 percentage points higher than
the risk of poverty of natives (22.5%) and is 2.1 percentage points below the EU-27
average (36.5%). In particular, the risk of poverty is lower for nationals of other
Member States (28.4%) than for nationals of third countries (35.4%). There is also a

large gap between men (26.2%) and women (39.2%) with foreign citizenship.
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Figure 3

Risk of poverty for the population aged 16-29, by citizenship and sex
(2019)
(Source: Eurostat-SILC)
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' 35,4 3632 368,4
28,4 26,2
I I I I I I I II 179I1 ni
Males Females Total @ Males Females Total Males Females Total Males Females Total

(a) Nationals of other  (b) Third country nationals (c) Foreign country (d) Reporting country
Member States

mE.U.-27* m Greece*

NOTE: Low reliability: Greece: Females (a), Total (a)
E.U.-27: Females (c), Total (b) (c)
*Not available

A significant percentage of young (16-29 years old) people with foreign citizenship
(15.7%) and third-country nationals (16.4%), which is about twice the
corresponding percentage of natives (8.5%), declared to be at work (employed or
self-employed) and also are at-risk-of-poverty. The risk of poverty for employed
young people with foreign citizenship or third-country nationals is higher for men
(18.7% and 20.6% respectively) compared to women (12.8% and 11.6%
respectively) (see Figure 4).

Figure 4

In-work at-risk-of-poverty rate of the population aged 16-29, by
citizenship and sex (2019)
(Source: Eurostat-SILC)

20,6
16,4
11,6
I I 8,391 257 8,785
Males Females Total Males Females Total Males Females Total
(@) Third country nationals* (B) Foreign country (y) Reporting country

mE.U.-27* m Greece

NOTE: Low reliability: Greece: Males (a) (b), Females (a) (b), Total (a)
*Not available
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Severe material deprivation

The following figure shows that the percentage of young people (16-29 years old)
with foreign citizenship who live in conditions of severe material deprivation’
(36.9%) is about twice the corresponding percentage of natives (18.5%). It is also
observed that for both groups of young people in comparison, their relative
"performance” is many times the corresponding European average, four times for
young people with foreign citizenship and more than three times for native young

people. There is also a significant gap between men (46.8%) and women (31.1%).
Figure 5

Severe material deprivation of the population aged 16-29, by
citizenship and sex (2019)
(Source: Eurostat-SILC)

46,1 46,8
36,9

27,2
18,2 188 185
8,7 91 5,6 5,5 5,6
= = =

Males Females Total Males Females Total Males Females Total Males Females Total

(a) Nationals of other  (b) Third country nationals (c) Foreign country (d) Reporting country
Member States*

mE.U.-27* B Greece*

NOTE: Low reliability: Greece: Females (a), Total (a)
E.U.-27: Females (c), Total (b) (c)
*Not available

Population living in households with very low work intensity

As shown in the figure below, the percentage of young people (16-29 years old) with
foreign citizenship living in households with very low work intensity® is considered
relatively low (10.7%), as it is 6.6 percentage points lower than the corresponding
percentage of natives (17.3%) and 1.7 percentage points lower than the European
average (12.4%). This may suggest that households of third-country nationals,
either by choice or due to institutional exclusion, are more dependent on work than

7 This indicator measures the percentage of people whose living conditions are limited by lack
of resources and who cannot afford to buy certain material goods which normally indicate
decent living conditions in a given society. For more information see
https://ec.europa.eu/eurostat/statistics-explained/

8 The indicator is defined as the share of people aged 0-59 living in households where on
average the adults (aged 18-59, excluding students) work 20% or less of their total work
potential during the past year.

-10 -
ACRONYM

sssssssssssssssssssss


https://ec.europa.eu/eurostat/statistics-explained/

native -Greek- households, which have access to other resources in order to survive.
The importance of this finding is heightened by the observed reverse trend in the EU
of 27: households of third-country nationals or foreign nationals with very low work
intensity are much more (64% and 42% respectively) than households of EU of 27

reference countries.

Finally, there is a small difference between men (11.3%) and women (10.3%) in

foreign households with respect to this indicator.
Figure 6

Young people aged 16-29 living in households with very low work
intensity, by citizenship and sex (2019)
(Source: Eurostat-SILC)

18,8 17,7 16,9 17,3

14,3
9,5 24,7
I I I | II II I I

Males Females Total Males Females Total Males Females Total Males Females Total

(1) Nationals of other  (2) Third country nationals (3) Foreign country (4) Reporting country
Member States

EE.U.-27* B Greece*

NOTE: Low reliability: Greece: Females (1), Total (1)
E.U.: Females (3), Total (2) (3)
*Not available

1.1.1.2. Education
Educational level

According to the data of the following figure, the educational level of young people
(15-24 years old) with an immigrant or refugee background is lower compared to the
educational level of natives. Specifically, a larger percentage (55%) of young people
(15-24 years old) with foreign citizenship have completed up to lower secondary
education (ISCED 0-2) compared to natives (40.8%). The percentage of young
people with foreign citizenship who have completed either upper secondary or post-
secondary non-tertiary education (ISCED 3-4) is 42.6%. The educational level of
young people with foreign citizenship does not differ significantly between men
(54%) and women (55.9%).

It should be noted that Eurostat does not present data on the percentage of young

-11 -
ACRONYM
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people (15-24 years old) with foreign citizenship who have completed higher
education due to low reliability. However, subtracting the percentages of young
foreigners with an education level up to post-secondary education (ISCED 0-4), it is
concluded that about 2.4% of them have completed at least ISCED level 5 education,

which is twice lower than the percentage of the native young people.
Figure 7

Educational level of the population aged 15-24 in Greece, by
citizenship and sex (2020)
(Source: Eurostat-LFS)

P

e
Total **:

3 8 = 38 & ®2 38 & = 8 8 = 3
g 2 2 B Rf 2 E B 2 EC £
() () ()
(18 [N [N [T [T
(a) Nationals of (b) Third country  (c) Foreign country (d) Reporting (e) Total
other Member States nationals country

(3) Tertiary education (levels 5-8)*
® (2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4)

B (1) Less than primary, primary and lower secondary education (levels 0-2)

NOTE: Low reliability: Males (1a) (2a), Females (1a) (2a), Total (1a)
*Not available

It is also worth mentioning that based on the latest results of the Program for
International Student Assessment (PISA), which took place in 2018, immigrant

students in Greece are characterized by a lower reading ability compared to non-

immigrant students®.

Participation in education and training

In Greece, young people with an immigrant or refugee background face strong
challenges in terms of discrimination and inequality in education and training, given
that about one in five young people (18-24 years old) with a foreign citizenship leave
school or training early (see Figure 8). This percentage (21%), although lower than

° For more information see https://www.oecd.org/pisa/
- 12 -
ACRONYM

ssssssssssssssssssss


https://www.oecd.org/pisa/PISA%202018%20Insights%20and%20Interpretations%20FINAL%20PDF.pdf

the EU-27 average (26.6%), is seven times higher than the corresponding percentage
of natives (3%). It is worth noting that for students with a refugee-immigrant
background there are significant delays in relation to their access to public education,
while a significant number continue to study in Reception Structures for Refugee
Education, which are separated from the standard program. Both UNESCO?,
UNHCR!, and the European Network of Ombudspersons for Children!? point out that
channeling into parallel systems usually implies a reduced quality of education, which,
as not certified, does not favor the development of educational pathways.

The percentage (26.1%) of young men with foreign citizenship who drop out of

education or training early is significantly higher than women (16.2%).
Figure 8

Early leavers from education and training (age group 18-24), by
citizenship and sex (2020)
(Source: Eurostat-LFS)

511 284 29,

3
6,3 26,1 26,6
24,4 /3 25,1 2 )
206 225 ‘o1 B2 23,6 1,0
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12,0
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KPATWV PEADV nationals
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*Provisional
**Not available

Respectively, a smaller percentage (45.3%) of young people (18-24 years old) with
foreign citizenship participated in an education or training program during the last
four weeks of the Labor Force Survey (EU-LFS) compared to natives (66.2%) (see
Figure 9). In addition, the participation of young people with foreign citizenship in

education and training is lower among men (39.4%) compared to women (50.8%).

10 UNESCO (2019). Global education monitoring report: Migration, displacement and
education: building bridges, not walls. Paris: UNESCO

11 UNHCR (2012). Education Strategy 2012-2016. Geneva: UNHCR

12 European Network of Ombudspersons for Children [ENOC] (2018). Statement on the Right
to Education of Children on the Move. Paris: 22nd ENOC General Assembly.
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Figure 9

Participation of the population aged 18-24 in education and training
(last 4 weeks), by citizenship and sex (2020)
(Source: Eurostat-LFS)
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1.1.1.3. Labor
Employment

As shown in the figure below, the employment rate of the total population aged 15-
24 in Greece is considered extremely low (13.8%) compared to the EU-27 average
(31.4%). Native people have a lower employment rate (13.6%) than foreign
nationals (18.9%). The highest employment rate is recorded by young people from
another EU-27 Member State (25%), while lower employment rate is recorded by
third-country nationals (17.8%). There is also a large gap between the employment

of men (27.3%) and women (11.5%) with foreign citizenship.

-14 -
ACRONYM

BUSINESS CONSULTANTS



Figure 10

Employment of the population aged 15-24, by citizenship and sex

(2020)
(Source: Eurostat-LFS)
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Total

Reasonably, the employment of young people (15-24 years) is at a much lower level

(13,8%) compared to the level of employment of the total (15+) workforce (42.7%),

due to the increased participation in education and training. The largest gap is

observed among third-country nationals (-31.1%) (see. Figure 11).
Figure 11

Employment in Greece, by citizenship and age group (2020)
(Source: Eurostat-LFS)
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Unsurprisingly, the employment rate of young people increases along with their
educational level. In addition, a higher percentage (14.7%) of young people with
foreign citizenship and low level of education (ISCED 0-2) work compared to natives
with the same level of education (1.9%). This finding is reasonably correlated to the
relatively high percentage of early leaving from education and training (see Figure
12).

Figure 12

Employment of the population aged 15-24 in Greece, by citizenship
and educational level (2020)
(Source: Eurostat-LFS)

42,5 42,7
22,5 22,4 19,6 19,7
12,8 14,7
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— |
(a) Third country (b) Foreign country* (c) Reporting country (d) Total

nationals*
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m (2) Upper secondary and post-secondary non-tertiary education (levels 3 and 4)
(3) Tertiary education (levels 5-8)

NOTE: Low reliability: 1a
*Not available

As shown in the following figure, the employment of young people with an immigrant
or refugee background has fluctuated at a higher level than the level of employment
of natives throughout the previous decade, but has decreased by 6.1 percentage
points in the period 2011-2020. The reduction in employment is close to 6.5

percentage points in the case of third-country nationals.

-16 -
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Figure 13

Evolution of employment of the population aged 15-24 in Greece, by
citizenship (%) (2011-2020)
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Unemployment

As shown in the figure below, the unemployment rate of young people aged 15-25
with foreign citizenship is significantly higher (46.6%) compared to the
unemployment rate of natives (34.1%). However, the unemployment rates of both
aforementioned groups are quite high compared to the corresponding groups of EU
of 27. In addition, the unemployment rate of men (44.9%) with foreign citizenship is
slightly lower than women (49.7%). In general, however, both the unemployment
rate and the employment rate of young people with an immigrant or refugee
background compared to the respective rates of native people, indicate the
significantly increased "availability" for employment of these groups, which is largely

formed regardless of choices.

-17 -
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Figure 14

Unemployment of the population aged 15-24, by citizenship and sex
(2020)
(Source: Eurostat-LFS)
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There is also a significant difference between youth unemployment (15-24 years)
and unemployment of the population aged 15-74, which in the case of foreign

nationals is close to 17.8 percentage points (see Figure 15).
Figure 15

Unemployment in Greece, by citizenship and age group (2020)
(Source: Eurostat-LFS)

49,0
35,0
27,4
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Third country Nationals of other Foreign country Reporting country Total

nationals Member States*

®From 15 to 24 years  ®mFrom 15 to 74 years

*Not available

According to the next figure, the unemployment rate of young people (15-24 years)
with an immigrant or refugee background, although lower than the rate of natives at
the beginning of the 2011-2020 period, rose by 6.4 percentage points during and
toward the end of the specific period. This exceeded significantly (+12.5%) the
noticeably reduced unemployment rate of natives. During the same period, the
unemployment rate of young third-country nationals increased by 7.8 percentage
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points.

Figure 16

Evolution of unemployment of the population aged 15-24 in Greece,

by citizenship (2011-2020)

(Source: Eurostat-LFS)
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1.1.1.4. Young people neither in employment nor in education and training

(NEETs)

As shown in the figure below, the percentage of young people (15-24 years old) with

an immigrant or refugee background who are not in employment, education or

training in Greece (22.5%) slightly exceeds the European average. As observed in

the European average, the corresponding percentage of natives in Greece (12.8%) is

about ten percentage points less (-9.7%). It should also be noted that the

percentage of young people with an immigrant or refugee background who are not

in employment, education or training does not differ significantly between men

(21.4%) and women (23.4%).

sssssssssssssssssssss

-19 -



22, 5 23,6 23,

Figure 17

Young people aged 15-24 neither in employment nor in education
and training by citizenship and sex (%) (2020)
[Source: Eurostat-LFS]
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1.1.1.5. Barriers to social and professional integration

The extremely high level of unemployment of young people with an immigrant or

refugee background seems to confirm the existence of significant obstacles to the

integration of the latter in the labor market, but also the social fabric in general, the

most important of which are highlighted below:

The inadequacy and ineffectiveness of the existing integration policies, which
should systematically include Greek language and orientation courses
(educational and vocational).

The inadequacy of the process of assessing, recognizing and validating the
qualifications of refugees and asylum seekers, in order to facilitate their
access to active employment policies, in particular through training and
vocational guidance, including measures to ensure their access to the market
and non-discriminatory working conditions, as well as individualized measures
that will enable them to make full use of their potential and link supply to
demand in host countries. It should also be noted that there is a complete
lack of an institutional framework for the evaluation, recognition and
validation of skills acquired through non-formal or non-formal learning
pathways. This institutional deficit may also affect the native population, but it
disproportionately negatively affects mainly populations whose even
qualifications acquired through formal pathways are poorly recognized, with a

time lag and difficulties.
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The time-consuming asylum procedures, which make it very difficult for
refugees and asylum seekers to access education and training, vocational
guidance and labor market.

The difficulties regarding the acquisition of the Guaranteed Minimum Income
(EEE)®3, taking into account that the allowance requires a Tax Registration
Number (AFM), a Social Security Registration Number (AMKA) and a tax
return of the previous year, a fact which is pointed out in the relevant report*
of the EU Agency for Fundamental Rights (hereinafter referred to as FRA).
The difficulties faced by young refugees and asylum seekers in Reception and
Identification Centers regarding access to public schools, as highlighted in the
FRA report.

The difficulties faced by unaccompanied minors when turn 18 in attending
education due to the loss of social support or change of residence, as noted in
the FRA report.

The discrimination against migrants, which seems to continue to exist,
resulting in the suspension of migrants' full participation in the labor market
and society. According to the findings of the Special Eurobarometer (469,
October 2017)° on the integration of immigrants in the EU, Greece along with
Hungary and Malta have the highest percentage of citizens (63%) believing
that immigration is more of a problem than an opportunity. Greece also had
the lowest percentage (3%) of citizens who perceive immigration as an

opportunity.

Given the Eurostat data previously presented specifically for young people with an

immigrant or refugee background, the following obstacles must be taken into

account:

The relatively low educational level taking into account that 55% of young
people (15-24 years old) with an immigrant or refugee background have
completed up to lower secondary education in comparison to the
corresponding 40.8% of natives.

The relatively high rate (219%) of early leavers from education and training,

which is observed among young people (18-24 years old) with an immigrant

13 Former “Social Solidarity Income” (KEA)
14 See https://fra.europa.eu/sites/default/files/
15 For more information see https://europa.eu/eurobarometer/surveys/detail/2169
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or refugee background compared to the corresponding percentage (3%) of
natives.

e The low level (45.3%) of participation of young people (18-24 years) with
an immigrant or refugee background in education and training compared to

the corresponding percentage (66.2%) of natives.

The following figure presents the findings of the Special Survey on the
labor market situation of immigrants and their immediate descendants (Ad hoc 2014)
regarding the most important factors that prevent young people (15-24) from finding
a job commensurate with their qualifications. In addition to the category "other"
(63.8%), high percentages are also observed in the following categories:
"Restrictions due to origin, religion or social discrimination" (35.1%), "Restrictions
due to citizenship or residence permit" (20.2%) and "Unsatisfactory knowledge of the
Greek language" (17.9%). As mentioned above, the data come from a survey
conducted in 2014 and apparently the situation for refugee populations has

deteriorated significantly since 2015.

Figure 18

Most important factors that prevent finding a job commensurate
with the qualifications - population aged 15-24 (2014)
(Source: ELSTAT - Labour market situation of immigrants and their immediate
descendants) (Ad hoc 2014)

63,8%
35,1%
17,9% 20,2%
%
m v I
|
Unsatisfactory = Degrees abroad Restrictions due Restrictions due Other I do not know / I
knowledge of the have not been  to citizenship or to origin, religion do not answer
Greek language recognized residence permit or social

discrimination

*Line percentages are displayed. Their sum exceeds 100% because each respondent can give up to two
answers
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1.1.2. Young people with disabilities
1.1.2.1. Living Conditions
Risk of poverty or social exclusion

As shown in the figure below, the risk of poverty or social exclusion for young
people!® (16-24 years old) with disabilities in Greece (50.5%) significantly exceeds
the EU-27 average (34.1%) and is particularly increased compared to the
corresponding percentage of young people in the country without disabilities
(38.9%). There is a significant gap between the risk of poverty or social exclusion of

men (57.9%) compared to women (43.1%) with disabilities.
Figure 19

Young people aged 16-24 at risk of poverty or social exclusion, by level
of activity limitation and sex (2019)
(Source: Eurostat-SILC)
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In addition, the risk of poverty or social exclusion for young people with disabilities in
Greece is particularly high compared to the total population (16+) with disabilities
(33.2%) (see Figure 20).

16 Eurostat does not provide data for the age group 15-24 in the indicators related to living
conditions.
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Figure 20

Population at risk of poverty or social exclusion, by level of activity
limitation and age group (2019)
(Source: Eurostat-SILC)
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Risk of poverty

As shown in the figure below, the risk of poverty for young people (16-24 years old)
with disabilities is slightly higher (29.6%) than the risk of poverty for young people
without disabilities (25.8%). However, there is a significant gap between the risk of
poverty for young men (36.5%) and young women (22.9%) with disabilities.

Figure 21

Risk of poverty for the population aged 16-24, by level of activity
limitation and sex (2019)
(Source: Eurostat-SILC)
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Severe material deprivation

According to the figure below, the percentage of young people (16-24 years old)
with disabilities who live in conditions of severe material deprivation is significantly
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increased (28.4%) compared to the corresponding percentage of young people
without disabilities (19.8%) and especially in comparison with the EU-27 average
(8.7%). The percentage of young people with disabilities who are in severe material
deprivation is slightly higher in men (30.5%) compared to women (26.4%).

Figure 22

Severe material deprivation of the population aged 16-24 years, by
level of activity limitation and sex (2019)
(Source: Eurostat-SILC)
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Population living in households with very low work intensity

According to the data of the following figure, the percentage of young people (16-24
years old) with disabilities living in households with very low work intensity is
considered high (27.8%), as it exceeds by 13.4 percentage points the
corresponding percentage of young people without disabilities (14.4%) and by 13.1
percentage points the European average (14.7%). There is also a significant gap
between men (21.5%) and women (34%). This finding is largely explained by the
low labor supply of disabled household members, which is probably combined with

the increased welfare inflows of these households.
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Figure 23

Young people aged 16-24 living in households with very low work
intensity, by level of activity limitation and sex (2019)
(Source: Eurostat-SILC)
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1.1.2.2. Education
Educational level

According to past Labor Force Survey (EU-LFS) data on employment of disabled
people (2011), young people (15-24 years old) with disabilities are characterized by
a lower level of education than young people without disabilities. As shown in the
figure below, a higher percentage (61.9%) of young people with a difficulty in basic
activities have completed up to lower secondary education (ISCED 2) compared to
young people without any difficulty in basic activities (47.2%). Respectively, a higher
percentage (61.4%) of young people with a limitation in work caused by a health
condition or a difficulty in a basic activity have completed up to lower secondary
education (ISCED 2) compared to young people without any limitation in work
caused by a health condition or difficulty in a basic activity (47.2%).
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Figure 24

Educational level of the population aged 15-24, by type of disability
and sex (2011)
(Source: Eurostat—LFS)
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Participation in education and training

As shown in the figure below, the percentage of young people (18-24 years old) with
a difficulty in basic activities who leave education or training early is about three
times (39.2%) of the corresponding percentage of young people without any
difficulty in basic activities (12.6%). Correspondingly, a larger percentage (41.2%) of
young people with a limitation in work caused by a health condition or a difficulty in
a basic activity leave education or training early compared to young people without
any limitation in work caused by a health condition or difficulty in a basic activity

(12.7%).
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Figure 25

Early leavers from education and training (age group 18-24), by type of
disability and sex (2011)
(Source: Eurostat-LFS)
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As shown in the figure below, the participation in education and training recorded by
young people (15-24 years old) with a difficulty in basic activities is at a much lower
level (41.8%) compared to the participation of young people without any difficulty in
basic activities (69.3%) showing a difference of 27.5%. Correspondingly, the
participation in education and training of young people with a limitation in work
caused by a health condition or a difficulty in a basic activities much lower (39%)
compared to the participation of young people without a limitation in work caused by
a health condition or a difficulty in a basic activities (69.2%).

Figure 26

Participation of the population aged 15-24 in education and training
in Greece, by type of disability and sex (2011)
(Source: Eurostat-LFS)
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1.1.2.3. Labor
Employment

As shown in the figure below, the employment level of young people (17-25 years
old) with some or severe disability is slightly lower (17.5%) than the employment
level of young people without disabilities (18.8%). Among young people with some or
severe disability, women have a higher employment rate (19.4%) than men (15.4%).
Of course, the specific employment rates should be considered as indicative, taking
into account the very small sample size of young people with disabilities. It is also
noted that the employment levels of people with disabilities differ significantly in the

older age groups.

Figure 27

Employment of young people aged 16-25, per level of activity
limitation (2019)
(Source: ELSTAT, Income and Living Conditions Survey 2019 / PROCESSING:
ACRONYM LTD)
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Unemployment

As shown in the following figure, the unemployment rate of young people (17-25
years) with some or severe disability (37.5%) is lower than the unemployment rate
of young people without disabilities (46.2%) by 8.7 percentage points. However, in
addition to the fact that these unemployment rates should be considered indicative
given the very small sample size of young people with disabilities, it should also be
noted that these rates do not include those who are not looking for work and are
therefore out of the labor market. Finally, despite the aforementioned limitations set

by the very small sample size, it is worth noting that among young people with some
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or severe disability, women have a higher employment rate (40%) than men
(33.3%).

Figure 28

Unemployment of young people aged 16-25, per level of activity
limitation (2019)
(Source: ELSTAT, Income and Living Conditions Survey 2019 / PROCESSING:
ACRONYM LTD)
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1.1.2.4. Young people neither in employment nor in education and training
(NEETSs)

As shown in the figure below, the percentage of young people (15-24 years old) with
a difficulty in basic activities who are not in employment, education or training is at a
much higher level (44.6%) compared to the corresponding percentage of young
people without any difficulty in basic activities (15.9%) showing a difference of
28.7%. It should be noted that in the first case there is a relatively large gap

between men (41.7%) and women (49%).

Respectively, the percentage of young people with a limitation in work caused by a
health condition or difficulty in a basic activity who are not in employment, education
or training is even higher (52.3%), compared to the corresponding percentage of
young people without any limitation in work caused by a health condition or some
difficulty in basic activities (15.8%) showing a difference of 36.5%.
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Figure 29

Young people aged 15-24 neither in employment nor in education
and training by type of disability and sex (%) (2011)
[Source: Eurostat-LFS]
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1.1.2.5. Barriers to social and professional integration

The most important barriers to the social and professional integration of people with

disabilities that are recognized in the Annual Report of the National Confederation of
People with Disabilities (E.S.A.me.A) are highlighted below:

Termination of disability benefits when people with disabilities and/or chronic
illnesses work. The termination of the allowance, which aims to cover the
additional cost of living due to disability, acts as a disincentive for the
inclusion of people with disabilities in work.

The fragmented nature of the measures for the integration of disabled people
into work. It should be noted that in the concluding observations of the
United Nations Commission on the Rights of Persons with Disabilities in
Greece, reference is made to the insufficient efforts to ensure their
integration into the open labor market, especially of women with disabilities?’.
The low percentage (15%) of people with disabilities who enjoy their right to
reasonable job adjustments.

The incomplete strategy of the Manpower Employment Organisation (OAED)
for dealing with the problems faced by people with disabilities and/or chronic
diseases in the field of work. This deficit was also reflected in the concluding

observations of the UN Commission, in particular in Article 27 "Labor and

17 For more information see https://www.esamea.gr/pressoffice/press-releases/4442-i-e-s-a-
mea-dimosieyei-tis-telikes-systaseis-tis-epitropis-toy-oie-pros-tin-ellada-gia-ta-dikaiomata-ton-
atomon-me-anapiria
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Employment”, where it is proposed to the Greek state to include the
dimension of disability in all policies, measures and programs for
employment, including OAED political planning.

The extremely low percentage (2.3%) of the registered unemployed with
disabilities in the Unemployed Register of OAED. In fact the majority (84%)
are long-term unemployed, who have received vocational training.

The non-inclusion of people with disabilities in the OAED Unemployed
Register when the disability certificate states "incapable of any livelihood
work" with the result that these people can 't even participate in employment
programs.

The problems of implementation of Law 2643/1998, which provides for
specific quotas for the recruitment of persons with disabilities in job positions
announced in the public and private sector. The extremely limited application
of this law, mainly in the private sector, has been pointed out by the
Ombudsman, who characterizes this provision as "inactive" in the private
sector.

The violation of Law 4440/2016 in several cases, since the quota of article 25
is not included.

The non-activation of par. 1a of article 23 of Law 4488/2017 which gives the
possibility to people with mental or intellectual disability, with a disability rate
of 50% or more, to undertake work for reasons of psychosocial rehabilitation
and social reintegration, after submitting an assent document from a mental
health unit, and in fact without any interruption of the welfare benefits they
receive.

The entrenched stereotypes and practical barriers (e.g. lack of accessibility of
the built environment, public transport, etc.) faced by people with disabilities
in the labor market resulting in a large part of them being prevented from
actively seeking employment.

The high prevalence of discrimination based on disability or chronic disease,
taking into consideration that of the 1.176 new petitions submitted to the
Ombudsman, which is a national body promoting the principle of equal
treatment,, a relatively high rate of 37% is related to discrimination based on
disability or chronic illness (second most common reason after discrimination

due to gender). According to the findings of the Special Eurobarometer (493,
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October 2019)8 on discrimination in the EU, 51% of Greek citizens consider
disability to be a disadvantage in finding work, a percentage that is ten
percentage points higher than the European average (41%).

Given the Eurostat data previously presented specifically for young people with
disabilities, the following obstacles must be taken into account:

e The relatively low educational level, taking into account that 61.9% of young
people (15-24) with a difficulty in basic activities have completed up to lower
secondary education (ISCED 2) compared to 47.2% of young people without
any difficulty in basic activities.

e The relatively high rate (39.2%) of early leavers from education and
training, which is observed among young people (18-24) with a difficulty in
basic activities compared to young people without any difficulty in basic
activities (12.6%).

e The lower participation rate (41.8%) of young people (15-24) with a
difficulty in basic activities in education and training compared to young
people without any difficulty in basic activities (69.3%).

The figure below presents the findings of the European Health and Social Integration
Survey (EHSIS)'®, conducted in 2012, on life areas where people with disabilities
aged 15 and over face the most common problems. In Greece, these sectors are
"Mobility" (61.2%), "Paying for essentials" 52.9%, "Free time" (48.1%), "Access to
buildings" (40.9%) and the "Transfer" (40.9%).

18 For more information see https://www.esamea.gr/publications/others/

19 The quantitative data come from the ad hoc module on employment of disabled people
which was included in an older European Health and Social Integration Survey, held in 2011,
and therefore should be considered as indicative due to the long time that has elapsed.
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Figure 30

Disabled people aged 15 or over, by life area where a barrier is

reported (2012)
(Source: Eurostat-EHSIS)
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1.1.3. Young Roma
1.1.3.1. Living Conditions
Risk of poverty

Given the general lack of data on the socio-economic situation of the Roma in the EU
and Greece, the findings®® of the Second Survey on Minorities and Discrimination
(EU-MIDIS 1II), conducted by the FRA in 2016, are considered particularly

enlightening.

The research findings show that in Greece the vast majority (97%) of young (16-24
years old) Roma are characterized by a high risk of poverty, ie they have an income
below the national income poverty line?! (see Figure 31). It is worth noting that this
percentage was the second highest, after Spain, among the nine countries that
participated in the survey (Bulgaria, Czech Republic, Greece, Spain, Croatia,

Hungary, Portugal, Romania, Slovakia).
Figure 31

Roma aged 16-24 at risk of poverty (people with an income below
the national at-risk-of poverty threshold) (2016)
(Source: EU-MIDIS II)

97 99 94
86 81 85 81
71
I 61 I I I I
Bulgaria  Czech Greece Spain Croatia Hungary Portugal* Romania Slovakia Average
republic

*Not available

Population living in households with very low work intensity

As shown in the figure below, Greece has the lowest percentage of young Roma

aged 16-24 (14%) living in households with very low work intensity, showing a

20 Tt should be noted that the available data from FRA relate exclusively to the 16-24 age
group. Sex differences within this age group are not available with the sole exception of data
on young people out of employment, education or training.

21 Tt should be noted, however, that the relative rates are adjusted according to the
respective national income poverty thresholds: the higher these thresholds, the higher the
percentage of a marginalized social group.
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difference of 24% from the average (38%) of countries that participated in the
survey. The interpretation of this finding is multifactorial and, among others, is
related to the degree and type of relationship of this social group with the labor
market at national, regional and local level (e.g. through informal or undeclared
forms), and also to the degree of dependence of the households of this social group

on the welfare benefits, etc.
Figure 32

Young Roma aged 16-24 living in households with very low work
intensity (2016)
(Source: EU-MIDIS II)

67
52 51
44
38
30 33
24 20
I . I

Bulgaria Czech Greece Spain Croatia Hungary Portugal Romania Slovakia Average
republic

1.1.3.2. Education
Educational level

As shown in the figure below, the educational level of young Roma in Greece is
considered too low, given that Greece had the highest percentage of young (16-24
years old) Roma (40%) who have not received any formal education or have not
completed primary education between countries that participated in the survey. Also,
a very high percentage (45%) have just completed primary education (ISCED 1).
The FRA report states, among other things, that the practice of school segregation,
although prohibited by law and recent case law of the European Court of Human

Rights, is a real problem in some countries, including Greece.
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Figure 33

Educational level of Roma population aged 16-24 (2016)

(Source: EU-MIDIS II)
2=
29 25 I 25 24 ' 18 23 21
Bulgaria Czech Greece Spain Croatia Hungary Portugal Romania Slovakia Average
republic

13

m (5) Tertiary education (ISCED 6-8)

(4) Upper secondary, vocational, post-secondary, short cycle tertiary education (ISCED 3 to 5)
® (3) Lower secondary education (ISCED 2)
H (2) Primary education (ISCED 1)

m (1) Never been in formal education / not completed primary education (ISCED 0)

NOTE: Small sample size: Bulgaria (1) (5), Czech republic (1) (2) (5), Greece (3) (4) (5), Spain (1) (5),
Croatia (1) (5), Hungary (1) (5), Portugal (1) (4) (5), Romania (1) (5), Slovakia (1) (5), Average (5)

In Greece, young Roma are characterized by low reading and writing skills. As shown
in the figure below, a relatively high percentage (16%) of young (16-24 years old)
Roma in Greece have no reading skills at all, compared to the average of the
countries that participated in the survey (4%). Correspondingly, a relatively high
percentage (21%) of young Roma in Greece have no writing skills at all, compared to

the average of the countries surveyed (4%).
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Figure 34

Proficiency in reading, speaking and writing (Roma aged 16-24)
(2016)
(Source: EU-MIDIS II)
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Participation in education and training

As shown in the following figures, the vast majority (96%) of young (18-24 years)
Roma in Greece leave education or training early, while only 2% of young (16-24
years) Roma participated in some education or training program during the survey
period. This percentage is again the lowest among all the other countries surveyed.
Therefore, the low educational level and the low level of participation in lifelong
learning in general, largely indicate the need to acquire basic skills in order to enable

young Roma to access employment.
Figure 35

Early leavers (Roma aged 18-24) from education or training (2016)
(Source: EU-MIDIS II)

96 97
80 76
65 62 I i 63 I I I 64 i
Bulgaria Czech Greece Spain Croatia Hungary Portugal Romania Slovakia Average
republic
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Figure 36

Participation of Roma aged 16-24 in education and training
(currently) (2016)
(Source: EU-MIDIS II)
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republic

NOTE: Small sample size: Greece, Spain, Croatia, Portugal, Romania

1.1.3.3. Labor
Employment

Greece has the highest employment rate (35%) of young (16-24 years old) Roma
among the countries that participated in the second EU survey on minorities and
discrimination (see Figure 37). Of course, the relatively high level of employment
combined with the high risk of poverty (97%) is indicative of the insufficient income
to meet basic needs, a fact which is also mentioned in the relevant report of the FRA.
In Greece, after all, the majority of Roma are outside the official labor market, while
previous research?? shows that Roma are less likely to be insured among other
socially vulnerable groups. In addition, the percentage of young Roma in part-time or
occasional work (20%) is higher than the percentage of young Roma in full-time work
(15%).. Also, Roma in Greece often have complex work models (combination of self-
employment mainly in itinerant trade and dependent work) with a high degree of
intensification (e.g. seasonal trade) and a high division of labor by gender and age.
There is also a significant gap between the employment of men (67%) and women

(19%) in the total Roma population.

22 Source: D. Balourdos, M. Chrysakis N. Sarris, A. Tramountanis K. Tsantila (Eds), Vulnerable
Social Groups and discrimination in the labour market (p. 238), Papazisis Publishing, Athens,
2014.
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Figure 37

Employment of Roma population aged 16-24 in Greece and on
average (2016)
(Source: EU-MIDIS II)

Bulgaria Czech Greece Spain Croatia Hungary Portugal Romania Slovakia Average
republic

H (1) Full time work m (2) Part-time / occasional work

NOTE: Small sample size: Croatia (2), Portugal (1)

Also, according to the next figure, the following two points of interest emerge from
the comparison of Greece with the other countries that participated in the second EU

survey on minorities and discrimination:

- In Greece, the percentage of Roma, who are employed occasionally or partially, is
many times the corresponding average (20% vs. 8%).

- On average in other countries, Roma who attend education are more than four
times the percentage of Greeks (18% vs. 4%), a fact which highlights the extent

of educational marginalization of Roma in Greece.

Figure 38

Current job situation of Roma population aged 16-24 in Greece and

on average (2016)

(Source: EU-MIDIS II)
18

Greece Average
H (8) Other (military service, other) ® (7) Not working due to illness or disability
u (6) Retired u (5) Domestic tasks and care responsibilities
(4) A pupil, student, in training = (3) Unemployed
u (2) Part-time / occasional work H (1) Full time work

NOTE: Small sample size: Greece (7) (8) (9), Average (6)
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Unemployment

As shown in the figure below, the unemployment rate of young (16-24 years old)
Roma in Greece is 51.4%, which is 15.3 percentage points lower than the average
(66.7%) of the countries that participated in the survey. These figures show, on the
one hand, the intensity of the existing obstacles to the integration of young Roma
into the labor market in all of these countries, and, on the other hand, and especially
in terms of country differences, they should be approached in the light of the degree
of integration or the expectation of integration of young Roma in the national labor
markets. In this respect, it is very likely that the comparatively lower unemployment
rates indicate both the reality of exclusion from the labor market, at least the formal

one, and the abandonment of the attempt to integrate into it by young Roma.
Figure 39

Unemployment of the Roma population aged 16-24 in Greece and on
average (2016)
(Source: EU-MIDIS II)
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Bulgaria Czech Greece Spain Croatia Hungary Portugal Romania Slovakia Average
republic

1.1.3.4. Young people neither in employment nor in education and training
(NEETSs)

As shown in the figure below, the percentage of young (16-24 years old) Roma who
are not in employment, education or training in Greece (60%) is slightly lower than

the average of the countries (63%) that participated in the survey.
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Figure 40

Young Roma aged 16-24 neither in employment nor in education
and training
(%) (2016)
[Source: EU-MIDIS II]

77 77
60 64 65
51 I 51 52 l I
Bulgaria Czech Greece Spain Croatia Hungary Portugal Romania Slovakia Average
republic

65 63

However, it is particularly important to note that the percentage of young Roma
women who are not in employment, education or training in Greece (81%) is more
than double the corresponding percentage of young men (38%) and significantly
above the national average (72%) who participated in the survey. Despite the lack of
data in the other indicators, this finding shows the particularly sharp inequalities

between the two sexes within the Roma community in Greece.

Figure 41

Young Roma aged 16-24 neither in employment nor in education
and training, by sex
(%) (2016)
[Source: EU-MIDIS II]

81
72 63
55 60
] - . .

Males Females Total

B Greece MAverage

1.1.3.5. Barriers to social and professional integration

The most important barriers to the integration of young Roma in the labor market, as

highlighted in the civil society monitoring report? on implementation of the national

23 For more information see https://cps.ceu.edu/sites/. The findings set out in this report do
not necessarily reflect the views of the project team.
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Roma integration strategies in Greece, are highlighted below:

The weakness of the mechanisms for monitoring discrimination in
employment, which is also observed in many other areas, such as social
behaviors, and/or government practices, etc. In general, Anti-discrimination
Bodies are either weak (Government mechanisms) or in some cases
unreliable (some NGOs).

The entrapment in irregular and/or illegal work (lack of legal documents).
Illiteracy and living in remote makeshift camps that, among other things,
make it difficult for Greek Roma to access OAED training and employment
programs.

The difficulties regarding the access to state benefits, such as the Guaranteed
Minimum Income, since this requires registration in the OAED Unemployment
Register, which in turn could only take place after the issuance of a certificate
of permanent residence.

The “entrenchment” of the employment of Greek Roma in a limited number
of economic activities (in agricultural work, in sales, in the collection of
recyclable materials, in folklore, in music, in arts, etc.), which limit their
opportunities for development and mobility.

Lack of legal documents/statelessness, lack of urban status even for the

permanently settled Roma population.

According also to the findings of the second survey on minorities and discrimination

(EU-MIDIS 1I) presented above, and specifically related to young Roma, the following

obstacles must be taken into account:

BU

The particularly low educational level taking into account that 85%o of young
(16-24 years old) Roma who participated in the survey have not completed
compulsory education.

The high percentages of young (16-24 years old) Roma who have no reading
and writing skills at all (16% and 21% respectively).

The extremely high rate of early leavers from education or training, which is
observed among young (18-24 years old) Roma (96%).

The low level of participation of young (16-24 years old) Roma in education
and training (2%).
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e The large extent of the phenomenon of school segregation taking into
account that 48% of students aged 6-15 years who participated in the
survey attend schools with only or mainly Roma.

e The high frequency that young (16-24 years old) Roma in Greece face
discrimination in the field of work. As shown in the figure below, a significant
percentage of young Roma experienced discrimination in either job search
(28%) or work (20%) during the last 12 months before the survey.

Figure 42

Discrimination at work faced by young Roma aged 16-24 in Greece
and on average (%) (2016)
[Source: EU-MIDIS II]
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Discrimination in the past 12 months when Discrimination in the past 12 months at work
looking for work

H Greece m Average

NOTE: Small sample size: Greece

Finally, it is worth mentioning two separate cases in order to highlight the difficulty
of implementing measures for social inclusion of Roma, mainly due to stereotypes
and prejudices against them:

e The almost universal failure of the housing rent subsidy program, which
despite the provision of "brave" compensation to tenants (specifically
provided a monthly rent of 5.5€ per square meter and an additional 120-160€
per month for the expenses of utilities and for a period of three [3] years) did
not thrive in most administrative districts due to lack of interest on the part of
the owners.

e The previous year's directive of EYSEKT to the ESAs of the Regional
Operational Programs for modification of the promotion actions in Roma
employment (for which OAED has been appointed as the Intermediate
Managing Authority), so that they are limited only to strengthening measures
for young self-employed, thus excluding the measure of business support for
the creation of new (paid) employment (which was provided for in the
original version of the relevant actions), apparently anticipating its failure.
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1.2. Main Points

All target groups of this project are characterized by a lower standard of living, lower participation in education, and a higher unemployment

rate compared to the rest of the population aged 15-24 years old, as shown by the quantitative data presented in subchapter 1.1. However,

the intensity of the challenges faced by these groups varies considerably depending on the sector and index under consideration (see Table 1).

Living conditions

Education

NEETs Labor

People at risk of poverty or social
exclusion

At-risk-of-poverty rate
Severe material deprivation rate

People living in households with
very low work intensity

Population with low educational
level (ISCED 0-2)

Early leavers from education and
training

Participation rate in education and
training
Employment rate
Unemployment rate
Young people neither in

employment nor in education and
training (NEET)

Young people with immigrant or

Year

2019

2020

refugee background

Age
group

16-29

15-24

18-24

15-24

Males

57,8%
26,2%
46,8%

11,3%

54,0%

26,1%

39,4%

27,3%
44,9%

21,4%

Females

53,7%
39,2%
31,1%

10,3%

55,9%

16,2%

50,8%

11,5%
49,7%

23,4%

Total

55,2%
34,4%
36,9%

10,7%

55,0%

21,0%

45,3%

18,9%
46,6%

22,5%

Table 1

Year

2019

2011

2019

2011

Young people with disability

Age
group

16-24

16-25 15-24 18-24 15-24

15-24

Males

57,9%

36,5%
30,5%

21,5%

72,0%

47,0%

46,7%

15,4%
33,3%

41,7%

Females

43,1%
22,9%
26,4%

34,0%

19,4%
40,0%

49,0%

Total

50,5%
29,6%
28,4%

27,8%

61,9%

39,2%

41,8%

17,5%
37,5%

44,6%

Year

2016

Young Roma*

Age
group

16-24

18-24

16-24

* No data are available from the FRA that relate exclusively to the specific age group (16-24) taking into account the gender variable.

Males

38%

Females

81%

Total

97%

14%

97%

96%

2%

35%
51,4%

60%



Based on the data listed in Table 1, it appears that:

Living conditions:

> In the synthetic indicator of “poverty or social exclusion (AROPE)”, the highest

value is recorded by young people with an immigrant or refugee background
(55.2%). However, young men with disabilities show a slightly higher value
(57.9%), if the sex variable is taken into account. It should be noted that data
are not available for young Roma.

> In the sub-indicator “at risk of poverty (AROP)”, the highest value is recorded by

young Roma (97%). This percentage is at least more than twice the respective
percentages of young people with an immigrant or refugee background (34.4%)
and more than three times that of young people with disabilities (29.6%).

> In the sub-indicator of “severe material deprivation (MD)"”, the highest value is

recorded by young people with an immigrant or refugee background (36.9%). If
the sex variable is taken into account, young men with an immigrant or refugee
background show the highest value (46.8%). It should be noted that data are
not available for young Roma

» In the sub-indicator “people living in _households with very low work intensity
(LWI)”, the highest value is recorded by young people with disabilities (27.8%).
If the gender variable is taken into account, young women with disabilities show
the highest value (34%).

Overall, young people with an immigrant or refugee background are
characterized by slightly worse living conditions compared to young people with
disabilities. It should also be noted that, despite the lack of data on some
indicators, the particularly high (97%) risk of poverty for young Roma indicates
an extremely low standard of living and that young Roma may be the group with

the most unfavorable living conditions.

Education:
> In the indicator “population with low educational level (ISCED 0-2)", the highest

value is recorded by young Roma (97%). It should be noted that data are not
available for young women with disabilities.

> In the indicator “early leavers from education and training”, the highest value is

recorded by young Roma (96%). Data are not available for young women with

disabilities.



> In the indicator of “participation in education and training”, the lowest value is

also recorded by young Roma (2%). Data are not available for young women
with disabilities.

These data demonstrate the particularly poor position of young Roma in the field
of education compared to the other population groups. It should also be noted
that young people with disabilities perform worse in education-related indicators
than young people with an immigrant or refugee background.

Labor:

> The lowest “employment rate” is recorded by young people with disabilities

(17.5%). If the gender variable is taken into account, women with an immigrant
or refugee background show the lowest value (11.50%).

> The highest “unemployment rate” is recorded by young Roma (51.4%), followed

by young people with a refugee or immigrant background (46,6%).

Young people neither in employment nor in education and training:

In the indicator of “young people neither in employment nor in education and

training”, the highest value is recorded by young Roma (60%). If the sex
variable is taken into account, Roma women show the highest value (81%).
However, the most active participation is observed among young people with a
refugee or immigrant background, of whom 22.5% are not in employment,

education and training.

Barriers to social and professional integration:

Despite the differences in the barriers to social and professional integration of the

three target groups, some commonalities need to be identified. The main common

barriers, as they arise based on the previous analysis, are developed in three (3)

levels:

- At the social level, which concern the discriminatory practices that all three
groups suffer, despite the differences of the discriminatory practices in terms of
their quality characteristics and the intensity of their exercise in the three target
groups. Examples include the prevailing perception of immigration as a problem
rather than an opportunity, the pervasive tolerance to practices that limit
accessibility for people with disabilities, the near-universal failure of the Roma

housing subsidy scheme due to a lack of interest on the part of landlords.
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At the institutional and political level, which interacts with the social one, in
the context of which its respective choices are legitimized. At the institutional and
political level, the obstacles relate mainly to either euphemistic "arrangements",
which in fact act as a deterrent to the social and labor integration of the target
groups, or, conversely, to the absence or delay in taking and implementing
measures, which would potentially benefit the members of the most vulnerable
or marginalized groups. Exemplary example of "regulation" is the existing
procedures for granting asylum or Greek citizenship, and conversely an example
of non-regulation is the absence of recognition procedures for all qualifications
acquired, including those acquired through non-formal or informal learning
pathways.

The third level develops within the target social groups, is "embodied"
within them, and is the result of their identification from the two
aforementioned levels or at least, their structurally unequal interaction with
them. It concerns the internalization of the effects of dominant social,
institutional and political practices, i.e. the forces exerted by the two
aforementioned levels, as subjective/individual weaknesses or at best as identical
weaknesses of the individual target groups and not as consequence of structural
determinations. The third level therefore concerns self-confinement, the walls
erected by individuals of vulnerable social groups themselves, either individually
or as members of a strictly demarcated group, as a defense practice against
external forces that they cannot control and understand. An illustrative example
is the minimal professional differentiation of the Roma over time and,
respectively, their attachment to traditional professions and roles with ever-
decreasing social recognition and corresponding economic benefits, as well as
their folding into forms of communitarianism, where employment and

(endogamous) family are interrelated.
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CHAPTER 2 - GOOD PRACTICES FOR THE INTEGRATION OF
VULNERABLE GROUPS INTO THE LABOR MARKET

2.1. Good Practice examples in the European Union

(1) Including Roma people in policy-making - ERGO Network?*
(Netherlands =)

Problem addressed: Roma people are the largest minority in Europe and yet they
are significantly underrepresented in the political arena. While there are policies in
place to support Roma inclusion and well-being, these tend to be introduced without
adequate consultation with Roma community members..

Innovative solution: The European Roma Grassroots Organisations (ERGO)
network, established by a small group of NGOs in the Netherlands in 2008, aims to
empower Roma people in Europe through political self-representation. Its members
comprise nearly 30 European organisations active in the field of Roma rights.
Contrary to many Roma policies that target Roma people as passive recipients, the
ERGO network involves Roma people as active stakeholders and partners, enhancing
their social inclusion. It follows the principles of active citizenship, collective
responsibility and grassroots empowerment to bring the voice of the Roma

community to the European and national policy-making arenas.

The network advocates for Roma issues in the EU arena, serving as a link between
the European and national level on Roma issues. In 2016, for example, the network
actively engaged with the Slovak Presidency, contributing to the Employment, Social
Policy, Health and Consumer Affairs Council (EPSCO) conclusions on Roma people.
The network has also organised the first ERGO academy that brought together
young Roma members and volunteers from their member organisations to develop
their leadership and advocacy skills. ERGO members also provide support to Roma

communities in applying for EU funding.

Key results and benefits: The ERGO network is the largest organisation
representing Roma interests in Europe to date. Thanks to its vast membership, the

24 Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 30-31). Retrieved from https://ec.europa.eu/social/
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network is able to give evidence-based national analyses of the Roma situation in
different countries, to support its advocacy at EU level.

The network has supported the capacity building of its member organisations,
promoted coalition-building and raised awareness of the funding possibilities offered
at EU level.

The ERGO network has successfully raised awareness of antigypsyism as the root
cause for poverty and social exclusion among EU policy-makers. Its activities had
good visibility and outreach in 2018 with 20.000 visitors to its webpage, 3.800 twitter
followers and 13 policy and research papers published.

The Employment and Social Innovation (EaSI) supports the project Roma Included in
Social Europe (2018-2020), under which the network organised 45 meetings, events
and training with 1 222 participants in 2018.

Potential for mainstreaming: To ensure its sustainability and scalability, the
ERGO network is increasingly focusing on community-led local development activities
involving Roma people and organisations at local level. This will further support the
integration of the Roma voice into bottom-up community initiatives, supporting the
sustainability of measures to support Roma integration. In particular, in Greece
similar approaches could be developed in the context of integrated territorial
investments?® and in areas inhabited by Roma populations, given that an important
feature of these investments is that they are planned with the participation of local

communities (bottom-up approach).

The network has strong potential to be further transferred to other contexts and it is
actively cooperating with numerous well-known European and international
organisations to do so, including the TernYpe Youth Network, Open Society
European Policy Institute, European Network Against Racism, European Roma Rights
Centre, Amnesty International, the World Bank, Roma Entrepreneurship
Development Initiative, Fundacion Secretariado Gitano, the Documentation Centre

for German Sinti and Roma and the Social Platform.

%5 Integrated territorial investments are implemented either in the form of Sustainable Urban
Development (SUD: for cities with more than 10,000 inhabitants), or in the form of
Community Led-Local Development (CLLD: for rural areas with developmental delays, but
also with untapped comparative advantages, with a population of 10,000 to 150,000
inhabitants), or in the form of Integrated Territorial Investments.
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(2) Economically empowering the Roma population - Land Source of
Income?¢ (Bulgaria mm)

Problem addressed: As many as 80% of Roma people surveyed by the EU
Fundamental Rights Agency (2016) live below their country’s at-risk-of-poverty
threshold. Around 33% do not have access to tap water and every third Roma child
lives in @ household where someone went to bed hungry at least once in the month
preceding the survey. Roma poverty is linked to low employment rates, below-par

educational attainment, labour market discrimination and spatial segregation.

Innovative solution: Since 2003, the Land Source of Income Foundation has been
supporting Roma-led small and medium farming enterprises in the rural regions of
Bulgaria by helping families to buy land. The foundation contributes 70% of the land
price as a loan. Beneficiary families have five years to repay the loan. During this
time, the foundation provides the family with continuous assistance to reach financial
autonomy. Agronomy consultants, for example, visit the farm regularly and advise
owners on crop choice, equipment and products to use to develop sustainable

agricultural practices.

The foundation recognizes the link between the material dimensions of disadvantage
and psycho-social ones, notably trust. It has partnered with local schools and culture
centres to organise events such as dancing festivals and showcases of the Roma

culture to promote intercultural exchanges and social cohesion.

Key results and benefits: The foundation supports more than 170 families across
the country, reaching over 500 people. It has allowed beneficiary families to
accumulate assets from which they can generate stable revenue. The additional
activities have also raised awareness of Roma success stories, helping to combat
negative stereotypes. The project has started collaborating with a marketing
specialist to successfully market beneficiaries’” agricultural products from the farm.
Thanks to the family-focused approach adopted by the foundation, and the improved
marketing techniques, the son of one of the first beneficiaries of the organisation has
now started to supply local supermarkets with his products.

26 Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 20-21). Retrieved from https://ec.europa.eu/social/
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Potential for mainstreaming: The foundation has attracted funding from public
and private partners, including support from the ESF. This has allowed the
foundation to research sustainable agricultural practices and to replicate the
approach in different Bulgarian regions. As a result, independent partners are now
using its business support model and resources to support more families. These
partners are also developing a network to exchange learning and knowledge. It
therefore has strong potential to be transferred to other contexts.

The foundation is also interested in using technology to further enhance its
sustainability and transferability. Digital maps, for example, that provide step-by-step
guidance on how to develop a crop will be created to further support beneficiaries.

Similar actions could be developed in Greece in the context of integrated territorial
investments (see previous point). They could also be developed as measures to
boost entrepreneurship through active employment policies.

(3) Supporting community businesses to employ disadvantaged groups -
Community Services Programme?’ (Ireland i 1)

Problem addressed: Irish employment activation programmes and welfare
payment schemes focus on assisting individuals for a defined period of time to gain
work experience and secure paid jobs. However, people with disabilities, people with
convictions who are in contact with the probation service, homeless people, those
with a history of substance abuse, travellers and long-term unemployed people often
struggle to compete with other jobseekers in the labour market. New approaches to
supporting the employment of disadvantaged individuals are needed, including an

emphasis on job creation.

Innovative solution: The Community Services Programme (CSP) was created in
2006 with support from the Irish Government, to create sustainable employment
opportunities for marginalised individuals. The CSP provides organisations with
funding and capacity-building to create sustainable jobs, 70% of which must be for
people from disadvantaged groups. Three types of organisations are eligible for
funding: those delivering community services that target disadvantaged groups;

27 Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 14-15). Retrieved from https://ec.europa.eu/social/

-52 -

uuuuuuuuuuuuuuuuu


https://ec.europa.eu/social/main.jsp?catId=738&furtherPubs=yes&langId=en&pubId=8352

community enterprises that employ people outside the labour force; and community
halls and facilities such as care homes.

The CSP provides organisations with a fixed annual cofunding contribution towards
the cost of employing a manager and/or a specified number of full-time positions.
The CSP also provides organisations with a range of business support to build and
develop their capacity for sustainability issues, business planning and effectively
supporting staff from vulnerable groups.

The CSP is managed by Pobal, a governmental entity which collects data on the
demographic, recent employment history and category of work of CSP beneficiaries.
This information enables further research into the challenges vulnerable groups face
when re-entering the labour market, to inform the design of better capacity-building
measures for CSP-funded organisations.

Key results and benefits: Since its creation in 2006, the CSP has contributed
around EUR 650 million to over 500 community businesses. The CSP supports the
delivery of 400 different services every year with a contribution of approximately
EUR 43 million. Funding has allowed community businesses to develop their social
enterprise model and employ an additional 830 full and part-time staff. As of 2017,
87% of the staff were receiving welfare benefits, the majority of whom were women.
The effectiveness and sustainability of the CSP’s results are evidenced by the high
number of employees that are able to find another job, despite a history of long-

term unemployment.

Potential for mainstreaming: The CSP has potential for transferability as the
model can easily be adapted to local community needs. An important success factor
for the transfer of the initiative is the substantial up-front public funding that is
required. While this may be a barrier in the short-term, the CSP’s model has a range
of long-term, cost-saving benefits that are deemed to make up for initial start-up
costs.

In general, similar actions could be used in Greece, provided that in the new
programming period 2021-2027 the pillar of the social economy, which was not
funded at all in the current programming period, will be substantially strengthened,
among others, with sufficient funding.
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The CSP has been recognised as a best practice by the ‘Interreg Europe Project
RaiSE®», an initiative of the European Commission (EC) that brings together seven
partners in mutual learning on how to enhance the competitiveness of social

enterprises through improved business support policies.

(4) Integrating migrants through culinary experiences — Taste of Home
(Okus Doma) (Croatia =X)%°

Problem addressed: Refugees face several challenges in integrating into their
destination countries. In Croatia, in 2014 only 7.5% of those granted refugee status
did not depend on state welfare and were employed in some way. Newcomers’ slow
social integration is linked to a range of societal prejudices and stereotypes as well

as a lack of access to adequate support services.

Innovative solution: Food, gastronomy and dining play a central role in Croatian
culture. The Centre for Peace Studies (CPS), a Croatian NGO, aimed to use this to
break down negative stereotypes of refugees and migrants in Croatia. In 2014, it
published the Taste of Home cookbook, sharing personal and culinary stories of
refugees. Culinary workshops and public presentations were organised in Croatian
cities with refugee shelters. A media campaign, ‘If we accepted food, why wouldn't
we embrace people, too?’ was launched with the aim of reaching out to the Croatian
public and promoting universal messages of tolerance and respect. In conjunction
with the media campaign, the story of Taste of Home was presented in an
ethnographic documentary (Okus doma, 2016).

Following the success of the cookbook initiative, Taste of Home was established as a
social enterprise in 2016. It offered catering services prepared by refugees and

migrants, providing them with a source of income to become financially independent.

Key results and benefits: The Taste of Home initiative brought together 30
refugees and volunteers. The shared stories and food raised awareness of their
situation among Croatian citizens. The initiative also gave refugees the opportunity
to socially interact with each other and the local community in a friendly and informal

environment.

28 For more information see https://www.interregeurope.eu/raise/
2% Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 22-23). Retrieved from https://ec.europa.eu/social/
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Potential for mainstreaming: The ESF financed 80% of one of the streams of the
project, under the name Quality Integration Solution for Refugees. Taste of Home
was acknowledged as an example of good practice at EU level by receiving the
European Citizenship Award for Social Enterprise of the Year in 2017. It is also part
of the Migrent network3, which gathers around 50 European migrant businesses.

As there is currently limited economic and political support for social enterprises in
Croatia, the Taste of Home social enterprise primarily relied on financial income
generated through its catering activities. However, this was not sufficient to ensure
its sustainability and the social enterprise ceased its activities in 2018. In other
countries, with more developed social economy environments, this model could
thrive more easily. From this point of view, in the Greek environment of the
underdeveloped social economy the very interesting case of the Taste of Home could
be exploited provided that in the new programming period 2021-2027 the pillar of
the social economy, which was virtually not funded at all in the current programming

period, will be substantially strengthened with adequate funding.

(5) Reinserting marginalised groups into work through fashion -
Progetto Quid3! (Italy I )

Problem addressed: Labour market access is particularly difficult for
disadvantaged groups — such as victims of violence and human trafficking, ex-
offenders, migrants or people with disabilities. The gap in employment rates between
disadvantaged groups and the adult population in Italy is reported to be the third
largest in the Organisation for Economic Cooperation and Development (OECD).
Failure to secure stable, rewarding and dignified employment can exacerbate

material and psycho-social disadvantage, contributing to a cycle of exclusion.

Innovative solution: Progetto Quid is a fashion company established in 2013 as a
social enterprise in Verona, Italy, that employs vulnerable individuals who face
significant employment barriers. The enterprise collaborates with other social service
projects to support its beneficiaries in a range of areas. Through the project
Liberamente, employees can access services such as psychological assistance and

30 For more information see https://www.okus-doma.hr/en/
31 Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 24-25). Retrieved from https://ec.europa.eu/social/
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support when navigating bureaucracy. These services are provided by a psychologist
and a welfare officer and are available at the Progetto Quid premises once or twice a

week.

The holistic support means that employees are provided with a safe environment, a
sense of belonging to a community rather than being isolated and marginalised, and
opportunities to increase control over their own lives. The skills learnt — digital and

fashion skills — are in high demand, increasing their employability.

The social enterprise combines its social impact focus with a successful market
strategy. Unlike other such organisations, Progetto Quid has an entrepreneurial focus
that has enabled it to satisfy consumers and stakeholders with its high-quality,
stylish products and has thus become financially sustainable

Key results and benefits: Since its creation, Progetto Quid has substantially
strengthened its impact. The enterprise currently employs around 138 people from
marginalised groups, 80% of whom are women. This constitutes a substantial
increase compared to the 60 employees in 2016. The turnover has reached EUR 3.3
million, up from EUR 1 million in 2016.

Progetto Quid clothing and accessories are sold at the company’s flagship stores in
Verona and Vicenza, or through the distribution channels of partner companies such

as Calzedonia, Intimissimi and Tezenis.

Potential for mainstreaming: In 2014, Progetto Quid was granted EUR 30.000
through the Social Innovation Tournament, by the European Investment Bank (EIB)
institute, and EUR 30.000 through the European Social Innovation competition. In
2018, the enterprise became a recipient of the Asylum, Migration and Integration
Fund (AMIF) and will receive EUR 180.000.

Progetto Quid’s market strategy is a key condition for a successful transfer to
another context as it makes it sustainable financially, allowing it to have long-term
social and environmental impacts. To increase its Potential for mainstreaming,
Progetto Quid intends to establish a mentorship system that could help like-minded
social entrepreneurs create similar projects in other Italian regions and in Europe
more broadly. Similar actions that combine social impact and market orientation in
Greece could be developed either in the context of integrated territorial investments
or in the context of investments in the field of social economy, provided that the

- 56 -

uuuuuuuuuuuuuuuuu



relevant companies focus on goods and services that are in high demand or serve
the areas of smart specialization.

Progetto Quid has been awarded the 2017 Civil Society Prize by the European
Economic and Social Committee (EESC), the Award for Innovation Angelo Ferro in
2017, the United Nations Momentum for Change Lighthouse Activity in the category
‘Women for Results’ in 2017, and the Woman Entrepreneurship of the Year Award in
2019.

(6) Tackling early school leaving and youth unemployment through local
counselling - Youth Competence Centres?? (Belgium I )

Problem addressed: Leaving school early produces many negative consequences
for individuals including unemployment, social exclusion, poverty and poor health. In
Antwerp, the early school leaving rate is 21.7%. The city also has one of the highest
levels of youth unemployment in the Flanders region. In 2020, the youth
unemployment rate in Flanders stood at 17.7%, while in Antwerp the rate was
25.2%.

Innovative solution: Youth Competence Centres (YCCs) are spaces where young
people in Antwerp can receive advice and counselling on their future personal and
professional development. The centres are open to all young people aged 16 to 25,
but particularly target those from disadvantaged backgrounds. These young people
may feel disillusioned and distrustful of formal education institutions or ‘authority
figures’ due to negative past experiences. YCCs’ innovative approach is to build a
trusting, personal relationship between counsellors and young people to overcome
this.

Youth workers and counsellors meet young people at youth centres and in informal
settings, such as parks and cultural and sports events. This ensures that the young
people are at ease in a familiar setting when communicating with counsellors,
supporting the trust-building process. Counsellors provide support either individually
or in groups. Counselling sessions either focus on work-related acquired
competences (WAC) or on the recognition of acquired competences (RAC). The WAC

32 Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 32-33). Retrieved from https://ec.europa.eu/social/
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type of counselling primarily targets unemployed youth and early school leavers to
ease their transition into the labour market. The RAC type of counselling targets
young people aged 16—-25 and focuses on finding volunteering experiences for them.

Key results and benefits: Between 2017 and 2019, of the 1 135 people who
received intensive coaching sessions, 35% resumed their education activities, 19%
found a job and 6% started a training course. Overall, 60% of the young people
participating in the coaching found employment or a training opportunity (with the
limitation that most of the work opportunities were temporary). The majority of
those young people found jobs in sectors such as logistics (warehouses), industry or
electronics. In addition to employment opportunities, young people have increasingly
participated in volunteering activities at youth centres as a result of being involved in
the YCCs.

Potential for mainstreaming: YCCs are principally funded through agreements
between the city of Antwerp and the youth NGOs JES, Formaat and Kras Jeugdwerk
which are renewed on a yearly basis. Each of these organisations manages two
YCCs.

YCCs have been replicated in Brussels and Ghent, demonstrating their potential for
scalability and transferability to other contexts. One of the key success factors of the
YCC project is that it employs youth counsellors with a thorough understanding of
the local context. Counsellors are trained on the specific education and employment
issues young people face in their area. Aligning the project with local government
structures has been pivotal in ensuring the sustainability of the YCCs, as it provides a
steady flow of financial, administrative and human resources. This would be an
important condition for successful transfer to another context. Taking into account
the aforementioned, it is concluded that similar actions in Greece could be developed
through the closer cooperation of the Community Centers with the Employment
Promotion Centers (KPA2) of OAED.

(7) Fostering inclusive integration through public services - Intercultural
Assistants3? (Czechia hm)

33 Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 42-43). Retrieved from https://ec.europa.eu/social/

- 58 -

eeeeeeeeeeeeeee


https://ec.europa.eu/social/main.jsp?catId=738&furtherPubs=yes&langId=en&pubId=8352

Problem addressed: Brno, the second largest city in Czechia, has a large migrant
population. 33 000 migrants, from diverse cultural backgrounds, make up around 8%
of the city’s population. Cultural and language barriers can make communication
between public officers and migrants difficult, resulting not only in
misunderstandings and conflicts, but also in difficulties for migrants to access
education and health services

Innovative solution: Intercultural Assistant is a project that started in 2017, as
part of the strategic plan for social inclusion developed by the Municipal Department
for Social Affairs and the State Agency for Social Inclusion. The project aims to make
public services accessible to all by introducing a new role in social services — the
intercultural assistant. These assistants, employed by the municipality, are
responsible for removing barriers between migrants and public service officers. They
provide personalised support and counselling to migrants and can accompany them
to meetings with different public services such as hospitals or schools. They also
assist public service officers who often do not know how to deal with migrants and

therefore have limited capacity to help them.

Intercultural assistants are experts on the issues faced by the minority groups. Most
of them come from the community themselves and speak the language of the
minority group. They receive mediation, conflict prevention and resolution training
from a partner organisation, Sociofactor**. There is also intercultural training for the

officers.

Key results and benefits: Four intercultural assistants are now employed full-time
by the Municipal Department for Social Affairs. These assistants reached out to 635
migrants during the one and a half years that the project has been running. The
intercultural assistants help the largest minority groups in Brno, including Russian,
Ukrainian, Arab, Moldavian, Romanian and Vietnamese migrants. The type of support
most requested by migrants is translation or counselling services. Overall, the project
has eased communication between migrants and public services and facilitated social

integration.

Evaluation of the project has shown that the officers who received project support
have become more open and tolerant towards migrants and have increased their

intercultural competences.

34 For more information see https://www.sociofactor.eu/
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Intercultural assistants also shared the expertise gained through their work with the
municipality to support the development of a strategy for the integration of migrants
in Brno 2020-2026.

Potential for mainstreaming: Since 2017, the project has received approximately
EUR 300 000 in funding. 5% of this came from the Brno municipality and 95% is
financed by the ESF.

The project has already inspired other cities in Czechia and Slovakia. In cooperation
with a regional integration centre, support for migrants in the South Moravian
region?7 , intercultural assistants have shared their experience and examples of good
practice with regional and local municipalities that are interested in implementing this
approach. A key condition for transferring the project to other contexts would be
political buy-in from local public authorities as well as ensuring that training is
available to both assistants and officers.

The long-term vision of the city of Brno is to support migrants in finding suitable
employment that will benefit them and the local labor market. This approach is
inspired by the positive example of the Integration Centre in Antwerp and the Skill

Centre in Helsinki where migrants receive coaching, training and language courses.

It should be noted, however, that for the Community Centers of Greece it has been
foreseen since 2016 their staffing with intercultural mediators, but only in the cases
that they include as branches Immigration Integration Centers (KEM) or Roma
branches (mediators). Therefore, specific points can be exploited from Brno's
experience, that could improve the quality and efficiency of the Community Centers'
services. Indicatively, such points concern the possibility of staffing the Community
Centers with intercultural mediators without necessarily having established
Immigration Integration Centers, the intercultural education of the other executives

of the Centers, etc.

(8) Empowering individuals with disabilities through employment -
Regseda3®® (Lithuania mm)

35 Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 54-55). Retrieved from https://ec.europa.eu/social/
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Problem addressed: For people with disabilities, opportunities for work can be
scarce and often unsustainable. People with disabilities are an especially vulnerable
group due to the health- and stigma related challenges they face, and persistent
unemployment can place them at even higher risk of isolation, social exclusion and
economic deprivation. Many people with disabilities also face a number of practical
challenges in everyday life, which increases dependency and reduces employment
opportunities. In Lithuania, approximately 8% of the population is classified as
disabled, and most are outside the labour market. In 2018, the proportion of people
with a disability at risk of poverty or social exclusion in Lithuania was 43%, the third

highest rate among EU countries.

Innovative solution: Regseda is a social enterprise in Lithuania that has
recognised the long-term problem of social inclusion and employment of people with
disabilities in the country, and has been employing people with various disabilities,
and specifically visual impairments, since 1959. Regseda began in 1959 as a factory
in Klaipéda, Lithuania, employing mainly blind workers. It has since become one of
the largest social enterprises in the country, providing training and paid work in
manufacturing to individuals with visual, hearing, nervous system, behavioural and
mobility disorders. The social enterprise empowers its employees beyond
employment alone. It also focuses on children and young people, aiming to change
their self-perception from people with disabilities to self-sustaining, socially active
and empowered citizens. Furthermore, the management and board of directors of
Regseda is made up of people with disabilities, including those with visual
impairments. The board is composed of members of the Union of Blind and Visually

Impaired People of Lithuania.

Regseda also supports the wider community of people with disabilities, providing a
free space for the union to organize cultural or social activities, some of them
financed by the enterprise itself. It runs a summer camp for blind and visually

impaired children and young people, many of whom grow up to become employees.

Regseda has a contract with the National Labour Exchange, which provides the

enterprise with state subsidies that partially cover wages and assistance services.

Key results and benefits: The company has grown dramatically in the past few
years and is now a supplier for some of the largest furniture producers in the country

and internationally. In 2016, the company generated a turnover of EUR 3.2 million.
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All of the profits made are re-invested into the main aim of the enterprise: the social
integration of people with disabilities. As such, Regseda tripled its number of
employees between 2009 and 2018. Today it employs 196 people, 155 of which are
people with disabilities and 84 of which have a visual impairment. Regseda creates

2-3 new jobs every year

Potential for mainstreaming: Regseda is both a social enterprise and a well-
established community of people with disabilities who support and empower each
other, aiming to increase the self-esteem of those with disabilities in a wider sense.
The community has been active since 1959 and is currently growing rapidly. The
organisation has achieved positive and sustainable results despite being unable to
receive donations or charity due to its limited liability status. This success is due to
its successful business model, subsidies and grants, and the existence of a reliable

and strong community.

The model could be transferable to other cities or countries with similar needs in
relation to the social integration and employment of people with disabilities. In the
case of Regseda, success factors include a tax exemption on the 2.7 hectares of land
on which the factory stands, as well as a contract with the Lithuanian Labour
Exchange that qualifies the enterprise for state subsidies. A similar social enterprise
elsewhere would potentially need to adapt to stricter fiscal conditions and require
further financial start-up support from local government or EU funding to establish
itself and scale up in the same way. Precisely for these reasons, similar actions could
be developed in Greece, provided that in the new programming period 2021-2027,
the pillar of the social economy will be substantially strengthened, among others,

with sufficient funding.

(9) Social enterprise for refugees and immigrants - Top Manta3® (Spain

=)

Problem addressed: In Spain, non-EU immigrants must live in the country for
three years, prove that they have had a stable address for at least one year, learn
the language and have an employment contract for at least one year in order to
obtain legal residence. These laws force the majority of illegal immigrants to live on
the margins and remain stateless, as these conditions are impossible to meet. In this

36 For more information see https://www.theguardian.com/
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context, a large number of African immigrants, who in Spanish are called
"manteros"”, sell their illegal goods by spreading them on a blanket ("manta" in
Spanish) so that they can quickly pick it up and run away as soon as it appears. the

police.

Innovative solution: In 2017, in an effort to shake off the stigma, the Barcelona
"manteros" formed a cooperative NGO and created their own brand, which they
named "Top Manta". For a few years, they bought counterfeit products from major
companies, imported from China, and sold them simply by affixing their own label.
However, after two years of efforts, Top Manta recently introduced its own sneakers,
which are manufactured in Alicante, Spain and Porto, Portugal. The Top Manta logo
is a blanket, but it also looks like a wave, reminding us that most "manteros" arrived
in Spain after a dangerous sea voyage with small inflatable boats.

Top Manta is registered as a non-profit association under the name of Associacid
Popular de Venedors Ambulants de Barcelona and now as a Cooperative as well,
using the same name. Top Manta participates in an ethical and sustainable
production model, avoiding the production of unnecessary stock. For this reason,
only 400 pairs have been made so far, which can be purchased from the
cooperative's store in Barcelona or online. All profits are intended for the

development of the brand and the help of the "manteros" and their families.

Key results and benefits: Top Manta's main benefit is to improve the living
conditions of the sellers with the ultimate goal of getting out of the way and gaining
access to a decent life. In particular, through the production and marketing of shoes,
Top Manta managed to secure legal accommodation in 120 "manteros" and create
jobs for 25 of its members. It also offers training in clothing production, and fabric

printing, as well as language courses.

Potential for mainstreaming: This particular example of good practice has great
potential to be transferred to other contexts given that illegal trade by illegal
immigrants is a common occurrence in various parts of Europe. From this point of
view, in the Greek environment of the underdeveloped social economy, the very
interesting case of Top Manta could be exploited provided that in the new
programming period 2021-2027 the pillar of social economy, which was not funded
at all in the current programming period, will be substantially strengthened, among
others, with sufficient funding.
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2.2. Good Practice examples in Greece

(1) Integrating refugees through community-led co-designed activities
— Curing the Limbo*’

History/problem addressed: Refugees are often caught in a vicious circle of
inactivity and end up in a type of ‘limbo" in their host countries, from which it is
difficult to escape. This is especially visible in the city of Athens, which is home to an
estimated 15.000 to 20.000 refugees. After a decade of financial crisis, the city is still
suffering from high unemployment rates, making it even more difficult for refugees

to enter the labor market.

Innovative solution: The Curing the Limbo project aims to actively support
refugees to move out of inactivity. The project, running from April 2018 to March
2021, is based on a dynamic model of action to support the full integration of

refugees into local life, with the active participation of the local community.

The project is innovative in its holistic approach that actively involves local residents.
The project runs a range of activities for refugees, targeted at enabling them to
become socially active. Beneficiaries attend courses on Greek, English and ICT,
connect with active citizen groups and participate voluntarily in city activities, giving
back to the community. They take part in a training programme that includes
psycho-social support and basic social and soft skills. Job counselling services are
provided to increase their chance of entering the Greek labour market and becoming

economically self-sufficient.

City activities that refugees can take part in are identified by project partners and co-
designed with local community groups. This bridges the gap between locals and new

residents, allowing the community to be part of the solution.

Through its housing facilitation unit, the programme also addresses the obstacles
refuges face when accessing affordable housing. It acts as an intermediary between
prospective renters and property owners, offering both parties a range of support

services and financial assurances.

37 Source: Social innovation: inspirational practices supporting people throughout their lives
(pp. 48-49). Retrieved from https://ec.europa.eu/social/
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The project is implemented through an innovative partnership between the city of
Athens, as the leading partner, the National and Kapodistrian University of Athens,
the Catholic Relief Services, the International Rescue Committee and the Athens
Development and Destination Management Agency. Each agency provides specific
services and, through this integrated approach, refugees are supported in different
areas of their lives.

Key results and benefits: 200 refugees are already taking part in 488 community
activities with local citizens. The programme is ongoing so the results are not yet
fully available. 400 people are expected to be housed through 110 affordable
housing units and more than 400 people will attend Greek and English language and
ICT courses. At the end of the programme, participants are expected to feel
autonomous and able to build a life in their new city. The project also promotes
social cohesion by building a relationship between the new and old residents of

Athenian neighborhoods.

Potential for mainstreaming: Curing the Limbo is a European pilot integration
programme led by the city of Athens and co-financed by the ERDF through the
Urban Innovative Actions initiative, an EU initiative that promotes pilot projects in the
field of sustainable urban development. The total ERDF budget granted was EUR 4
999 748. Beyond its impact in Athens, the strategic objective of the project is to
transform its model into a public policy proposal transferrable to different European
cities. The citizens’ involvement at the heart of the project supports its sustainability,

through fostering a strong sense of community and active citizenship.

Curing the Limbo was presented as one of the projects that helped to highlight
Athens’ innovation, and which led Athens to winning the EU Innovation Capital 2019.

(2) Innovative response for facilitating young refugees’ social support -
I.ReF.SoS

History/problem addressed: The Centre for Educational Policy Development of
the Greek General Confederation of Labor (KANEP-GSEE), in collaboration with
OAED, Dekra Academy of Germany and the Ministry of National Education of Turkey
are implementing the program “Erasmus+, Innovative Response for Facilitating

Young Refugees Social Support —I_REF_ Sos”.
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Innovative solution: The most important innovations of the program were the

following:

Simultaneous assessment of needs — expectations — opportunities both of
refugee populations and the first host and final installation societies. The
main goal is the coupling and the active combination of each other,
encouraging in this way a more functional integration, as a sum of dynamics
among refugee populations and host communities.

Effective use of time and duration of the refugee routes, which, however,
requires continuous step-by-step monitoring of the procedures for reception
and integration of refugee populations in real time. More specifically, from the
preliminary needs assessment of the target subpopulations, there was a time
lag between the first registration and the final settlement of asylum
applications, relocation or reunification, ranging from 6 months to two years.
Until now, the existing structures of national education and training systems
have been unable to use this useful time for the benefit of target populations
by limiting their social inclusion potential. This proposal attempts to address
this actual need.

Finally, the development of new tools for recording, managing and evaluating
skills and training qualifications specifically tailored to the needs of the target
population of the proposal. The existing tools respond to the needs of the
general population of formal education systems. In the context of this
proposal, new e-portfolios need to include additional information and data
such as the personal action plan and the social record of trainees. In addition
to the possibility of a more individual personalized management of each
learner case, the development of a new functional e-portfolio will facilitate
the direct and unambiguous exchange of information between the
educational structures in the host and installation countries (in cases of

relocation and family reunification).

Key results and benefits: In this program forty (40) people, aged 16-24, both

refugees and asylum seekers, will be educated on the Greek language and trained on

basic skills, while counselling will follow as well. Furthermore, it was crucial for the

project’s implementation to promote knowledge and exchange of experience

between Member States which may already operate similar mechanisms for refugees’

integration in the labor market.
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Potential for mainstreaming: This project should be carried out transnationally as
the phenomenon of refugees’ inclusion in the European societies is by its nature an
international problem and, therefore, sustainable partnerships should be developed
between member states to promote the integration of target groups into the labor
market. Finally, the evaluation of the program highlighted the need for a more
enhanced combination of learning the Greek language, basic skills and targeted
vocational training, according to the dynamism of the labor market in professions
and individual characteristics of the participants.

(3) Coco Mat’s Policy on Sustainable Development3®

History/problem addressed: Coco Mat is a sleeping products company, using
exclusively natural materials for its products. Coco Mat's policy is based on the
principle of sustainable developments and built upon four axes:

e Natural products of high quality

e Customer first policy

e Employee satisfaction

e Social Contribution

Innovative solution: Within the above framework, Coco Mat focuses on offering
equal opportunities to all employees. Its personnel consists of thirteen (13)
nationalities and nine (9) religions, as well as of persons with disabilities. Among the
foreign workers are refugees from Eastern European countries, such as Russia. 54%
and 12% of Coco Mat’s personnel respectively involves refugees and persons with

disabilities

Key results and benefits: Coco Mat has won numerous awards for its policy, such
as the European Corporate Responsibility Award (2009), the Corporate Social
Responsibility Award for HR/Equal Opportunities by the Greek Advertisers’
Association (2010), the “Entrepreneurial Excellence Award” of the Ministry of
Development of Greece (2007), the “Human Resource Prize” of KPMG (2006) and

several others.

38 Source: D. Balourdos and A. Mouriki, Combating discrimination in Greece: state of the art,
challenges and policy interventions (pp. 103-104), Papazisis Publishing, Athens, 2012.
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Potential for mainstreaming: Coco Mat’s human resource policy can serve as a
role model for other companies in Greece, since the country lacks of a workplace
diversity accommodation culture. Coco Mat’s policy can be used as a tool for:
e Governmental policy design (a success story of non-discrimination
mainstreaming which can be implemented in public services)
e Diversity accommodation policies in companies.
e Disabled persons and refugee organisations, in campaigns for the benefits of

employing persons from at-risk of discrimination groups.

(4) Employment of economic immigrants in the agriculture sector
through the acquisition of professional qualifications/skills and
support structures (ImMigrants Agro-Jobs)3°

History/problem addressed: In Greece there is a deficit of skilled workers in the
agricultural sector. The employed labor force is composed mainly of immigrants and
is almost entirely made up of unskilled and seasonal staff.

Innovative solution: The goal of the action was to promote the social and financial
conditions of integration for economic immigrants, who face more obstacles to
access the labor market. Through the training, women economic immigrants

acquired knowledge that will help them to improve their employability.

Key results and benefits: After training, three women beneficiaries were hired full
time for a period of 10 months in the Women’s Agricultural Association “THE
KASTRI” in Syros. This program has benefited both the women who participated in
it, and the members of the Association. On the one hand, the association gained a
skilled workforce that responded well to the needs of the job and on the other hand,
these women gained job experience which will help them to smoothly integrate into

the local community.

39 Source: D. Balourdos and A. Mouriki, Combating discrimination in Greece: state of the art,
challenges and policy interventions (pp. 97-98), Papazisis Publishing, Athens, 2012.
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The contact that the female members of the partnership had with foreign women of
the program helped both sides to understand that beyond ethnicity, all of them share

the same concerns, the same problems and the same joys as women and mothers.

This fact helped eliminate racial prejudice and their employment in the cooperative
to become a best practice in economic and social integration.

In addition, immigrant women living in the countryside could become new members

of the women's cooperatives.

Potential for mainstreaming: In Greece similar approaches could be developed in
the context of integrated territorial investments and in areas inhabited by Roma
populations, given that an important feature of these investments is that they are
planned with the participation of local communities (bottom-up approach).
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CHAPTER 3 - THE ECONOMIC PROFILE OF THE ATTICA
REGION

Introduction

The region of Attica is the most populous and the 12th largest region (3,808 sq.km.)
of the country. It is based in Athens and is divided into eight (8) Regional Units (PE)
(Central Sector of Athens, Southern Sector of Athens, Northern Sector of Athens,
Western Sector of Athens, Piraeus, Attica Islands, Western Attica and Eastern

Attica), in which sixty-six (66) municipalities belong.

According to the data of the last population census by ELSTAT (2011), the
population of the region amounts to 3,828,434 of which 1,982,771 (or 51.8%) are

women.

Figure 42

Distribution of population of Attica Region, by gender
(ELSTAT, Population Census 2011)

51,8 48,2

H Males ®Females

The average age of the population of the region is 41.3 years (compared to 41.9 in
the country). The population aged 15-24 years amounts to 407,989, ie 10.66% of the
population of the region. It should be noted, however, that based on the latest data
from the Labor Force Survey, the population aged 15-24 has decreased significantly
and amounts to 360,875 people (a decrease of 11.5%). The figure below show the

distribution of the population of the region by age group:
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Figure 43

Distribution of population of Attica Region, by age (ELSTAT, Population
Census 2011)
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Figure 44

Age distribution of population by R.U.
(ELSTAT, Population Census 2011)

Islands N 9,7% N
Piraeus TN 10,6% M N

West Attica TN 13,1% I
East Attica GG 10,90 T
South Athens NN 9,97, T
West Athens TN 11,20, T
North Athens NN 9,35/, T
Central Athens TN 11,20, T B

0,0% 20,0% 40,0% 60,0% 80,0% 100,0%

m 0-14 © 15-24 m25-34 m35-44 m45-54 m55-64 W65+

3.1. Gross Domestic Product (GDP)

The Attica Region produces 47.8% of the Gross Domestic Product*® (ELSTAT data
for the year 2018) and therefore presents the largest regional participation at
national level. According to the latest available data of ELSTAT for 2018, the GDP of
the Region amounted to 85.9 billion €, recording a relatively stable course during

the last five years (2013-2018).

40 Gross domestic product, abbreviated as GDP, is a basic measure of the overall size of a
country's economy. As an aggregate measure of production, GDP is equal to the sum of the
gross value added of all resident institutional units engaged in production, plus any taxes on
products and minus any subsidies on products. Gross value added is the difference between

output and intermediate consumption.
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https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Glossary:Gross_domestic_product_(GDP)

Figure 45

The evolution of the GDP in Greece and the Attica Region
(current prices in mil. €, ELSTAT data)

250.000

200.000 \

150.000

50.000
0
2009 2010B 2011 2012 2013 2014 2015 2016 2017 2018%*
» —Greece = Attiki
*Provisional

The annual rate of change of GDP in the Attica Region, although negative during the
period 2014-2016, showed an increase in the two years 2017-2018, exceeding the

national average.
Figure 46

Annual rate of change of GDP in Greece and the Attica Region
(ELSTAT data)
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At the level of Regional Units (RU), the Central Sector of Athens corresponds to
35.5% of the regional GDP, followed by the Northern Sector of Athens (18.1%), the
Southern Sector of Athens (12%), and Eastern Attica (11 , 8%), the P.E. Piraeus and
the Islands of Attica (11.3%), the Western Sector of Athens (6.6%) and Western
Attica (4.7%).
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Figure 47

Distribution of GDP in the Attica Region, by R.U.
(2018, ELSTAT provisional data)
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The per capita GDP of the Region for 2018 is estimated at € 22,915 (1st in the
country), recording a relatively stable course during the last years and after a
significant decrease in the period 2008-2012. The per capita GDP of the Region
corresponds to 136.8% of the per capita national GDP (from 135.6% in 2009).

Figure 48

Evolution of GDP per capita in Greece and Attica
(current prices in €, ELSTAT data)
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Figure 49

Annual rate of change of GDP per capita in Greece and the

Attica Region
(ELSTAT data)
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Specifically, the per capita GDP of the RU of Attica is as follows:

In the RU of Northern Sector of Athens, per capita GDP for 2018 amounted to
26,895 € from 25,938 € in 2014, recording an increase of 3.69%.

In the RU of Western Sector of Athens, per capita GDP for 2018 amounted to
11,646 € from 11,491 € in 2014, recording an increase of 1.35%.

In the RU of Central Sector of Athens, per capita GDP for 2018 amounted to
33,239 € from 31,055 € in 2014, recording an increase of 7.03%.

In the RU of the Southern Sector of Athens, per capita GDP for 2018
amounted to 19,605 € from 18,536 € in 2014, recording an increase of
5.77%.

In the RU of Eastern Attica, per capita GDP for 2018 amounted to 17,917 €
from 18,141 € in 2014, recording a decrease of 1.24%.

In RU of West Attica, per capita GDP for 2018 amounted to 22,349 € from
21,962 € in 2014, recording an increase of 1.76%.

In the RU of Piraeus and Islands of Attica, per capita GDP for 2018 amounted
to 19,567 € from 18,314 € in 2014, recording an increase of 6.84%.
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Figure 50

Evolution of GDP per capita in the Attica Region, per R.U.
(current prices in €, ELSTAT data)
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3.2. Gross Value Added (GVA)

According to the latest available data of ELSTAT, for the year 2018, the Gross Value
Added*! in the Attica Region amounted to 74.47 billion €, having presented a small
decrease of 0.4% in relation to 2014. The corresponding decrease in the whole
country is estimated at 0.5%.

Figure 51

Evolution of the total Gross Value Added in the Attica Region
(current prices in € million, ELSTAT data)
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*Provisional

4l Gross value added (GVA) is defined as output (at basic prices) minus intermediate
consumption (at purchaser prices); it is the balancing item of the national accounts'
production account.
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The following figure presents the contribution of each RU in the total GVA of the

Region:
Figure 52

Distribution of Gross Value Added, by R.U.
(2018, ELSTAT provisional data)
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The long-term contribution of the sectors of economic activity to the regional Gross
Value Added (GVA) is reflected in the following graphs:

Figure 53

Gross Value Added (in € million) in the Attica Region by sector of
economic activity
(Source: ELSTAT)
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Figure 54

Distribution of Gross Value Added in the Attica Region by sector of
economic activity
(Source: ELSTAT)
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At Regional level, the sectors of economic activity are classified based on their

contribution to the GVA for the year 2018 as follows:

“Wholesale and retail trade, repair of motor vehicles and motorcycles,
transportation and storage, accommodation and food service activities”
(26,3%)

“Real estate activities” (20,2%)

“Public administration and defence, compulsory social security, education,
human health and social work activities” (18,5%)

“Mining and quarrying, manufacturing, electricity, gas, steam, air conditioning
and water supply, sewerage, waste management and remediation activities”
(10,1%)

“Financial and insurance activities” (7,7%)

“Professional, scientific and technical activities, administrative and support
service activities” (7,3%)

“Information and communication” (5,1%)

“Arts, entertainment, recreation, other service activities, activities of

households as employers, undifferentiated goods and services producing
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activities of households for own use, activities of extraterritorial organisations
and bodies” (3,2%)
e "“Construction” (1,2%)

e “Agriculture, forestry and fishing” (0,4%)

3.3. Gross Fixed Capital Investments

According to the latest available data of ELSTAT for the year 2018, the Gross Fixed
Capital Investments*? in the Attica Region amounted to approximately 6.97 billion €,

corresponding to 35.8% of the total national investments and having increased
compared to 2014 by 14.9%. The corresponding increase in the whole country

amounted to 1.5%.

At the level of economic activity sectors, most of the fixed capital investments
concern the sectors of "Wholesale and retail trade, repair of motor vehicles and
motorcycles, transportation and storage, accommodation and food service activities"
with 31.2%, "Mining and quarrying, manufacturing, electricity, gas, steam, air
conditioning and water supply, sewerage, waste management and remediation

activities" with 17.1% and "Information and communication" with 14.8%.
Figure 55

Gross fixed capital investments in the Attica Region by sector
(Source: ELSTAT)
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42 Gross fixed capital formation (GFCF, ESA 2010, 3.124), also known as Investments,
consists of resident producers' acquisitions, less disposals, of fixed assets during a given
period plus certain additions to the value of non-produced assets.
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Figure 56

Distribution of gross fixed capital investments of the Attica Region
by sector
(Source: ELSTAT)
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The largest increase in gross fixed capital investments (compared to 2014) is
recorded in the sectors of “Wholesale and retail trade, repair of motor vehicles and
motorcycles, transportation and storage, accommodation and food service activities”
(+42,9%), “Agriculture, forestry and fishing” (+22,6%) and “Information and
communication” (+18,1%). On the contrary, a decrease is recorded in the sectors of
“Real estate activities” (-20,1%), “Arts, entertainment, recreation, other service
activities, activities of households as employers, undifferentiated goods and services
producing activities of households for own use, activities of extraterritorial
organisations and bodies” (-18,3%), "“Construction” (-15,4%), “Financial and
insurance activities” (-8,5%) and “Public administration and defence, compulsory

social security, education, human health and social work activities” (-0,8%).

It is noted that ELSTAT does not publish data on Gross Fixed Capital Investments at
the level of RU.
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CHAPTER 4 — CURRENT SITUATION AND TRENDS OF THE
LABOR MARKET IN THE ATTICA REGION

4.1. Quantitative data on labor force and employment

According to the latest available Eurostat data (2020) the population (15 years and
over) of the Attica Region amounts to 3,219,700, of which 1,712,100 (or almost
53%) constitute the workforce of the Region, while the rest approximately 47%
(1,507,600) correspond to the non-economically active population. Regarding the
workforce of the Region, approximately 86% (1,471,700) are employed and the

remaining almost 14% (240,400) are unemployed.

In particular, the population aged 15-24 amounts to 361,000, of which 81,200 (or
22.5%) are considered economically active, while the remaining 77.5% (279,900)
correspond to the non-economically active population. Of the total economically
active population aged 15-24 in the Region, almost 79% (63,800) are employed and
the remaining 21% (17,300) are unemployed.

Figure 57

Population in the Attica Region aged 15-24 years (in thousands) by
labour status (2020)
(Source: Eurostat)
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During the first half of the last decade, the number of employees aged 15-24
recorded a declining trend with the lowest point in 2013, when it reached 43,900 (or
almost 39.4%). From 2018 onwards, there is a significant recovery of employment,

which concerns both the total workforce and young people aged 15-24. For the same
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period also, it is worth mentioning that in the Attica Region the employment rates of
young people aged 15-24 appear slightly increased (17.7%) compared to the

average of the same age group in the country (13.8%).
Figure 58

Employment evolution in Greece and the Attica Region (15 years
and over) (%)
(Source: Eurostat)
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Figure 59
Employment evolution in Greece and the Attica Region (15-24 years
old) (%)
(Source: Eurostat)
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Figure 60
Evolution of employment in the Attica Region by age group (%)
(Source: Eurostat)
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As shown in the following figures, more than half of the population aged 15-24 are
employed in the sector of "Wholesale and retail trade, repair of motor vehicles and
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motorcycles, transport and storage, accommodation and catering activities" (35,100
or about 55%), which was followed by the sectors of "Industry (except
construction)" (7,200 or almost 11%), "Arts, entertainment and recreation; other
service activities; activities of household and extra-territorial organizations and
bodies" (7,000 or almost 11%), " Professional, scientific and technical activities;
administrative and support service activities" (6,100 or almost 10%), "Public
administration, defence, education, human health and social work activities" (5,200

or about 8%), "Information and communication" (1,900 or about 3%).
Figure 61

Number of employees (in thousands) aged 15-24 years in the Attica
Region, per sector of economic activity
(Source: Eurostat)
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NOTE: Low reliability: «Construction» (2016), «Information and communication» (2016), «Professional,
scientific and technical activities; administrative and support service activities» (2016), «Arts, entertainment
and recreation; other service activities; activities of household and extra-territorial organizations and
bodies» (2016) kar «Information and communication» (2020).
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Figure 62

Distribution of employment of the population aged 15-24 in the
Attica Region, by sector of economic activity
(Source: Eurostat)
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NOTE: Low reliability: «Construction» (2016), «Information and communication» (2016), «Professional,
scientific and technical activities; administrative and support service activities» (2016), «Arts, entertainment
and recreation; other service activities; activities of household and extra-territorial organizations and
bodies» (2016) kar «Information and communication» (2020).

4.2. Quantitative Unemployment Data

According to the latest available Eurostat data (2020), the unemployment rate for
the total workforce of the Attica Region is approximately 14% (240,400) and for the
population aged 15-24 at approximately 21.3% (17,300). Also, according to the most
up-to-date data of OAED (March, 2021), the total number of unemployed in the
Attica Region is 342,491 and the unemployed aged 15-24 aged 17,946, of which
13,555 (75,5%) are registered for more than 12 months and only 3,424 (19,1%) are
subsidized.

In general, the unemployment rate of the Region seems to follow the national
average, recording a large increase in the period 2010-2013, however, in the year
2020, there is a significant decrease in unemployment, which mainly concerns the
ages 15-24 (-10.8%).
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Figure 63

Evolution of unemployment in Greece and the Attica Region (15
years and over) (%)
(Source: Eurostat)
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Figure 64
Evolution of unemployment in Greece and the Attica Region (15-24
years old) (%)
(Source: Eurostat)
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Figure 65
Evolution of unemployment in the Attica Region by age group (%)
(Source: Eurostat)
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4.3. Employment Dynamism
4.3.1. Total employment

Table 2 presents in descending order the ten (10) sectors of economic activity (NACE
Rev.2)® with the greatest dynamism** in the Attica region, taking into account the
data related to total employment (ELSTAT data for employees and the self-
employed). Detailed data on the corresponding dynamism of all sectors of economic

activity are presented in Table A' of Annex 1.

Table 2
NACE Rank of DYNAMISM
Rev2 SECTOR (3D) 2018 2019 2‘:“1:6?;:‘,‘2"‘;“9 e 9015
s SECTOR (3D)
522 SR SISl 20.521  32.617 1 19.226
transportation
561  Restaurantsand mobilefood g 4q; 63 465 2 18.406
service activities
412 Constructhn of _re5|de_nF|aI and 2353 12.532 3 8.827
non-residential buildings
852 Primary education 25.869 31.845 4 7.357
855 Other education 26.574  32.397 5 7.099
Sale, maintenance and repair of
454 motorcycles and related parts 469 1.962 6 6.246
and accessories
854 Higher education 14.411  18.930 7 5.936
Accounting, bookkeeping and
692 auditing activities; tax 23.510 27.703 8 4.941
consultancy
211 EMUEENR @ LEE 7.910  11.180 9 4.622
pharmaceutical products
431 Demolition and site preparation 2.178 4.415 10 4.535

Table 3 presents in descending order the ten (10) occupations (ISCO-08)* with the
greatest dynamism in the Attica region, taking into account the data related to
total employment (ELSTAT data for employees and the self-employed). Detailed data
on the respective dynamism of all occupations are presented in Table B' of Annex I.

4 Nomenclature statistique des activités économiques dans la Communauté européenne
(Revision 2).

4 The employment dynamism index is defined as (A2-Al) * A2/A1, where A2 is the number
of salaried jobs during the second period (2019) and Al is the corresponding number during
the first period (2018). New Positions result from the difference in the number of paid jobs
between the two years.

4> International Standard Classification of Occupations.
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ISCO-

513
831
263
235
334
515
231
931
265
834

Table 3

OCCUPATION (3D)

Waiters and bartenders
Locomotive engine drivers and related workers
Social and religious professionals
Other teaching professionals
Administrative and specialised secretaries
Building and housekeeping supervisors
University and higher education teachers
Mining and construction labourers
Creative and performing artists

Mobile plant operators

Rank of

DYNAMISM
2018-2019
along ISCO-08,
OCCUPATION

(3D)

O© 00 N OO U1 A W N =

—
o

2018

42.709
119
18.578
22.149
20.262
1.834
7.650
2.298
7.653
3.790

2019

51.936
1.096
24.791
27.989
25.639
4.470
11.722
5.029
11.558
6.864

The total number of jobs in the Attica region is as follows based on the four skill
levels of ISCO 0-8:

4.3.2. Paid employment

Skills level 1 (Elementary occupations): 86,274

Plant and machine operators, and assemblers): 776.686

Skills level 2 (Clerical support workers - Service and sales workers - Skilled

agricultural, forestry and fishery workers - Craft and related trades workers -

Skills levels 3 & 4 (Managers - Professionals - Technicians and associate
professionals): 558.670.

Table 4 presents in descending order the ten (10) sectors of economic activity with

the greatest dynamism in the Attica region, taking into account the data relating

exclusively to paid employment (Ergani data). Detailed data on the corresponding

dynamism of all sectors of economic activity are presented in Table C' of Annex I.

84

47

53
56

Table 4

SECTOR (2D)

Public administration and defence; compulsory social security

Retail trade, except of motor vehicles and motorcycles

Postal and courier activities
Food and beverage service activities

M ACRONYM

DYNAMISM NEW JOB
2020 POSITIONS
7.801 6.138
6.318 6.031
3.210 2.458
3.177 3.090
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43 Specialised construction activities 2.825

85 Education 2.796
46 Wholesale trade, except of motor vehicles and motorcycles 2.745
62 Computer programming, consultancy and related activities 2.441
70 Activities of head offices; management consultancy activities 1.824
69 Legal and accounting activities 1.654

2.363
2.674

2.676
2.184

1.709
1.520

Table 5 presents in descending order the occupations with high and / or very high

dynamism in the Attica region, taking into account the data related exclusively to

paid employment (Ergani data). Detailed data on the respective dynamism of all

occupations are presented in Table D’ of Annex I.

Table 5
Rank of
DYNAMISM
DYNAMISM OCCUPATION (2D) 2019 2020 along
2TEN 92 2D
CODE, F2
Very High 41 Office clerks 303.749 1
Very High 88 Drivers and mobile plant operators 54.426 2
Very High 01 Sales and services elementary 3.000 3
occupations
Very High 24 Teaching professionals 38.511 4
Very High 93 Labourers in mining, construction, 56.526 5

manufacturing and transport

Construction and finishing

Very High 72 technicians for buildings and other 14.329 6
construction projects

Physicists, mathematicians and

Very High 2l related professions ZENE /
. Models, salespersons and
Very High 53 demonstrators 105.036 8
Very High 32 Life science and l'_lealth associate 18.169 9
professionals
Very High 42 Customer services clerks 30.552 10
High 31 Physical aqd engineering science 21.090 11
associate professionals
High 2 Architects, engineers and related 15.609 12
professions
High 25 Accountants and _other business 13.192 13
executives
Managers and senior executives of
High 12 large publlg an_d private companies 12,510 14
and organizations (employing 10
people or more)
High 52 Employed in the provision of 14.977 15

protection services
Engineers, applicators and
High 74 maintainers of machines and 19.251 16
electrical and electronic equipment

M ACRONYM

NEW JOoB
POSITIONS

12.529
4.446
3.763

2.672

2.635

2.246

1.670
1.708
1.271
1.077
809
605

588

461

400

402
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Steel workers, welders, steel plate
High 73 technicians, metalworkers, 6.068 17 345
blacksmiths and related professions

Assemblers and machine operators

High 87 otc 4.081 18 197

High 27 Persons practicing SC|er_1t|f|c, artistic 18.115 19 181
and related professions etc.

High 86 Operators of food,_ beverag_e and 3.041 20 157
tobacco production machines

High 61 Farmers specializing mainly in an 1.310 2 105

annual crop
High 78 Textile, clothing and related 5.891 2 104

craftsmen

4.3.3. Youth Paid Employment

Table 6 presents in descending order the ten (10) sectors of economic activity with
the greatest dynamism in the Attica region, taking into account the data relating
exclusively to the paid employment of young people aged 15-24 (Ergani data).
Detailed data on the corresponding dynamism of all sectors of economic activity are
presented in Table E' of Annex I.

Table 6
DYNAMISM NEW JOB

=3 2020 POSITIONS
53 Postal and courier activities 611 305
47 Retail trade, except of motor vehicles and motorcycles 489 472
43 Specialised construction activities 451 305
70 Activities of head offices; management consultancy activities 390 334
o1 Crop and animal productlor_l,_huntlng and related service 327 100

activities
86 Human health activities 197 181
84  Public administration and defence; compulsory social security 188 116
49 Land transport and transport via pipelines 153 122
35 Electricity, gas, steam and air conditioning supply 127 83
69 Legal and accounting activities 117 106

Table 7 presents in descending order the occupations with high and / or very high
dynamism in the Attica region, taking into account the data related exclusively to
the paid employment of young people aged 15-24 years (Ergani data). Detailed data
on the respective dynamism of all occupations are presented in Table F’ of Annex I.
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4.3.4. Employment dynamism at the level of RU

DYNAMISM

Very High 41

High

High

High

High

88

93

72

23

Table 7

OCCUPATION (2D)

Office clerks

Drivers and mobile plant
operators
Labourers in mining,
construction, manufacturing
and transport
Construction and finishing
technicians for buildings and
other construction projects
Life science and health
professionals

2019

15.911
1.986

4.910

438

250

Rank of
DYNAMISM
2020 along
ZTEN 92 2D

CODE, F2

1
2

NEW JOB
POSITIONS
2020

1.064
572

314

162

123

Table 8 presents in descending order the ten (10) sectors of economic activity with

the greatest dynamism in the R.U. of Eastern Attica, taking into account the data

related exclusively to paid employment (Ergani data). Detailed data on the

corresponding dynamism of all sectors of economic activity are presented in Table
Al' of Annex II.

47
56
46
84
80
62
53
43
10

21

Table 8

SECTOR (2D)

Retail trade, except of motor vehicles and motorcycles

Food and beverage service activities

Wholesale trade, except of motor vehicles and motorcycles

Public administration and defence; compulsory social security

Security and investigation activities

Computer programming, consultancy and related activities

Manufacture of basic pharmaceutical products and pharmaceutical

Postal and courier activities

Specialised construction activities

Manufacture of food products

preparations

DYNAMISM

2020
991

887
761
756
704
664
500
486
447

355

NEW JOB
POSITIONS

939
832
732
586
400
546
408
395
423

333

Table 9 presents in descending order the occupations with high and / or very high

dynamism in the R.U. of Eastern Attica, taking into account the data related

M ACRONYM
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exclusively to paid employment (Ergani data). Detailed data on the corresponding

dynamism of all occupations are presented in Table A2' of Annex II.

Table 9
DYNAMISM OCCUPATION (2D) 2019
Very High 41 Office clerks 33.339
High 01 Sales and services 7,782

elementary occupations
Models, salespersons and

High 53 12.632
demonstrators

High 24 Teaching professionals 5.114

High 21 Physicists, mathematicians 3.686

and related professions

Labourers in mining,
High 93 construction, manufacturing  14.130
and transport

High 42 Customer services clerks 4.066
Drivers and mobile plant

High 88 9.234
operators
Construction and finishing
High 72 technicians for buildings 2363

and other construction
projects

High 34 Other as_soaate 2853
professionals

Employed in the provision

High 51 B 13.534
of personal services
Engineers, applicators and
. maintainers of machines
High 74 and electrical and electronic 2.816
equipment
High 23 Life science and health 977

professionals

Rank of
DYNAMISM
2020 along
ZTEN 92 2D

CODE, F2

1
2

10

11

12

13

NEW JOB
POSITIONS

1.580

663

551
420

331

337

263

260

190

138

121

114

103

Table 10 presents in descending order the ten (10) sectors of economic activity with

the greatest dynamism in the R.U. of North Sector of Athens, taking into account

the data related exclusively to paid employment (Ergani data). Detailed data on the

corresponding dynamism of all sectors of economic activity are presented in Table

B1' of Annex II.

Table 10
SECTOR (2D)
88 Social work activities without accommodation
35 Electricity, gas, steam and air conditioning supply
47 Retail trade, except of motor vehicles and motorcycles
53 Postal and courier activities

M ACRONYM

DYNAMISM
2020

1.697
1.612
1.269
1.191

NEW JOB
POSITIONS

1.193

895

1.211

722
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85
56
62

43
71
73

Architectural and engineering activities; technical testing

Education

Food and beverage service activities
Computer programming, consultancy and related activities

Specialised construction activities

and analysis
Advertising and market research

766
739
683

642
556
553

726
711

637
513

480
494

Table 11 presents in descending order the occupations with high and / or very high

dynamism in the R.U. of North Sector of Athens, taking into account the data

related exclusively to paid employment (Ergani data). Detailed data on the

corresponding dynamism of all occupations are presented in Table B2' of Annex II.

DYNAMISM

Very High 41

Very High 88
High 24
High 21
High 32
High 93
High 51
High 91
High 23
High 42
High 25
High 31
High 72
High 22
High 74
High 12
High 87

Table 11

OCCUPATION (2D)

Office clerks
Drivers and mobile plant operators

Teaching professionals
Physicists, mathematicians and
related professions

Life science and health associate
professionals

Labourers in mining, construction,
manufacturing and transport

Employed in the provision of
personal services
Sales and services elementary
occupations
Life science and health
professionals

Customer services clerks

Accountants and other business
executives

Physical and engineering science
associate professionals

Construction and finishing
technicians for buildings and other
construction projects
Architects, engineers and related
professions
Engineers, applicators and
maintainers of machines and
electrical and electronic equipment
Managers and senior executives of
large public and private companies
and organizations (employing 10
people or more)
Assemblers (assemblers) and
machine operators etc.

M ACRONYM

2019

68.348
6.095
8.513

9.029

5.178

5.193

18.677

14.791

3.009
4.844

5.429

5.282

2.466

5.076

2.729

3.072

514

Rank of
DYNAMISM
2020 along
ZTEM 92 2D

CODE, F2

1

A W N

10
11

12

13

14

15

16

17

NEW JOB
POSITIONS

1.447
1.032

775
649

601

595

611

535

436
388
274

263

248

167

156

141

103

-01 -



Table 12 presents in descending order the ten (10) sectors of economic activity with
the greatest dynamism in the R.U. of West Attica, taking into account the data
related exclusively to paid employment (Ergani data). Detailed data on the
corresponding dynamism of all sectors of economic activity are presented in Table
C1' of Annex II.

Table 12
DYNAMISM NEW JOB
=Gl (2] 2020  POSITIONS
84 Public administration and defence; compulsory social security 744 542
49 Land transport and transport via pipelines 590 505
01 Crop and animal production, hunting and related service activities 1.343 470
78 Employment activities 12.765 444
47 Retail trade, except of motor vehicles and motorcycles 391 365
85 Education 420 343
46 Wholesale trade, except of motor vehicles and motorcycles 275 267
86 Human health activities 256 193
20 Manufacture of chemicals and chemical products 206 188
43 Specialised construction activities 213 174

Table 13 presents in descending order the occupations with high and / or very high
dynamism in R.U. of West Attica, taking into account the data related exclusively
to paid employment (Ergani data). Detailed data on the corresponding dynamism of

all occupations are presented in Table C2' of Annex II.

Table 13
Rank of
DYNAMISM
DYNAMISM OCCUPATION (2D) 2019  2020along  pocn 08
2TEN 92 2D
CODE, F2
High 88 Drivers and mobile plant operators 7.314 1 676
High 41 Office clerks 11.669 2 520
High 91 Sales and services elementary 2214 3 427
occupations
High 24 Teaching professionals 1.374 4 289
High 93 Labourers in njmmg, construction, 10.718 5 248
manufacturing and transport
High 52 Employed in the provision of 433 6 110
protection services
High 53 Models, salespersons and 7881 7 109

demonstrators

Table 14 presents in descending order the ten (10) sectors of economic activity with
the greatest dynamism in the R.U. of Western Sector of Athens, taking into
account the data relating exclusively to paid employment (Ergani data). Detailed data
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on the corresponding dynamism of all sectors of economic activity are presented in
Table D1' of Annex II.

Table 14
DYNAMISM NEW JOB

5 () 2020 POSITIONS
47 Retail trade, except of motor vehicles and motorcycles 1.000 936
85 Education 768 692
56 Food and beverage service activities 661 624
84 Public administration and de_fence; compulsory social 509 412

security
43 Specialised construction activities 436 361
46 Wholesale trade, except of motor vehicles and motorcycles 390 373
82 Office administrative, office suppqrt and other business 316 230
support activities

45 Wholesale and retail trade and repair of motor vehicles and 229 211

motorcycles
69 Legal and accounting activities 148 128
87 Residential care activities 130 103

Table 15 presents in descending order the occupations with high and / or very high
dynamism in the R.U. of Western Sector of Athens, taking into account the data
relating exclusively to paid employment (Ergani data). Detailed data on the

corresponding dynamism of all occupations are presented in Table D2' of Annex II.

Table 15
Rank of
DYNAMISM
DYNAMISM OCCUPATION (2D) 2019  2020along W08
2TEMN 92 2D
CODE, F2
High 41 Office clerks 14.577 1 962
High 91 Sales and services elementary 5291 ) 209
occupations
High 24 Teaching professionals 4.560 3 663
High 53 Models, salespersons and 10.388 4 402
demonstrators
High 88 Drivers and mobile plant operators 5.188 5 322
High 51 Employed in the provision of personal 8.855 6 326
services
High 93 Labourers in mining, construction, 6.251 v 271
manufacturing and transport
Construction and finishing technicians
High 72 for buildings and other construction 1.395 8 129
projects
High 42 Customer services clerks 2.381 9 108

Table 16 presents in descending order the ten (10) sectors of economic activity with
the greatest dynamism in the R.U. of Central Sector of Athens, taking into
account the data relating exclusively to paid employment (Ergani data). Detailed data
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on the corresponding dynamism of all sectors of economic activity are presented in
Table E1' of Annex II.

Table 16
secron (20 DY, o
84  Public administration and defence; compulsory social security 4.480 3.384
70  Activities of head offices; management consultancy activities 1.806 1.566
62 Computer programming, consultancy and related activities 847 712
82 Office administrativsel,J F());ii)::‘f :;Rﬁtc:;t; and other business 677 556
47 Retail trade, except of motor vehicles and motorcycles 547 538
80 Security and investigation activities 542 492
43 Specialised construction activities 461 406
69 Legal and accounting activities 320 306
71 Architectural and engineeri;rr?a?;;i:ities; technical testing and 265 246
87 Residential care activities 253 227

Table 17 presents in descending order the occupations with high and / or very high
dynamism in the R.U. of Central Sector of Athens, taking into account the data
relating exclusively to paid employment (Ergani data). Detailed data on the
corresponding dynamism of all occupations are presented in Table E2' of Annex II.

Table 17
Rank of
DYNAMISM
DYNAMISM OCCUPATION (2D) 2019 2020 along pgg!r:g:s
2TEMN 92 2D
CODE, F2
Very High 41 Office clerks 98.568 1 3.235
Construction and finishing
Very High 72 technicians for buildings and 3.325 2 1.228
other construction projects
High 88 Drivers and mobile plant 11.741 3 997
operators
High 91 Sales and services elementary 22558 4 881
occupations
Labourers in mining,
High 93 construction, manufacturing 7.102 5 686
and transport
High 21 Physicists, mathemat_luans and 4771 6 426
related professions
High 32 Life science and health 5121 7 291
associate professionals
High 25 Accountants and pther business 3315 8 275
executives
High 2 Architects, engineers and 4.291 9 210
related professions
High 52 Employed in the provision of 5.159 10 199
protection services
-94 -
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High

High

High

High

High

73

12

31

27

75

Steel workers, welders, steel
plate technicians,
metalworkers, blacksmiths and
related professions
Managers and senior executives
of large public and private
companies and organizations
(employing 10 people or more)
Physical and engineering
science associate professionals
Persons practicing scientific,
artistic and related professions
etc.

Precision, handicraft, craft
printing and related trades
workers

621

4.205

5.699

8.122

1.295

11

12

13

14

15

161

191

182

148

136

Table 18 presents in descending order the ten (10) sectors of economic activity with

the greatest dynamism in the R.U. of the Attica Islands, taking into account the

data relating exclusively to paid employment (Ergani data). Detailed data on the

corresponding dynamism of all sectors of economic activity are presented in Table
F1' of Annex II.

56
47

84

86
30
41

81
46
55
42

Table 18

SECTOR (2D)

Food and beverage service activities

Retail trade, except of motor vehicles and motorcycles
Public administration and defence; compulsory social

Manufacture of other transport equipment

Services to buildings and landscape activities

security
Human health activities

Construction of buildings

Wholesale trade, except of motor vehicles and motorcycles

Accommodation
Civil engineering

DYNAMISM

2020
2414
145,9

120,1

69,3
65,6
39,2
35,1
30,1
27,9
26,5

NEW JOB
POSITIONS

209
134

86

51
56
17

17
26
25
21

Table 19 presents the only occupation with high and / or very high dynamism in the

R.U. of the Attica Islands, taking into account the data relating exclusively to paid

employment (Ergani data). Detailed data on the corresponding dynamism of all

occupations are presented in Table F2' of Annex II.

DYNAMISM

High

51

Table 19

OCCUPATION (2D)

Employed in the provision of personal

services

M ACRONYM

2019

1.318

Rank of
DYNAMISM
2020 along
ZTEN 92 2D

CODE, F2

1

NEW

JoB

POSITIONS

182
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Table 20 presents in descending order the ten (10) sectors of economic activity with
the greatest dynamism in the R.U. of Southern Sector of Athens, taking into
account the data relating exclusively to paid employment (Ergani data). Detailed data
on the corresponding dynamism of all sectors of economic activity are presented in
Table G1' of Annex II.

Table 20
DYNAMISM NEW JOB

=Gl (2] 2020 POSITIONS
47 Retail trade, except of motor vehicles and motorcycles 1.128 1.068
84 Public administration and defence; compulsory social security 650 487
52 Warehousing and support activities for transportation 614 535
56 Food and beverage service activities 594 573
61 Telecommunications 500 393
43 Specialised construction activities 463 369
69 Legal and accounting activities 446 382
46 Wholesale trade, except of motor vehicles and motorcycles 423 412
65 Insurance, reinsurance and pension fundmg, except compulsory 364 306

social security
82 Office administrative, office support and other business support 361 340

activities

Table 21 presents in descending order the occupations with high and / or very high
dynamism in the R.U. of Southern Sector of Athens, taking into account the data
relating exclusively to paid employment (Ergani data). Detailed data on the

corresponding dynamism of all occupations are presented in Table G2' of Annex II.

Table 21
Rank of
DYNAMISM 2020 NEW JOB
DYNAMISM OCCUPATION (2D) 2019 along STEM 922D  POSITIONS
CODE, F2
Very High 41 Office clerks 45.481 1 1.683
High 91 sales and services 12.844 2 688
elementary occupations

High 53 Models, salespersons and 15.567 3 643

demonstrators

Labourers in mining,

High 93 construction, manufacturing  5.635 4 499

and transport
High 34 Qe ZEE0ER 8.053 5 385

professionals
High 24 Teaching professionals 6.041 6 369
High 88 Drivers and mobile plant 6.816 7 348

operators
High 52 Employed in the provision of 2432 8 193
protection services

High 42 Customer services clerks 4.830 9 200
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Construction and finishing
High 72 technicians for buildings and = 1.584 10 181
other construction projects
Physical and engineering
High 31 science associate 2.194 11 144
professionals
Physicists, mathematicians

High 21 and related professions

3.072 12 134

Table 22 presents in descending order the ten (10) sectors of economic activity with
the greatest dynamism in the R.U. of Piraeus, taking into account the data related
exclusively to paid employment (Ergani data). Detailed data on the corresponding
dynamism of all sectors of economic activity are presented in Table H1' of Annex II.

Table 22
DYNAMISM NEW JOB
S22 2020 POSITIONS
53 Postal and courier activities 1.583 845
84 Public administration and de_fence; compulsory social 1.205 838
security
82 Office administrative, office suppc_)rt and other business 1.095 878
support activities
56 Food and beverage service activities 904 838
47 Retail trade, except of motor vehicles and motorcycles 900 840
85 Education 514 477
80 Security and investigation activities 428 289
46 Wholesale trade, except of motor vehicles and motorcycles 405 391
69 Legal and accounting activities 231 203
73 Advertising and market research 225 213

Table 23 presents in descending order the occupations with high and / or very high
dynamism in the R.U. of Piraeus, taking into account the data related exclusively to
paid employment (Ergani data). Detailed data on the corresponding dynamism of all

occupations are presented in Table H2' of Annex II.

Table 23
Rank of
DYNAMISM
DYNAMISM OCCUPATION (2D) 2019  2020along oW IOB
ZTEN 92 2D
CODE, F2
Very High 41 Office clerks 30.886 1 3.086
High 88 Drivers and mobile plant operators = 7.581 2 765
High 51 Employed in the provision of 9.203 3 383
personal services
High 24 Teaching professionals 4.802 4 358
High 53 Models, salespersons and 10.640 5 300
demonstrators
High 52 Employed in the provision of 556 6 219
protection services
-97 -
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High
High

High

High

uuuuuu

42

72

31

32

Customer services clerks
Construction and finishing
technicians for buildings and other
construction projects
Physical and engineering science
associate professionals
Life science and health associate
professionals

2.898

1.782

1.496

1.570

10

269

205

141

130

- 08 -



CHAPTER 5 — SUGGESTED METHODOLOGY OF MATCHING
NEEDS AND SKILLS

5.1. Description of the Methodology

The proposed methodology (mechanism) of matching the needs of the labor market

with the skills and needs of the participants includes the following stages:

> Stage 1: In this stage, the occupations that show high dynamism at the regional
level are recorded in descending order by utilizing the data of the Labor Market
Needs Diagnosis Mechanism. This classification is based on the following
variables: Region, age group, gender, level of qualifications. It is advisable not to
define more than two (2) or maximum three (3) variables at the same time,
depending on the population of each region, as the reliability of the results
decreases when a lot of variables are used simultaneously. For example, in the
region of Attica up to three (3) variables can be utilized (e.g. region, age group
and qualification level), while for smaller regions, such as the Ionian Islands,
less variables.

> Stage 2: In the 2nd stage, a skills assessment is carried out (e.g. in a Likert
Scale) on the basis of the European Classification of Skills/Competences,

Qualifications _and Occupations (ESCO). Depending on the degree of

specialization of the desired results, a different analysis of occupations and skills
is defined . As a general rule, it can be stated that the more "mature" the level of
skills of participants, the more it is possible to utilize a more detailed database of
analysis of skills and occupations. Two bases for the development of ESCO
professions and skills are proposed for the needs of the present project taking
into account the profile of the participants who participated in the interviews
conducted so far:
o the first includes ten (10) groups of professions and eight (8) groups of
skills in a matrix table,
o the second, which can be used later, includes forty two (42) subgroups of
professions and seventy (75) subgroups of skills in a matrix table “°.
It is noted, however, that the utilization of the second base for the

development of ESCO professions and skills, presupposes specialized staff of

46 The above proposal includes all the "intermediate" matrix tables.
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personalized counseling, interpreter or cultural interpreter in the case of
immigrants / refugees who do not know and understand well the Greek
language and certainly a series of 45 minutes sessions, which cannot be less

than two (2) per person.

> Stage 3: In the third stage, the results are extracted per participant according to
the skills weighting factors, as recorded in ESCO, per category of occupations
and subgroup of occupation. Essentially the results of this stage are a direct
product of the data of the previous stage. The following example in section 5.2
illustrates the result of this process.

> Stage 4: During this stage and as a combined result of the 1st and 3rd stage, a
list of subgroups of professions is created, which present at the same time
dynamism (1st stage) and a high matching rate with the skills of each participant
(3rd stage). The occupations in this list are ranked in descending order, based on
their matching rate with the skills of each participant .

> Stage 5: During this stage at least one (1) individual counseling session is
carried out, in order for the participant to choose between the subgroups of
professions that have high dynamism and at the same time correspond to his/her
profile (stage 4), the one or those he wants more.

> Stage 6: At this stage, a list of knowledge and skills that need to be improved is
created on an individual basis, taking into account the groups of occupations /
occupations that show both dynamism and a high matching rate with the skills of
each participant The ultimate goal is to identify the most appropriate vocational
training program, which corresponds to the skills and choices of the beneficiary
with a prospect of employment. Of course, this list can be expanded to include
those knowledge / skills that have been assessed as important for this subgroup
of professions, regardless of the degree held by the beneficiary according to the
results of the 2nd stage. Usually, the first option (list only for deficient skills)
concerns continuing vocational training programs, while the second option (list of
deficient but also important for the profession knowledge / skills) concerns initial

vocational training programs.

5.2. Application Example

The following example is indicative and aims solely at familiarizing the reader with

the proposed matching methodology previously described.
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» Stage 1: Recording of occupations that present high dynamism in the Attica
region (data from Table 3 in chapter 4).

Table 24

OCCUPATION (3D)

513 Waiters and bartenders

831 Locomotive engine drivers and related workers
263 Social and religious professionals

235 Other teaching professionals

334 Administrative and specialised secretaries
515 Building and housekeeping supervisors
231 University and higher education teachers
931 Mining and construction labourers

265 Creative and performing artists

834 Mobile plant operators

> Stage 2: Skills assessment on the basis of the ESCO using a Likert scale (1-
5)
Table 25

Skills category Rate#

Communication, collaboration and creativity
Information skills
Assisting and caring
Management skills
Working with computers
Handling and moving
Constructing

= = N W N DN W

N

Working with machinery and specialised equipment

» Stage 3: Ranking of occupations on the basis of their matching rate with
skills assessment results (3D)

Table 26

47 The rates are indicative.
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Sports and fitness workers

Other craft and related workers

Life science technicians and related associate professionals
Material-recording and transport clerks

Medical doctors

Mining, manufacturing and construction supervisors
Client information workers

Social and religious professionals

Primary school and early childhood teachers
Commissioned armed forces officers

Retail and wholesale trade managers
Non-commissioned armed forces officers
Telecommunications and broadcasting technicians
Traditional and complementary medicine professionals
Ship and aircraft controllers and technicians

Cashiers and ticket clerks

Shop salespersons

Armed forces occupations, other ranks

Nursing and midwifery professionals

Other health professionals

Other health associate professionals

Artistic, cultural and culinary associate professionals
Legal, social and religious associate professionals
Nursing and midwifery associate professionals
Forestry and related workers

Printing trades workers

Electronics and telecommunications installers and repairers
Process control technicians

Travel attendants, conductors and guides
Hairdressers, beauticians and related workers
Locomotive engine drivers and related workers
Production managers in agriculture, forestry and fisheries
Electrical equipment installers and repairers

Protective services workers

Waiters and bartenders

Mixed crop and animal producers

Machinery mechanics and repairers

Wood processing and papermaking plant operators
Street vendors (excluding food)

Veterinarians

Medical and pharmaceutical technicians

Child care workers and teachersa€™ aides

Textile, fur and leather products machine operators
Other stationary plant and machine operators
Building and housekeeping supervisors

Rubber, plastic and paper products machine operators

S ACRONYM

2,95
2,94
2,92
2,92
2,91
2,91
2,91
2,91
2,89
2,88
2,86
2,86
2,86
2,84
2,83
2,81
2,80
2,80
2,80
2,79
2,79
2,78
2,76
2,76
2,74
2,72
2,71
2,70
2,69
2,67
2,64
2,63
2,61
2,60
2,59
2,57
2,56
2,56
2,55
2,55
2,54
2,54
2,50
2,48
2,48
2,48

- 103 -



2,47
2,46
2,43
2,43
2,42
2,42
2,40
2,39
2,34
2,33
2,33
2,32
2,32
2,31
2,27
2,27
2,25
2,24
2,23
2,23
2,21
2,21
2,20
2,20
2,18
2,15
2,14
2,13
2,06
2,03
1,87
1,84
1,82
1,78
1,73
Note: Occupations that appear in bold also have high dynamism, according to stage
1.

> Stage 4: Creating a list of subgroups of occupations, which present high
dynamism (1st stage) and high matching rate with the skills of each
participant (3rd stage).

Table 27
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Occupation

Administrative and specialised secretaries
University and higher education teachers
Creative and performing artists

Other teaching professionals

Social and religious professionals

Locomotive engine drivers and related workers
Waiters and bartenders

Matching
Rate
3,24
3,09
3,06
3,02
2,91
2,64
2,59

> Stage 5: At this stage, individualized counseling is carried out, in order for

the participant to choose between the subgroups of occupations, which show

high dynamism and at the same time correspond to his/her profile (stage 4),

the one or those he desires most.
Table 28

Occupation

Administrative and specialised secretaries
Universi | hit eationt

Creative and performing artists
Other-teachi ossional

Social e ossional

| ’ e dri ! elated
Waitersand-bartenders

Matching
Rate?*®
3,24
3;69
3,06

» Stage 6: Creating a list of skills that need improvement as a matter of

priority taking into account the professional subgroup “Administrative and

specialised secretaries”:
Table 30

Skills category

Communication, collaboration and creativity
Information skills
Assisting and caring
Management skills
Working with computers
Handling and moving
Constructing

Working with machinery and specialised equipment

48 The choice of the two subgroups of professions is indicative.

»»»»»»»»

Rate

-0,577259
-0,245870
-0,259475

-0,575316
-0,086492
-0,007775
0,000000
-0,008746
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Creating a list of skills that need improvement as a matter of priority taking

into account the professional subgroup “Creative and performing artists”:

Table 29

Skills category
Communication, collaboration and creativity
Information skills
Assisting and caring
Management skills
Working with computers
Handling and moving
Constructing
Working with machinery and specialised equipment

uuuuuu

Rate
-1,0659
-0,15712
-0,10745

-0,36485
-0,02913
-0,09933

-0,0191
-0,09885
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Conclusions

At first, we should limit the report's conclusions to the main findings of Chapter 4
considering that the main goal of the present report is to diagnose the needs of the
labor market in the Attica region by focusing on young people from groups at risk of
social exclusion,. At this level, therefore, and based on the latest data of the Labor
Market Needs Diagnosis Mechanism for the Attica region, the following main points
emerge regarding the main objective of the project:

- The first three (3) sectors of economic activity presenting the highest dynamism
between the years 2018-2019 are:

o Support activities for transportation

o Restaurants and mobile food service activities

o Construction of residential and non-residential buildings

- The first three (3) occupations presenting the highest dynamism between the years
2018-2019 and at the same time gather a large number of employees are in order:

o Waiters and bartenders

o Locomotive engine drivers and related workers

o Social and religious professionals

- In particular with regard to paid employment, the main economic sectors in which
the creation of most new jobs is recorded (with the exception of the economic sector
of “Public administration and defense; compulsory social security”) are:

o Retail trade, except of motor vehicles and motorcycles

o Postal and courier activities

o Food and beverage service activities

Respectively, the main occupations in which the creation of most new paid jobs is
recorded are in order:

o Office clerks

o Drivers and mobile plant operators

o Sales and services elementary occupations

- More specifically, the main economic sectors in which the creation of most new
jobs for young people aged 15-24 is recorded are:
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o Postal and courier activities
o Retail trade, except of motor vehicles and motorcycles

o Specialised construction activities

- Finally, the main occupations in which the creation of most new paid jobs for young
people aged 15-24 is recorded are in order:

o Office clerks

o Drivers and mobile plant operators

o Labourers in mining, construction, manufacturing and transport

It can therefore be concluded that in general the tendencies of job creation in
economic sectors and occupational groups observed in the young population are
almost common, but not identical, with those observed in the general population.
However, a closer look reveals that the new salaried jobs held by young people aged
15-24 relate to a very small fraction of all new jobs created for the same sectors of
economic activity and occupations. Indicatively, in retail it is only 7.8%, in postal and
courier activities 12.4%, while even more impressive, in catering and entertainment
(restaurants, café etc.) the new jobs corresponding to young people do not even
appear in the table (table 6) of the top ten economic sectors with the highest
dynamism for young people aged 15-24. Respectively, the new salaried jobs held by
young people aged 15-24 are indicative, 8.5% for office clerks and 12.9% for drivers
and mobile plant operators. This finding is explained to a large extent by the
percentage of participation of the age group 15-24 years in the total workforce of the
region, which amounts to 4.7%. At a second level, however, the same finding

suggests the need to investigate other interpretive factors, namely:

- The difficulty of entering the labor market, which increases especially for young
people, but also for males and especially females who are not in the labor market for
a long time. At policy level, the recognition of the importance of this factor in youth
employment should be translated into measures in order to enhance vocational
training related to "medium" skills occupations, as well as measures to support the

transition from education / vocational training to work.

- The undeclared work, the degree of which depends on specific economic sectors
and groups of occupations that largely "attract" young people aged 15-24 (typical
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example the catering and entertainment sector and also courier occupations). At
policy level, the recognition of the importance of this factor in youth employment
should be translated on the one hand into targeted measures to reduce the non-
wage costs of enterprises, and on the other hand into measures to strengthen the

effectiveness of labor market control mechanisms.

More specifically and taking into account the above, at the policy level, it is crucial to

upgrade the attractiveness of vocational training, the development of integrated -

modular and accessible programs, which will start from diagnosis of needs and skills,

counseling and vocational guidance and will include:

o training in basic-horizontal-life skills, which should be a constant element of all
training programs,

o training in specific professional and, above all, technical skills,

o internship / acquisition of professional experience / apprenticeship,

o employment or strengthening of social entrepreneurship,

o monitoring-supporting the viability of work or entrepreneurship.

Also, training programs should be combined with other support and accompanying
activities such as intercultural mediators, Roma mediators, etc. in order to support

further the social inclusion of the specific groups.

Finally, the main priorities that could be translated into proposals for policy measures
per target group taking into account the current situation, the common but also the
specific obstacles of the target groups, as well as the challenges they face, are as
follows:

1. Young people with an immigrant or refugee background:

- Systematic learning of the Greek language.

- Facilitate access to public schools.

- Establish procedures for recognizing their qualifications, regardless of the
learning path through which they were acquired.

- Participation in programs that combine the acquisition / enhancement of
basic skills with vocational training leading to certified qualifications.

- Targeted campaign to reduce social discrimination and highlight the positive
effects of migration on enrichment, dynamism and even the long-term
sustainability of Greek society.

2. Young people with disabilities:

- 109 -

uuuuuuuuuuuuuuuuu



- Inclusion of the disability dimension in the whole range of integration and
social cohesion policies, especially those related to employment.

- Measures to enhance the participation of young people with disabilities in
education and training activities.

- Measures / incentives for the employment of young people with disabilities,
including benefits (with beneficiaries for young people with disabilities) and
aid (in companies) for reasonable accommodations in the workplace.

- Take measures to access "open" or, where appropriate, protected work,
depending on the degree of functional disability of the participants.

- Targeted campaign to reduce the social discrimination of young people with
disabilities by highlighting the positive social balance that can result from
increasing their participation in employment.

3. Young Roma:

- Combating illiteracy and taking measures to reduce early school leaving.

- Vocational guidance and related vocational training that will lead to certified
qualifications and encourage the professional differentiation of young Roma.

- Targeted awareness-raising measures for local communities developed in
collaboration with local authorities and Roma communities, which will aim to
combat relevant stereotypes. It is very important for these measures to have
a practical effect. For this reason, they should be combined with the previous
two measures which, among other things, can contribute to the extroversion
of the Roma population, starting with the young. All the combined measures
must "break" the vicious circle of introversion of these populations which
leads to further marginalization, which in turn strengthens introversion and so

on.
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ANNEX |

Table A’
Rank of
AYNAMIZMOZ
NACE 2018-2019 AYNAMIZMOZ
Rev2 1 KAAAOZ (3D) 2018 2019 jong NACE 2018-2019
Rev2 1,
KAAAOZ (3D)

522 YNOOTNPIKTIKEG NPOG TN UETAPOPA

BPACTNPIOTNTES 20.521 32.617 1 19.226
561 ApaoTnpIOTNTEC E0TIATOPIWV Kal KIVATMV

LOVES@Y £0TIAONC 49.197 63.465 2 18.406
412 KaTaokeun KTipiwv yia KATOIKIEG Kal W 7.353 12.532 3 8.827
852 MpwToBaduIa eknaideuon 25.869 31.845 4 7.357
855 AMn exnaideuon 26.574 32.397 5 7.099
454 MwAnon, ouvThENON Kal EMNIOKEUR

HOTOGUKAETQV Kal TWV HEPWV Kal 469 1.962 6 6.246

€EAPTNHATWY TOUG
854 AVGTEP EKNAIdEUON 14.411 18.930 7 5.936
692 ApacTnpIdTNTEG AOYIOTIKNAG, THPNONG

BIBANiwV kal AoyiaTikoU eAéyXou? napoxn 23.510 27.703 8 4.941

(POPOAOYIKWV GUUBOUAWY
211 Mapaywyn Bacikov GAapHaKEUTIKOV

NPOIGVTY 7.910 11.180 9 4.622
431 KaTtedagioeig kal npoeTolpacia 2178 4.415 10 4.535

gpyoTagiou ) ) :
990 ApaoTnpIOTNTEG ETEPODIKWY OPYAVIOHWV

Kal POPEWV 1.150 2.677 11 3.555
203 Mapaywyn XpWHATwV, BEPVIKIOV Kal

NapoOHoIV ENIXPICUATWY, HEAQVIDV 583 1.732 12 3.413

TUNOYPAYIAG Kal HACTIXWV
329 MeTanoinTikéG dpacTnpIOTNTEG N.d.K.a. 1.050 2.405 13 3.104
702 ApacTnpIOTNTEG NAPOXIG CUKBOUAGV 8.377 10.704 14 2.973

dlayeipiong ) ) :
172 KaTaokeun €10V and xapTi kal xapTovi 1.266 2.666 15 2.948
502 ©aAdooleC Kal AKTONAOIKECG HETAPOPES

EMOPEUETOV 1.486 2.955 16 2.921
563 ApacTnpIOTNTEG NAPOXNG NOTWV 32.068 34.734 17 2.888
582 'Exdoan Aoyiopikou 3.966 5.898 18 2.873
812 ApacTnpioTNTEG KABAPIoHOU 12.692 15.059 19 2.808
476 AiQVvIKO €NOPIO ENLOPPWTIKWY EIDROV Kal

€156V Wuxaywyiac oe 5.250 7.241 20 2.746
360 ZuMoyn, enegepyaaia Kal napoxr vepou 2.151 3.626 21 2.486
611 EvoUppaTeg TNAEMIKOIVWVIAKES

5PACTNPIOTATEC 19.280 21.499 22 2.474
651 Aogahion 11.090 13.167 23 2.466
244 Mapaywyn Bacikwv NOAUTIHWY HETAANWV

K01 GAAGV i O1BNPOUXY 325 1.067 24 2.436
853 AeutepoBdbpia exnaideuan 27.827 30.015 25 2.360
289 KaTtaokeun aMwv pnxavnpdtwy €i8IKnAG 260 924 % 2360

XPnong ‘ , '
301 Naunnynon nAoiwv Kar ckapwv 1.843 3.178 27 2.302
501 ©aAA0oIEG Kal aKTONAOIKEG HETAPOPEG

i —— 20.044 21.943 28 2.079
453 MmANoN Yepwv Kal EEapTNUATOV

LINXQVOKIVAT®Y OXNUATWY 6.558 8.215 29 2.076
331 Eniokeur) JETAAIKQV NPOIOVTWY,

HNXavnuAaTwy Kai eidwv €EonAiopou 4.125 5.609 30 2.018
861 NoooKoUEIaKEG dpacTNPIOTNTEG 49.736 51.656 31 1.994
856 EKNQIBEUTIKEG UNOCTNPIKTIKEG 105 513 32 1.993
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271

192

851
325

478

900

252

479

862

532

951

141

472

475

491

949
643

255

791

813
465

602

381
741
631

321

205
102

204

531

132
451
551

i

OpacTnpIOTNTEG

KaTtaokeur NAEKTPIK®V KIVATHPWY,
NAEKTPOYEVVNTPIWV, NAEKTPIKWV
HETAOXNMATIOT®V KAl GUOKEUGV OIAVOUNG
Kal EAEYXOU TOU NAEKTPIKOU PEUATOG
Mapaywyn npoiovTwv diUAIoNG
neTpeAaiou

MpooyoAikn eknaideuon

KaTaokeun 1aTpIKOV Kal odovTIaTpIK®V
opYyavwyv Kai Npoundeinv

AIQVIKO EUNOPIO GE UNAiBPIoUG MAYKOUG
Kal ayopEg

ANMIOUPYIKEG DPACTNPIOTNTES, TEXVEG Kal
dlaokedaon

KaTtaokeur PETAMIK®OV VTENOYTWY,
deEapevav kar doxeiwv

AIQVIKO EUNOPIO EKTOG KATAOTNHATWY,
unaibpiIwv NAykwv n ayopwv
ApaoTnpIOTNTEG AOKNONG IATPIKWV Kal
000VTIATPIK®OV ENAYYEAUATOV

AMEG TaxUDPOMIKES KAl TAXUHETAPOPIKES
OpacTnpIOTNTEG

Eniokeur) NAEKTPOVIK®V UNOAOYIOT®V Kal
eEonAigloU enikovwvia

KaTaokeun eidmv £vOuang, eKTOG anod
youviva svdUuara

AIQVIKO €EUNOPIO TPOPIPWV, NOTWV Kal
kanvou o€ €I0IKEVPEVA KATAOTNUATA
Aiaviko €nopio GAou oIkiakoU
€€onAIolOU o€ €IDIKEUPEVA KATACTNUATA
YNePAOTIKEG GI0NPODPOMIKEG LETAPOPES
enpaTov

ApacTnpIOTNTEG AWV OPYAVWOEWY

KaTamioTeupara, kepalaia Kai
NAPEPPEPT XPNHATOMICTOTIKA HECT
ZpupnAdaTtnaon, koiavon, avicdnayn
TUNWON Kal JopPOonoincn HETAM®Y e
¢haon? koviopeTaloupyia
ApaoTnpIOTNTEG TAEIBINTIKOV
NPAKTOPEIWV KAl YPAPEIDV OPYAVOHEVWV
Tagidiwv

ApacTnpIOTNTEG UNNPETIQV TOMioU

XovOpIKO ENOpIo EEONAITHOU
NANPOPOPIAKWV Kal ENIKOIVOVIAKWV
TnA€ONTIKOG NPOYPAMKATIOUOG Kal
TNAEONTIKEG EKMOMNEG

Sul\oyn anoBAfTwv

ApacTnpIOTNTEG EIBIKEUEVOU OXEDIOU

Ene€epyaoia dedopévav, kaTaxwpnon Kai
ouvageic dpacTnPIOTNTEG? DIKTUAKEG
nUAEG

Kataokeur) KOOUNUATWY, NOAUTIHWY
QVTIKEILEVWV Kal oUVaQ®V EI0MV
Mapaywyn ANV XNUIKQV NpoiovTovV
Ene€epyaoia kal cuvTrpnon wapiov,
KApKIVOEIB®Y Kal HaAakiov

Mapaywyr) oanouvi®myv Kai
anoppunavTikwy, NPoioVTwY kaéapiopou
TayxudpouIKEG dpaaTnpIOTNTEG OTO
NAQioIo TNG UNOXPEWONG NAPOXNG
KaBoAIKNG unnpeaiag

'Ypavon KAwaToUpavToupyIKV UAOV

MwANGN PNXavoKivNTWV OXNUATOV

Zevodoxeia kal napoyola kataAupara

ACRONYM

BUSINESS NSULTAN

99

4.878
8.525

1.141

7.410

7.036

483

2.605

28.845

2.297

1.042

3.407

27.458

20.804

615
6.097
200

203

6.001

1.812
919

5.413

6.807
2.623

2.892

2.055

573

1.555

2.494

5.172

209
5.361
13.334

493

6.251
10.000
2.077

8.646

8.248

1.100

3.606

30.158

3.255

1.793

4.357

28.606

21.934

1.197
7.029
567

570

6.894

2.532
1.525

6.264

7.664
3.340

3.585

2.707

1.027
2.139

3.117

5.841

514
6.020
14.015

33

34
35
36

37

38

39

40

41

42

43

44

45

46

47
48
49

50

51

52
53

54

55
56

57

58

59
60

61

62

63
64
65

1.962

1.759
1.730
1.704

1.442
1.421
1.405
1.386
1.373
1.358
1.292
1.215
1.196
1.191

1.133
1.074
1.040

1.030

1.026

1.006
1.006

985

965
913

859
859

814
803

779

756

750
740
716
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701
461

931
162

191

11
750
181

910

721

282

619
641
234

932

661

811

139

511
237

681
473

822
267

722

601
742
31

881

783
889

231

110
941

464
743

503
960

i

ApaoTnpIOTNTEG KEVTPIKAV YPAPEIWV

XovdpIKO EUMNOPIO £vavTi apoIBng r Bacel
oupBaong
ABANTIKEG DPaaTNPIOTNTEG

KaTtaokeur npoiovTwv ano EuAo kal
MENNO Kal 18wV kahaBonolia
Mapaywyn npoiovTwv
onTavBpakonoinang (kwkomnoinong)
KaAMIEpYEIQ [N MOAUETMV QUTOV

KTnviaTpikég 5pacTnpioTNTES

EKTUNWTIKEG KAl OUVAPEIG
dpacTnpIOTNTEG

ApaoTnpidTnTEG BIBANIOBNKWY,
ApPXEIOPUAAKEIWY, HOUTEIDV Kal AOINEG
NOAITIOTIKEG DPACTNPIOTNTEG

'Epeuva Kkal nelpapaTikr avanTuén oTig
(PUOIKEG EMIOTNIEG KAl TN KNXAVIKN
Kataokeur) GAM@V PNXavnuaTwy YEVIKAG
Xpriong

ANEG TNAEMIKOIVWVIAKEG dPACTNPIOTNTEG

Opyaviopoi VORIoHaTIKAG diauecoAapnong

Kataokeur) ANV NPoiovTwV NopoeAdvng
Kal KEPAUIKNG

ApacTnpidTnTeG dlaokEdaong Kal
yuxaywyiag

ApacTnpIOTNTEG CUVAPEIG NPOG TIG
XPNHATONIOTWTIKEG UNNPETIES
ApaoTnpidTNTEG oUVOUATHOU BondNnTIKWV
UNNPECIQV

Kataokeur) AWV KAwOTOUMAavToupyIK®V
NpoIOVTWV

AepONOpIKEG ETAPOPES ENIBATOV

Konry, popgonoinon kar TENKR
ene€epyaaia Aibwv

AyopanwAnaia I8I0KTNTWV aKIVATWV

AiaVvIKO €JNOPIO KAUGIWVY Kivnong o
€IDIKEUPEVA KATAOTNUATA
ApacTnpIOTNTEG TNAEPWVIKWOV KEVTPWV

KaTaokeur) onTIKQV 0pyaveyv Kal
PwTOYPAPIKOU €EONAIOHOU

‘Epeuva kal NeipapaTikr avanTugn aTig
KOIVWVIKEG Kal avBpwIOTIKESG EMOTHHES
PadlopwVIKEG EKMOUMES

DwTOYPAPIKEG SPACTNPIOTNTEC
ANigia

ApacTnpIOTNTEG KOIVWVIKNAG HEPIUVAG
XWpig napoxn KataAlpaTog
ANAN d1a6gon avepwnivou Suvapikou

AMEG SpacTnPIOTNTEG KOIVWVIKNG
HEPIUVAG Xwpig Napoxn kaTtaAlpaTog
KaTtaokeur) yuaAioU kal NpoiovTwv ano
YUGQAI

MoTonolia

ApaoTnpIOTNTEG ENIXEIPNHATIKQYV,
€PYODOTIKWV KAl ENAYYEAUATIKWV
0pYavVOOTEWV

XovOpIKO ENOpIo €I0GV OIKIAKAG XPRoNG

ApaoTnpIOTNTEG HETAPPAONG Kal
dlepunveiag

ECWTEPIKEG NAWTEG METAPOPES ENIBATWV
AMEG dpacTNPIOTNTEG NAPOXIS
NPOCWMIKMY UMNPETIQLV

ACRONYM

BUSINESS NSULTAN

553
16.920
9.343

671

253

4.662
701

6.539

1.989

2.736

1.353

1.864
35.480

150

1.306

761

142

1.439
2.286
534
419
3.446
3.841
129

707

889
2.237
722

768
144
12.627
935
3.838

1.033

11.080
1.011
181
22.178

962
17.590
9.993
1.085

553

5.244
1.080

7.035

2.383

3.118

1.699

2.190
35.855

319

1.598

1.014

300

1.705
2.566
756
626
3.712
4.105
260

905

1.090
2.457
902

944
235
12.772

1.051

3.964

1.143

11.189
1.103
232
22.208

66
67
68
69

70

71
72

73

74

75

76

77
78

79

80

81

82

83
84
85
86
87
88
89

90

91
92
93

94
95
96

97
98

99

100
101
102
103

711
697
695
669

656

655
584

534
472

435

434

383
379

359
357
337
334

315
314
314
309
287
282
264

253

246
242
225

216
149
147

130
130

122

110
100
65
30

- 113 -



241

942

843

245
171

749

279
15

771

691
552

106

772

263
104

264

581

663
242

872

952

682

89
332

639

649

411
32

120
254
439

201

591

152
352

871

i

Mapaywyn BacikoU cidrpou kai XaAupa
Kal o10NPOKPApATWV

ApacTnpIOTNTEG GUVOIKANOTIK®V
0pYavVOTEWV

ApaoTnpIOTNTEC UNOXPEWTIKNAG KOIVWVIKNAG
aopaNiong

XUTeuon PeTAM®V

Mapaywyr XapTonoATou, KaTaokeun
XapTioU Kal XapTovioU

AN\EG eNayYENUATIKEG, EMNICTNHOVIKEG Kal
TEXVIKEG DpaaTnPIOTNTEG N.D.K.A.
KaTaokeur) GAou nAekTpikoU e€onAiopou

MIKTEC YEWPYOKTNVOTPOPIKEG
OpacTnPIOTNTEG

Evolkiaon kal eKpicBwon KnXavokivnTwv
OXNHATWV

NOUIKEG OpaAaTNPIOTNTEG

KataAUpaTta diakonwv kai GAAa
KaTtaAUpaTta olvTopng Siapovhg
Mapaywyn nNpoiovTwv aAEUpOPUAWV?
napaywyn agUuAwV Kai NpoiovTwy auuiou

Evoikiaon kai ekpicbwon idmv

NPOCWIKNG I} OIKIOKAG XProng
Kataokeur €EonNiopoU enikoivaviag

Mapaywyn QUTIKWV Kal {WIKWV EACIOV Kal
Nnov

KaTaokeur) NAEKTPOVIKQV €100V EUPEIAG
KaTavaAwong

'Ekdoon BIBANiwv, NePIOdIKGOV Kal AANEG
€KDOTIKEG OpaaTNPIOTNTEG
ApacTnpioTnTeG diaxeipiong Kepaiaiwv

Kataokeur xaAUB3IVWV CWANVaY,
aywywv, KoIAwV €I0WV P KaBopIoHEVN
HOP®I Kal ouvap®V EAPTNHATOV
ApacTnpiOTNTEG anoKAEIOTIKOU (-NG)
VOOOKOWOU KaT' oikov yia

Eniokeun €100V aTOMIKNAG Kal OIKIAKNG
Xpriong

EkpioBwan kai diaxeipion IBI0KTNT®WV 1
MICOWHEVOV AKIVITWV

Opuxeia kal AaTopeia n.d.k.q.

EykataoTaon BIopnXavikv pnxavnuatwy
kal eEonAiopoU

AMeG SpacTnpIOTNTEG UNNPECIMY
nAnpogopiag

AMEG dpacTnPIOTNTES
XPNHATOMNIOTWTIKOV UMNNPECIOV HE
€€aipean

AvanTugn oIKodoMIK®Y OXEDiWV
YdaTokaAIEpyeia

Mapaywyn npoidvTwv kanvou
KaTtaokeur) 6nAwv Kai NUPOHayIKeV

AMEG €EEIDIKEUPEVEG KATAOKEUATTIKEG
dpacTnpIOTNTEG

Mapaywyr Bacikwv XNUIKWV NpoiovTwy,
NInaouaTwv kai awTouxwv

Mapaywyn KIVNHaToypa@ik®y Taiviwy,
BivTeo kal TNAEONTIKWV NPOYPANHATWY
Kataokeur) unodnuarwv

Mapaywyr GuaikoU agpiou, dlavoun
QEPinV KAUCIPWV HE aywyoug
ApaoTnpIOTNTEG ANOKAEIGTIKOU (-NG)
VOOOKOWOU KaT' 0ikov

ACRONYM

BUSINESS NSULTAN

767

977

4.757
93
892
1.265
456
158
1.381
29.201
371

622

513
324
732

570

9.162

313

457

469

2.669

596
544
502

1.060

654

494
758
599
802

542

1.763

596
2.202
2.400

911

789

993

4.771
101
894

1.260
436
127

1.355

29.165

46

576

47
251
62

494

9.095

169

340

350

2.576

113
141
346

123

149

242
593
407
637

299

1.614

328
2.023
2.219

682

104

105

106
107
108
109
110
111
112
113
114

115

116
117
118

119

120

121

122

123

124

125
126
127

128

129

130
131
132
133

134

135

136
137
138

139

23
16

14

-115

-123
-129
-130
-131

-134
-136

-147
-164
-167

-171
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257

521
879

235
821

873

14
773

274

221

492

452

275
642
383
212
829

620

273

103

303

469
823

732
161

683

869
463

12
259
101

310
920
462

108
105
493

i

KaTaokeur paxaiponnpouvwy, epyaisionv
Karl o1dnpIkwv
AnoBrkeuon

AMEeG 5pacTnpIOTNTEG ANOKAEIOTIKOU (-
1G) VOOOKOHOU KaT' oikov
Mapaywyn TolpévTou, aoBeoTn Kal yuyou

AIOIKNTIKEG KAl UNOOTNPIKTIKEG
OpaaTnpIOTNTEG ypageiou
ApacTnpIOTNTEG ANOKAEIOTIKOU (-1G)
VOOOKOUOU KaT" 0IKoV yIa NAIKIWUEVOUG
Kal aTopa Pe avannpia

ZWIKN napaywyn

Evoikiaon kai ekhicBwan aAwv
pNXavnuatwy, eidwv eEonAiopou
KaTaokeur nAekTpoAoyIkoU QpwTIOTIKOU
e€on\iopou

Kataokeur) npoiovTwv and eAAcTIKO
(KaouToouK)

Z10NPOBPOUIKEG ETAPOPEG
EMNOPEUHATWY

SUuVvTnPNON Kal ENIOKEUN PNXAvoKivnTwV
OXNUATWOV

KaTaokeur) OIKIaKWV GUOKEUWV

ApacTnpIOTNTEG ETAIPEIOV XAPTOPUAAKIOU
AvakTNon UAIKQV

Mapaywyr QapHaKeUTIKWV OKEUAOUATwWY
ApaoTnpIOTNTEG NAPOXNG UNNPECIWY NPOG
TIG ENIXEIPROEIG N.5.K

ApacTnpIOTNTEG NPOYPAUKATIoHOU
NAEKTPOVIKWV UMOAOYIGTWY, NAPOXNG
OUMBOUAWY Kal GUVAPEIG dpACTNPIOTNTEG

Kataokeur kaAwdIOOEwWY Kal
€EapTNUATWV KAAWSIWONG

Ene€epyaaia kal cuvTrpnon epouTwV Kal
Aaxavikwv

Kataokeur) agpookagov Kal
31aoTNPONACIWV Kal CUVAPOV
MNXavnuaTwv

Mn €I0IKEUPEVO XOVOPIKO EUMNOPIO
Opyavwaon ouvedpiwv Kal ELNopIKmV
EKOETEWV

'Epeuva ayopdg kal dnpooKonnoeIg
Mpi6viopa, NAGVIoUA Kal EUNOTIONOG
EuNou

Alayeipion akivnTng nepiouaiag vavri
apoIBng n Bacel oUuBacng

AMEG dpacTnpIOTNTEC avBpwMIVNG Uyeiag
XovOpIKO EUMNOPIO TPOPIHWV, NOTWV Kal
Kanvou

MoAuETeig KAANIEPYEIEG

KaTtaokeur) MV HETAAIK®OV NPOIOVTwV

Ene€epyaoia kal cuvTrpnon KpEaTog Kal
napaywyn npoiovTwv KpeaTog
KaTtaokeun eninAwv

Tuxepd naiyvidia kai oToIxnUATa

XovOpIKO EUNOPIO AKATEPYACTWV
YEWPYIK®DV NpOTWV UADV Kal {OVTwV
{owv

Mapaywyr GMwv €180V dIaTpoPng
Mapaywyr YaAQKTOKOMIKGV NPOiOVTwV

AMEG XepOaieg HETAPOPEC eNBATWV

ACRONYM

BUSINESS CONSULTANTS

772
892
881
1.779
912

861

1.026
1.023

907

877

899

15.056

1.025
1.110
1.167
5.182

1.576

19.740

1.289

1.941

1.316

1.904
1.785
1.973
1.995

2.026
6.287
9.071

4.998
2.126

3.572
6.555
5.185
4.037

5.727
4.617
27.191

472
631
616
1.542
321

496

727
717

558

486

447

14.817

519

705

654
4.847

1.136

19.415

591

1.529

625

1.387
1.137
1.283
1.043

1.072
5.726
8.517

4.400
1.155

2.916
5.963
4.574

3.240

4.970
3.813
26.478

140
141
142
143
144

145

146
147

148

149

150

151

152
153
154
155

156

157

158

159

160

161
162
163
164

165
166
167

168
169

170
171
172
173

174
175
176

-183
-185
-185
-205
-208

-210

-212
-214

-215
-217
-225

-235

-256
-257
-287
=3il3)

-317

-320

-320

-325

-328

-377
-413
-449
-498

-505
-511
-520

-526
-528

-536
-539
-539
-640

-657
-664
-694
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562 Ynnpeoieg Tpo®odoaiag yia ekdNAWOEIG
Kal GAeG dpaaTnpIOTNTEG UNNPETIQV 3.176 1.989 177 -743
€0TIAONG
471 Niaviko E£HNOPIO OF HN €1I0IKEUEVA 29241 28.476 178 745
kaTaoTpaTa
467 ANO EIBIKEUPEVO XOVOPIKO EUNOPIO 6.485 5.622 179 748
107 Mapaywyn 13wV apTonoliag Kai
AAEUPWBMY NPOIBVTRV 16.939 16.144 180 -758
612 AoUpUaTEG TNAEMIKOIVOVIAKEG 5633 4.703 181 776
dpacTnPIOTNTEG ) :
466 XovOpIKO EUNOPI0 AANWV PNXavNUATWV,
€£0NAIOHOU Kal NPOUNBEIGV 3.339 1.763 182 -832
494 OJIKEG HETAPOPEG ELMOPEUNATWV Kal )
UNNPEGIEC HETAKOUIONG 8.466 7.501 183 855
421 KaTaokeur dpOUwV Kal a1dnpodpopikav 13.375 12.445 184 865
yPappov , ' '
712 TexXVIKEG BOKIUEG Kal avaAUoEIg 4.179 2.808 185 -921
474 Niaviko gunopio eon\iopol
NANPOMOPIAK®Y Kal ENIKOIVWVIAKQV 12.939 11.882 186 971
801 ApaoTnpIOTNTEG NAPOXNG IDIWTIKNAG 12.375 10.986 187 1033
npooTaciag : ’ :
662 ApacTnpIOTNTEG OUVAQPEIG NPOG TIG )
ao@alioeIg kal Ta ouvTa&lodoTIKA TapEia 5.857 3.317 188 1.438
222 KaTaokeur) NAQOTIKOV NPOiGVT®Y 5.894 2.537 189 -1.445
970 ApacTnpIOTNTEG VOIKOKUPIWV 1G )
€PYOSOTMV OIKIAKOU MPOGWNIKOU 17.153 15.446 190 1.537
433 KaTaokeuaaoTIKEG Epyaaieg OAOKANPWONG )
A AT 9.451 7.460 191 1.572
731 Aiagripion 10.265 8.122 192 -1.696
841 KpaTikn §IOIKI’]0I’],'OIKOVOUIKI’] Kai 64.864 62.993 193 1817
KOIV@VIKT MOAITIKN
432 ApacTnpIOTNTEG NAEKTPOAOYIK®V,
UdPAUAIKOV Kal GA®V KATAOKEUAOTIKWV 16.592 14.199 194 -2.048
£YKATAOTACEWV
251 Kataokeur) SOpIK®Y METAAIKQV _
NPOIBVTQV 9.262 6.137 195 2.071
351 Mapaywyn, METadoaon kai diavoun
ANEKTPIKIIC EVEpYEIaC 12.981 9.960 196 -2.318
711 ApacTnpIOTNTEG APXITEKTOVMV Kal
MNXavIK®V Kal GUVAQeic dpacTnpioTNTEG 25.715 22.601 197 -2.737
NApOoXIG TEXVIKOV OUKHBOUAQV
842 Mapoxr UNNPEGCIQV GTO KOIVWVIKO GUVOAO 62.057 58.890 198 -3.005
477 AiavIKO €UNopIo AAWV €100V O€
EiBIKEULVA KOTAOTALGTG 65.137 61.543 199 -3.396
Table B’
Rank of
ISCO- AYNAMIZMOZ
08 ENMAITEAMA (3D) 2018-2019 along 2018 2019
1SCO0-08,
ENAITEAMA (3D)
513 >epPITOPOI, EV YEVEI 1 42.709  51.936
831 Mnxavodnyoi kal aokoUVTEG ouvagn enayyélpaTa 2 119 1.096
263 EnayyeAparieg Tou kolvwvikoU Kal BpnokeuTikoU TopE 3 18578  24.791
235 AMOI KMAIBEUTIKOI 4 22.149  27.989
334 pappateic dloiknang Kai EISIKEUPEVOI(-EG) YPAUUATEIG 5 20262  25.639
515 Olkovopol Kal BIaXEIPIOTEG KTIpiwV 6 1.834 4.470
231 AIBAKTIKO NPOCWIIKO AVATATOV EKNAISEUTIKAV IDPUHATWV 7 7.650 11.722
-116 -
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ACRONYM

BUSINESS CONSULTANTS



931
265
834
911
522
741
412
331
234
523
833
813

413
322
343
213
753
711
422
221
432
512
933
524
514

713

311
121
133

431
411
511
225
222
742

961
315
233
921
226
243
731
142
811

211
835

EpydTeG OpUXEIV KAl KATAOKEUWV

KaA\ITEXVEG eV YEvel

XelpIoTEG KivnToU €§0NAICHOU

KaBapioTég kai BonBoi olkiwv, Eevodoxeiwv Kal ypapeiwy
MwANTEC OE KATAOTAKATA

EyKaTaoTATEG Kal ENIOKEUACTEG NAEKTPOAOYIKOU EEONAICHOU
MpappaTeic (YEVIKQV KaBnkovTwv)

Enayye\uaTieg Tou XpNHATOOIKOVOUIKOU Kal pabnuatikol kAadou
Adokahol npwToRABUIAC EKNAIdEUONG Kal vMiaywyoi
Tapieg kar unaMnAol £kdoong EI0ITNPIWY

0dnyoi PopTNywVv Kal AewPopeinv

XEIPIOTEG EYKATAGTACEWVY KAl INXAVQV Napaywyng XnHIK@V Kai
PWTOYPAPIKAV NPOIOVTHV
XEIPIOTEG PNXavwV PE NANKTPOAGYIO

TexvoAOYOl VOGNAEUTIKNG Kal JAIEUTIKNAG

EnayyeAparieg Tou kKaANITEXVIKOU Kai MONITIOTIKOU TOUEQ
EnayyeAuaTieg Twv enioTnPV TNG {wng

TexviTeg e1dwV €vBUONG Kal AoKOUVTEG ouvaQn enayyeAuaTa
KTIOTEG Kal AOKOUVTEG Guvagr) enayyeauaTa

YnalnAol nAnpo@opnong NeAaTav

IaTpoi ev yével

YnaMnAol kataypa®rg UNIK®V Kal UNNPESI®V HETAPOPMY
Mavyeipol

EpydaTeg HETAPOPOV Kal anodrkng

ANoOI NWANTEG

KOPHWTES/ KOMHWTPIEG, AIOBNTIKOI KAl AOKOUVTEG ouvagn
enayyeauarta

EAaioxpwpaTIOTEG, BageiG, kabBapIoTEG Kal aOKOUVTEG ouvan
enayyé\dara

TexvoAOyo!l ENICTNHMV QUOIKNAG Kal MNXavikng

AIEUBUVTEG ENIXEIPNUATIKWY UNNPETIWV Kal SIEUBUVTEG Bloiknan

AIEUBUVTEC UNNPECINV TWV TEXVOAOYI®MV NANPOPOPNONG Kal
ENIKOIVWVIag
YnalnAol AoyioTnpiou kal aokoUVTEG Guvagr enayyeAara

YNAMnAol YEVIK®V KaBnkovTwv

Ta&dIwTIKoi GUVOJOI, EI0MPAKTOPEG Kal EEvayoi
Ktnviatpol

NOGNAEUTEG Kal paieg

EyKaTaoTATEG KAl ENIOKEUACTEG NAEKTPOVIKOU Kal THAENIKOIVGVIAKOU
e€onAiopou
SUNNEKTEG anoPpPINKATWY, EV YEVEI

EAeYKTEG Kal TEXVIKOI NAOIWV KAl AEPOCKAPOV

KaBnynTég deuTepoBaduIag eknaideuong

EpydTeg yewpyiag, dacokopiag kai aNigiag

AN\oI enayyeApATiEG TOU TOPEA TNG uyeiag

EnayyeApaTieg NWANoewy, €peuvag ayopdg kal dnpociwv OXECEWV
XEIPOTEXVEG

AlguBUVTEC AilavikoU kail XovdpikoU eunopiou

XEIPIOTEC EYKATACTAGEWY OPUXEIWV KAl EYKATAGTACEWV
enekepyaaiag HETAMNEUPATOV
EnayyeAuaTieg Twv QUOIKWV EMICTNHWV Kal TWV ENICTNRAOV TG YNG

NauTIKoi - NANPWHA KATACTPWHATOG KAl AOKOUVTEG ouvapn

S ACRONYM

BUSINESS NSULTAN

10
11
12
13
14
15
16
17
18

19

20
21
22
23
24
25
26
27
28
29
30
31

32

33

34
35

36

37
38
39
40
41

42

43
44
45
46
47
48
49
50

51

52
53

2298  5.029
7.653  11.558
3790  6.864
40.09  44.991
133.066 138.185
19.564  23.728
23.724  27.697
24.877  28.837
27378 30.687
10.540  13.354
29.751  32.946
4131 6.108
3826  5.752
14355  16.652
6.061  8.048
4908  6.755
8.818  10.878
10.469  12.485
27.532  29.564
23536 25519
16327  18.242
19.575  21.511
6.889  8.581
8.784  10.511
17.405  19.208
4830  6.310
11.914  13.557
4917  6.355
661 1.482
10.581  12.179
99.297  101.026
3.227 4388
590 1.273
4.094  5.146
5193  6.232
5937  6.966
8320  9.343
23306  24.346
2349 2.985
16.434  17.186
9.849  10.541
3.743 4340
6.682  7.295
1.042  1.468
4763 5.291
2323 2.805
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112
816

723
252
712
111
335
817

622
912

143
232
812

332
613
932
612
818
312
951
341
264
754
132
441
516
314

262
352
342
721

212
122
313
815
242
821
611
532

321
752

134
01
732

enayyeAuara
AlguBUvovTeC GUUBOUNOI Kal YEVIKOI BIEUBUVTEG

XeIPIOTEG UNXAVWV NApaywyng €18wv d1IaTpoeng Kali ouvapmv
NPOIOVTWV
Mnxavikoi Kal ENICKEUACTEG HNXAVNHATWV

EnayyeAuaTieg Baoewv dedopEVWY Kal SIKTUWV

TexviTeG anonepATwong KTIPIWV Kal AOKOUVTEG ouvar| enayyEALa
MEAN TwV VOUOBETIKWV COMPATWY Kal avwTepa JIOIKNTIKA OTEAEXN
EnayyeAuarTieg epappoyng Tou voou

XeIpIOTEC eykaTAOTACEWV enegepyaaiag ELAoU, xapTonoliag Kal
XapTovonoliag
ANEiG, kuvnyoi kal NayIdeUTEG BNPapaTWY

KaBapioTég oxnudaTwy, napabupwv Kal aoKoUVTEG auvapn
enayyéAdara
AIEUBUVTEC AAAWV UNNPECIOV

KaBnynTég enayyeALaTIKnG eKNaideuong

XelploTEG eEonNiooU ene€epyaaiag Kal IVIPIoHATOG HETAANK®V
npoioVTWV

MPAKTOPEG Kal JETITEG ayopanwAnciwv

MEWPYOKTNVOTPOPOI HIKTWV EKWETAMEUTEWY

EpyaTeg peTanoinong

KTnvoTtpogol

ANOI XEIPIOTEG OTABEPOV EYKATAGTACEWVY KAl HNXAVV NApaywyng
EnonTeg opuyeiwv, HETANOINONG KAl KATAGKEUWV

Mpoowna Nou NApEXOUV HIKPOUNNPETiEG OTO dPOLO KAl AOKOUVTEG
EnayyeAparieg Tou vopikoU, KOIV@VIKOU Kal BpnokeuTIkoU TopEA
SuyypaQeig, dnKoacioypd®ol Kal enayyeAUaTieg Tou YAWaooIkoU Topéa
AN\OI TEXVITEG KAl AOKOUVTEG OUVAPI ENAYYEALATA

AIgUBUVTEC PeTANOINONG, €E0PUENG, KATAOKEUMV Kal SIAVOUNG
AMo1 unaAnol ypageiou

AM\oI anacyooUEVO! TNV NAPOXI NPOTWNIKWV UNNPECIOV

Texvohoyol Twv eMoTNH@Y TNG WG Kal aoKoUVTEG auvagn
enayyé\uarta
BiBAI0BNKOVOLIOI, APXEIOBETEG Kal EPOPOI ApXAIOTATWY, HOUTEIWV

Texvikoi TNAEMIKOIVWVIOV Kal padloTnAedpaong

Epyalopevol aTov Topéa Tou aBANTIoPoU kal TNG CWMATIKNAG aywyng
Xl'JTf.'Q METAMWYV, GUYKOAANTEC, EAACATOUPYOI, TEXVITEG HETANIKQV
MPOIOVTWV

Ma6npaTikoi, avaAoyIoTEG Kal OTATIOTIKOI

AIEUBUVTEG NWANCEWY, £pEUvag ayopag kal avanTugng

TexvoAoyol eAéyxou diadikaaiag

XEIPIOTEC PNXavaV upavToupyiag Kkal napaywyng 18wV ano dépua
EnayyeAuaTieg dioiknang

ZuvappoAoynTeg (Hovtaddpor)

KaA\iepynTEC NpooavaToNIoPEVOl GTnY ayopd

AnaoyohoUpevol GTnV Napoxr NPOCWIKNAG PEOVTIOAg OToV TopE
TNG uyeliag
Texvikoi BonBoi IaTPWV Kal pApHAKOMOIWV

Teyviteg ene€epyaaoiag EUAou, eMINAOMOIOI Kal AOKOUVTEG GUVAPN
enayyéuara
AIEUBUVTEC ENAYYEAUATIKQV UMNPECIOV

Mpoowna pn duvayeva va katartayouv

Tunoypda®ol kali aokoUVTEG cuvaQn enayyeauaTa

S ACRONYM

BUSINESS NSULTAN

54
55

56
57
58
59
60

61
62
63

64
65

66

67
68
69
70
71
72
73
74
75
76
77
78
79

80

81
82
83

84

85
86
87
88
89
90
91
92
93
94

95
96
97

1.561
5.260

21.255
1.684
13.564
114
4.859

1.135
722
981

3.057
2.632

1.061

13.254
158
4.956
845
623
1.260
696
2.155
11.294
713
5.191
6.379
2.542

1.415

1.039
1.263
8.404

5.293

1.601
4.751
1.351
1.512
11.662
2.218
9.834

5.146
5.958
5.568

7.002
20.367
5.565

1.975
5.682

21.692
2.008
13.938
270
5.199

1.348
902
1.113

3.188
2.691

1.102

13.293
127
4.916
782
511
1.156
127
2.037
11.169
529
5.016
6.171
2.316

1.142

501
377
8.119

4.973

413
4.396
773
863
11.233
1.185
9.190

4.435
5.260
4.826

6.258
19.674
4.777
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941

BorBeia napackeung TpoPipwv 98 7.436 6.544
141 MiguBuVTEG Eevodoxeiwv Kal EOTIATOPIOV 99 5.777 4.818
814 XEIPIOTEG PNXavaV NApaywyng NpoiovTwv anod eAacTIKO, NAACTIKO 100 3.649 1.241
251 2xedIAoTEG Kal avaAuTEG AoyiopikoU Kal EQapHoyGV 101 19.216  18.276
962 AMoOI aVEIBIKEUTOI EPYATEC, XEIPWVAKTEC KAl MIKPOENAYYEAATIEG 102 6.219 5.022
325 Aol TEXVOAGYOI TOU TOWED TNG UYEiag 103 6.687 5.481
722 Z10NPOUPYOI, KATAOKEUAOTEG EpYAAEiWV Kal aokoUVTEG ouvapn 104 5.920 4367
enayyeauaTa ' )
333 MPAKTOPEC NAPOXIG UNNPECI®MV OE EMIXEIPITEIG 105 6.371 4.812
531 Maidokopor kar BonBoi dackawv 106 9.918 8.362
215 HAeKTPOTEXVOAGYOI HNXAVIKOI 107 8.020 6.137
261 Noiikoi ev yével 108 30301  28.441
216 ApXITEKTOVEG, TOMOYPAPOI, MOAEODOHOI Kal OXEDIATTEG 109 11577  9.394
521 MAavodiol NWANTEG kal NWANTEG O UNAiBPIEG ayopEg 110 9.416 6.847
421 Tapieg, TAUEIOAOYIOTEG Kal AOKOUVTEG CUVAPH ENayyEAUaTa 111 14.967 12.366
751 TexviTeg enefepyaniac TPOPIPWY KAl AOKOUVTEG auvapr) 112 15.151 11.097
enayyeauarta ) )
241 EnayyeAparieg Tou XxpnpaToolkovopikoU Topéa 113 46.286  43.032
541 AnaoyxoAoUpevol 0TnV Napoxr UNNPETIQV NpooTaciag 114 43709  40.266
832 Odnyoi QUTOKIVATWY, HIKPMV POPTNY®V Kal HOTOCIKAETMV 115 37478  33.508
351 TexVIKoi AEITOUPYIMV Kal UNOOTAPIENG XPNOTWV TEXVOAOYIMDV 116 15.718 9.952
NANPOPAPNONG KAl EMIKOIVWVIAG ) )
214 Mnxavikoi (€5aIPOUPEVOV TWV NAEKTPOTEXVOAOYWV) 117 26.708  21.841
Table C’
KAAAOS (2D) AYNAMIZMOZ NEES OEZEIS
2020
84 Anuoaia dioiknon Kal apuva* UNoXPEWTIKT KOIVWVIKH 7.801 6.138
aocpahion : :
47 Niavikd €UnopIo, EKTOG Anod TO EUNOPIO UNXAVOKIVITWY
OXNUATWV KAl HOTOTIKAETW)V 6.318 6.031
53 TayudpOUIKEG Kal TAXUMETAPOPIKEG dPATTNPIOTNTEG 3.210 2.458
56 ApacTnpIOTNTEG UNNPECIMV £0TIACNG 3.177 3.090
43 EE€I0IKEUEVEG KATAOKEUAOTIKEG OPACTNPIOTNTEG 2.825 2.363
85 Exnaideuon 2.796 2.674
46 XovOpIKO EUNOPIO, EKTOG ANO TO EUNOPIO UNXAVOKIVNTOV
OXNUATWV KAl OTOTIKAETWV 2.745 2.676
62 ApacTnpIOTNTEG NPOYPAMKATIONOU NAEKTPOVIKAV
UNoAoyIOT®Y, NAPOXNG CUPBOUAGV Kal CUVAQEIC 2.441 2.184
dpaoTnpIOTNTEG
70 ApacTnPIOTNTEG KEVTPIKWV YPAPEIwV: dpaoTnpioTnNTEG 1.824 1.709
napoxng cupBouAwv dlaxeipiong : :
69 NOUIKEC Kal AOYIOTIKEG dpaaTNPIOTNTES 1.654 1.520
82 AIOIKNTIKEG dpACTNPIOTNTEG YPAPEIOU, YPAUMATEIAKN
unooTnPIEN kai AAAeG dpacTnPIOTNTEG NAPOXNG 1.312 1.219
UNooTNPIENG MPOG TIG EMIXEIPNTEIG
80 ApacTnpIOTNTEG NAPOXNG NPOCTACIAG Kal £PEuvac 1.306 1.204
71 APXITEKTOVIKEG BPACTNPIOTNTEG Kal dpacTnPIOTNTEG 1.259 1.130
HNXAaVIKOV* TEXVIKEG DOKIHEG KAl avaAUOEIG : :
45 XovOpIKO Kal ANIaviKO EUNOPIO® EMICKEUR UNXAvoKivnTwy 1142 1.081
OXNUATWV KAl HOTOTIKAETWV : :
86 ApacTnpIOTNTEG avBpwnivng uyeiag 986 963
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39
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16

59

duTikn kal {wikr napaywyn, Bipa kar cuvVageiq
dpaoTnpIOTNTEG

ApacTnpIOTNTEG anacXoAnong

ApacTnPIOTNTEG KOIVWVIKNC HEPIMVAG XWPIC Napoxn
KATaAUPaTog

KaTaokeugg kTipiwv

Ala@rIon Kal €pEuva ayopag

Mapoxr nAekTpikoU pelATOG, PUOIkoU agpiou, aTpou Kai
KAIpaTiopoU

ApacTnpIdTNTEG BonBeiag e napoxr kKaTaAupaTog
KaTtaokeur METAANIKGOV NPOIOVTWY, UE eEaipean Ta
unxavnuarta kai Ta €idn eEonAiopou

ApacTnpIOTNTEG UNNPECIAV NANPOPOPIag

EnioKeur| Kal eykaTaoTaon PnXavnuaTtwyv Kal EonAiopou
EnmioTnpovikr épeuva kar avantuén

Mapaywyn XNHIKOV 0UCIQV Kal NPoiovTwV

"Epya noAimikoU pnxavikoU

Eniokeur) NAEKTPOVIKWV UNOAOYIOT®WV Kal EI0WV ATOUIKNG
 OIKIGKMG XPIONG

ApacTnpIOTNTEG NAPOXNG UNNPECIOV OF KTipId Kal
€EWTEPIKOUG XWPOUG

ANMEeG SpacTnPIOTNTEG NAPOXIG MNPOCWIKWY UMNNPETIOV

KaTtaokeur npoiovTtwv and eAacTiko (KaouTOOUK) Kal
NAQOTIKEG UNEC

Mapaywyn Bacik®v QappakeuTIKWV NPOIOVTV Kal
(PAPHAKEUTIKOV OKEUAOUATWOV

Kataokeur) nAekTpoAoyikoU EonAiGoU

KaTaokeun eninAwv

Alayeipion akivntng nepiouaiag

Kataokeur) Aoinou €EonA\IopoU HETAPOPWY

EkOOTIKEG DpACTNPIOTNTEG

Tuxepd naividia kai aTolxnuaTa

ApacTnpIOTNTEG OPYAVMOEWY

Mapaywyn KA®GTOUPAVTOUPYIK®DY UAWV

Biounxavia Tpogipwv

Noina opuxeia kai AaTopeia

KaTtaokeun €1dov £vduong

AnoBrKEUON Kal UNOOTNPIKTIKEG NPOG TN HETAPOPA
dpacTnpIOTNTEG

ApacTnpIoTNTEG BIBAIOONKWV, APXEIOPUAAKEIWY,
HouoEeiwv Kal AoInEG NONTIOTIKEG dPACTNPIOTNTEC
ABANTIKEG BPaACTNPIOTNTEG Kal dPACTNPIOTNTEG
dlaokedaong kai yuxaywyiag

KTnviaTpikeg dpacTnpIoTNTEG

KaTaokeun pnxavnudatwy Kai eidwv eEonAiopou n.d.k.a.
Aagokopia kai uhoTopia

Sul\oyr), ene€epyaaia kal Nnapoxr vepou

"EMepn dpaoTtnpidtnTag

XapTonolia Kal KATaoKEU XAPTIVAV NPoiovTwV
ApacTnpIOTNTEG EEWXWPIWV OPYAVICHAOV Kal POPEWV
Ao@aNIOTIKA, avTao@aMIoTIKA kal CUVTAEIodOTIKG Tapeia,
€KTOG ano TNV UNOXPEWTIKI KOIVWVIKR aopaiion
KaTaokeur) pnxavokivnTwy oxXNUATwV, PUROUAKOUHEVGV
Kal NHIPUROUAKOULIEVWV OXNHATWV

ApacTnpIOTNTEG €EUYIAVONG Kal GAEG UMNNPETIES yia TN
dlayeipion anoBAnRTwv

Mn SlapoponoInUéVES SpaaTnpIOTNTEG IBIWTIKMV
VOIKOKUPIQV, MOU agopouv TNV napaywyn ayadwv -kai
unnpecI®V- yia idia xpron

EEOPUEN pETAMEUPATWOV

ApacTnpIOTNTEG VOIKOKUPIMV 0)G EPYOS0TAV OIKIAKOU
NpoCWMIKOU

Biounyxavia EUAou kal KaTaoKeur NPOIGVTWY anod EUAo Kal
PENNO, EKTOG ano €MNAa* kaTaokeun 10wV kahabonoliag
Kal OrapTONAEKTIKAG

Mapaywyn KIVNUaToypa@ik®v Taiviov, BIivreo kal
TNAEONTIKWV MPOYPAUMATWY, NXOYPAPHOEIG KAl HOUCIKEG
€KDOOEIG

ACRONYM
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12 Mapaywyr npoidvTwv kanvou -6 -7
19 Mapaywyn ontavepaka Kai npoiovTwv dIUAIoNG 11 11
neTpelaiou
26 KCITCIG'KEUI"] r]_)'\sKTpovmdav UNoAOYIOT®WY, NAEKTPOVIKWV Kal 15 15
ONTIKQV NPOIOVTWV
32 ANEG LETANOINTIKEG OPACTNPIOTNTEG -23 -23
50 MAWTEG HETAPOPES -57 -57
18 EKTUNQOEIG Kal avanapaywyn NPogyYEYPAPHEVRV HECWV -60 -61
37 EneEepyaaia Aupdtwv -67 -79
38 SuN\oyn, ene€epyaaia kai dIabsan anoppINPAT®Y: 67 69
avakTnon UNK®V
24 Mapaywyr Bacikov HETAAN®Y -67 -71
23 Mapaywyn AoV dn HETAAIKQV 0pUKTGV NPOIOVTaV -69 -71
11 MoTonoiia -71 -74
15 Biopnyavia 3€ppaTog Kai SEpHATIVWV EI8®mV -100 -109
03 AMigia kal udaTokaAigpyeia -119 -145
77 ApacTnpIOTNTEG Evoikiaong kal EKPIoBwoNG -131 -137
74 AMEG enayyeAUATIKEG, ENICTNHOVIKEG KAl TEXVIKEG 139 142
dpaoTnpIOTNTEG
66 ApacTnpIOTNTEG GUVAPEIG NPOG TIG XPNHATOMICTWTIKEG 147 150
UNnpPeoieg Kai TIG aoaNIoTIKEG SpaaTnPIOTNTEG
49 Xepoaieg PETAPOPEG Kal ETAPOPES HETW AYWYOV -162 -163
51 AEPONNOPIKEG PETAPOPEG -215 -230
60 Apao-rnplenqu NpPoYPAUKATIoHoU kal padioTNAEONTIKWV 223 23
EKMOUMNWV
79 ApacTnpIOTNTEG TAEIBIWTIKWV MPAKTOPEIWV, YPAPEIWV
0pYaVOMEVOV TagIBIOV Kal UNNPECI®MV KPATMOEWY Kal -558 -620
OUVAQEIG OpaaTNPIOTNTEG
64 ApacTnpIOTNTEG XPNHATONIOTWTIKWV UMNNPESIQV, HE
€Eaipeon TIG aoPaNIOTIKEG dpACTNPIOTNTEG KAl TA -840 -864
OUVTaEI000TIKA TapEia
90 AnUIOUPYIKEG dPACTNPIOTNTEG, TEXVEG Kal DIAoKESAON -876 -1.055
61 TnAenIkoIVOVieg -1.146 -1.234
55 KataAUpara -1.953 -2.299
Table D’
Rank of
AYNAMIZMOZ NEES
AYNAMIZMOZ ENMAITEAMA (2D) 2019 2020 along OEZEIZ
ZTEN 92 2D
CODE, F2
VeryHigh 1+ Ymahdniolypageiou 303.749 1 12.529
. 88  0dnyoi péowv PETAPOPAG Kal
Very High xsuQIwéE megﬂ EE(OPI'IKI quot'J 54.426 2 4.446
Very High 91 E.)r\]a.(\]/it?lm NWANTEG, OIKiakoi BonBoi 73.000 3 3.763
Very High 2% ExmaideuTikoi 38.511 4 2.672
93  AveldikeuTol EPYATEG OPUXEIWY,
Very High KGTGO’KEU'd)V, WeTanoinang kai 56.526 5 2.635
HETAPOPOV
72 TexviTEG avéyepong Kal
Very High anonepaTwaong KTipiwv kar ANV 14.329 6 2.246
OOMIKQV EPYWV
Very High 21 CDucufoi, pGGr]pGTIIKOi Kar 22.068 7 1.670
aokoUVTEG ouvagr enayyeAuara : :
Very High > Eﬁmgizg%aommsq ouvagn 105.036 8 1.708
) 32  Texvoloyol kal TeXVIKoi BonBoi Twv
Very High Enfg’mpgv Blo)\oy)i(gq KGIBUQEi o 18.169 9 1.271
Very High 42 YnaMnhol eEunnpéTnong neAaTtav 30.552 10 1.077
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YynAdg
YynAdg
YynAdg
YynAdg

YynAdg

YynAdg

YwnAog

YynAog

YwnAog

Yynhdg

YynAdg

YwnAog

31

22

25

12

52

74

73

87

27

86

61

78

TexvoAoyol kal Texvikoi BonBoi Twv
EMICTNRAV TNG QUUIKNG Kal TNG
APXITEKTOVEG, UNXAVIKOI Kal
aokoUVTEG ouvan enayyéAaTa
NOYIOTEG Kal GAAa OTEAEXN
EMIKEIPNOEWV

AIgUBUVOVTEG Kal avwTeEPA OTEAEXN
HEYAAWV dNUOoIwV Kal ISINTIKOV
AnacyoAoUpEVOI aTNV NApoxn
UMNNPECIQV NPOOTACIAG

Mnxavikoi, EQApUOOTEG Kal
OUVTNPNTEG UNXAVAV Kal
NAEKTPIKOU Kal NAEKTPOVIKOU
XUTeg HETAMWY, OUYKOMNTEG,
€\ACATOUPYOI, TEXVITEG
METAANIK®OV OOMIKQV KATAGKEUWY,
01dnNPoUpPYoi Kal aOKOUVTEG auvaon
enayyé\dara

ZuvappohoynTéG (HovTadopol) Kai
XEIPIOTEG PNXavNUATWV [.a.K.
Mpdowna nou ackouv
EMIOTNHOVIKA, KAANITEXVIKA Kal
ouvaon enayyé\uara

XEIPIOTEG UNXav@V Napaywyng
€10wv dIATPOPNG, NOTWV Kal
Kanvou

Mewpyoi EIBIKEUPEVOI KUPIWG O€ Hia
€Trola KaANEpyela

TexviTeg upavToupyiag, edwv
evdUOEWG Kal AOKOUVTEG ouvVapr
enayyé\uara

21.090

15.609

13.192

12.510

14.977

19.251
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4.081

18.115

3.041
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Méoog
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75

26

77

64

84

81
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92

34

65

11

71

85

63

TexviTeg nou ekTeAoUV Epyaaieg
aKpIBEiag, XEIPOTEXVEC, TUMOYPAPOI
NoUIKOI eV YEVel

TexviTeg ene€epyaaoiag EUAou,
€MNAOMOIOI Kal aoKOUVTEG auvagn
enayyeauara

EIdIKEUEVOI KTNVOTPOYOI,
NTNVOTPOPOI K.M.A.E.

XEIPIOTEG UNXAvV@V Napaywyng
npoiovTwv EUAOU Kal xapTiou
XEIPIOTEG

XeIPIOTEG OTABEPWV BIOUNXAVIKWV
EYKATAOTACEWV

XEIPIOTEG UNXAvV@V Napaywyng
XNHIKQV NPOIOVTWV Kal NPoiovTwv
AveIdiKeUTO!l aypEPYATEG,
aNigpYATEG Kal aoKOUVTEG ouvagr
enayyeauarta

EIdIkeUPEVOI €M TWV NWANCEWY,
XPNUATIOTEC, KTNUATOUETITEG,
AdOOKOOI, UNOTOMOI Kal AOKOUVTEG
ouvagn enayyeauara

MEAN TwV BOUAEUOHEVWY OOPATWV
Kal avwTepa dIOIKNTIKA OTEAEXN TNG
Anuodaoiag Aloiknong Kai Twv
OPYAVIOH®V EIDIKOV CULPEPOVTWV
MeTaMwpUyol, AaTopol Kai
aoKoUVTEG ouvagn enayyeauaTa
XEIPIOTEC PNXAVAV NApaywyng
KAWOTOUPAVTOUPYIKWV MPOIOVTWY,
yoUVIVWV Kal

Mewpyoi MOAUKAANIEPYNTEG

3.309
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57.635

79
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681
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23
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88
67

65

45

60

51

50

46

46

31

38

10

XapnAog
Xapnhog

XapnAog

23

62

66

BioAoOyol €v yével, 1aTpoi Kal
QAOoKOUVTEG ouvagr| enayyeauaTa
Mewpyoi EIBIKEUPEVOI KUPIWG OTNV
KaANiEpyela BEVOPWY, aUnEAwY,
E10IKkeUPEVOl aNIEIC Kal AOKOUVTEG
ouvagn enayyeauara

M ACRONYM
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76  Texviteg eneepyaaiag TPOPIHWY

Xapnhog Kal dokoUVTEG ouvapr 8.623 40 -4
enayyeauarta
13 AleuBUvovTeG ENiXEIPNATIES Kal
XapnAog NPOICTAEVO! HIKPWV dNUOCIWV §) 1.812 41 -6
IDIWTIKOV
. , 82  XeIpIOTEG PNXavwV Napaywyng
MoAG XapnAog NPOIOVTWV anod PETAAAG Kal OPUKTA 2.676 42 -159
MloAD XapnAbe 33  BonOnTiko 3IOAKTIKO MPOCWMIKO 4.589 43 164
. , 51  AnacyoAoUpevol oTnyv napoxn
MoAU XapnAog MDOCIKAMY UNNPEGIGV 105.333 44 -355
Table E
AYNAMIZMOZ
KAAAOZ 2020 NEEZ OEZEIZ
53 TaxudpOUIKEG Kal TAXUMETAPOPIKEG dPACTNPIOTNTEG 611 305
47 Niavikd €UnopIo, EKTOG Ao TO EUNOPIO LNXAVOKIVITWY 489 472
OXNMATWV Kal JOTOOIKAETWV
43 EEEIDIKEUEVEG KATAOKEUAOTIKEG dPATTNPIOTNTEG 451 305
70 ApacTnpIOTNTEG KEVTPIKWV YPAPEiwV" dpaoTnpiOoTnNTEG 390 334
napoxng ocupBoulav diaxeipiong
01 duTikn kal {wikn napaywyn, 6rnpa Kai GUVaQeic 327 100
dpacTnpIOTNTEG
86 ApacTnpIOTNTEG avBpwnivng uyeiag 197 181
84 Anuoaia dioiknon Kal apuva* UNoXPEWTIKI KOIVWVIKN 188 116
acpahion
49 Xepoaieg PETAPOPEC Kal ETAPOPES HETW AYWYRV 153 122
35 Mapoxr nAekTpikoU pelaTog, GUaIKoU agpiou, aTpoU 127 83
Kal kKNIJaTIopoU
69 NOMIKEG Kal AOYIOTIKEG OpacTnPIOTNTEG 117 106
85 Exnaideuon 88 86
87 ApacTnpIdTNTEG BonBei1ag Pe napoxr KaTaAUPaTog 77 62
41 KaTaokeuEg KTIpinv 74 58
71 ApPXITEKTOVIKEG DPACTNPIOTNTEG Kal SpacTnpIOTNTES 74 64
HNXaVIK®V* TEXVIKEG DOKIWEG Kal aVaAUOEIG
73 Ala@rHion Kal EPEUVa ayopag 68 65
62 ApacTnpIOTNTEG NPOYPAMKATIONOU NAEKTPOVIKAV
UNoAoyIoT®WYV, NAPOXNS CUKBOUAQV Kal GUVAPEIG 65 60
dpacTnpIOTNTEG
25 Kataokeur) HETAANIK®V NPoiovTwY, HE €Eaipean Ta 55 49
unxavnuara kai Ta €idn eEonNiopou
42 "Epya noAimikoU pnxavikou 40 35
45 XovdpIkO Kal ANiaviko EUNOPIO” EMICKEUN PNXAvoKIvnTwV 35 34
OXNUATWV Kal IOTOTIKAETMV
72 EnmioTnpovikr €peuva kai avanTtuén 33 27
22 KaTaokeur) npoiovTwy anod eAacTIKO (KaouTaoUk) Kal 33 27
NAQOTIKEG UAEG
75 KTnviaTpikéG SpacTnpIoTNTEG 30 18
95 EMIOKEUN NAEKTPOVIKGOV UMOAOYIOTWV Kal €100V 2% 2
ATOUIKNG 1 OIKIGKNG XProng
33 EnioKeur| Kal eykataoTacn Pnxavnuarwy ka 22 21
g€onAiopou
92 Tuxepd naividia kai aTolxnuaTa 22 21
94 ApacTnpIOTNTEG OPYAVMOEWY 20 19
27 KaTaokeur nAekTpoAoyikou eEonAigoU 19 16
17 XapTonolia kar KaTaoKEUr XApTIVWV NPoiovTwy 18 16
32 ANMEG PETAMNOINTIKEG dPaAcTNPIOTNTEG 17 16
64 ApacTnpIOTNTEG XPNHATOMIOTWTIKMV UMNNPECIQV, HE 16 15
£€aipeon TIC aoaNIOTIKEG OpaaTnPIOTNTEG Kal Ta
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OUVTagI0d0TIKA TapEia

KaTaokeun eninAwv

ApacTnpIOTNTEG GUVAPEIG NPOG TIG XPNHATOMIOTWTIKES
UNNPETIEG Kal TIG ao@AaAIoTIKEG dpacTNPIOTNTEG
Biopnxavia EUAou kal kaTaokeur NPoidvTwv ano EUAo
Kal PEANO, EKTOG ano ENINMAA* KATAOKEUN E10WV
kaAaBomoliag kal onapTOnAEKTIKNG

Aaookopia kal UAoTopia

Mapaywyn XNHIKOV 0UCIQV Kal NPoiovTwV
"ENeIpn dpactnpiotnTag

ApacTnpIOTNTEG NPOYPANHATIGHOU Kal
PadIOTNAEONTIKWV EKMOUMOV

Mapaywyr KAwaToU(avToupyikwVv UAOV
Mapaywyn Bacikwv QapUaKEUTIKWV NPOIOVTWY Kal
(PAPHUAKEUTIKOV OKEUAOHATWV

Mapaywyr onTavbpaka kai npoidovtwv diuAiong
netpehaiou

KaTaokeur UNXavokivnTwv oxNUATWV, PUHMOUAKOUHEV®V

Kal NHIPUHOUAKOUHEVWV OXNHATWV
Aoind opuxeia kai AaTopeia

Enegepyaoia Aupatwv
KaTtaokeun Aoinou €£onNIopoU HETAPOPWV

Kataokeun pnxavnudatwy Kai eidwv eEonAiopou n.d.k.a.

EEOPUEN HETAMEUNATWY

Mapaywyn AAoV Pn HETAANIKOV 0PUKT®V MPOIOVTWY
Mapaywyr Bacikwv HETAAWV

EkJOTIKEG DPAOTNPIOTNTEG

Mapaywyr NpoiovTwv Kanvou

ApacTnpIOTNTEG €EUYiavonG kal AANEG UNnpPeTieg yia Tn
dlaxeipion anoBAnRTwv

ApacTnpIOTNTEG EEWXMPIWY OPYAVICHWV KAl POPEWV
SuNoyn, ene€epyaaia kai napoxrn vepou

Zul\oyn, ene€epyacia kal dIABeaN anoppIMHAaTwY:
avakTnon UNK®V

ApacTnpIoTNTEG BIBAIOBNKWV, APXEIOPUAAKEIWY,
Hougeiwv kal AoInEG MONITIOTIKEG dPACTNPIOTNTEG
Biounyxavia 0€ppatog kai SepUATIVWV 100V

ANigia ka1 udaTokaANiEpyela

ApacTnpIOTNTEG UNNPECIOV NANPOPOPIAG
ApacTnpIOTNTEG EVOIKIAONG Kal EKUITBaNG
ApacTnpIOTNTEG NAPOXNG NPOCTACIAG Kal £Peuvac
MoTonolia

KaTaokeur NAEKTPOVIKGV UMOAOYIOTAV, NAEKTPOVIKMDV
Kal ONTIKWV NPOIOVTHOV

ApacTnpIOTNTEG anacxoAnong

Ao@aNIOTIKA, avTao@aAIoTIKA Kal ouVTagIodoTIKa

Tapeia, ekTOC and TNV UNOXPEWTIKI KOIVWVIKI do(Aaiion

Kataokeur €10V £vouong

ApacTnpIOTNTEG KOIVWVIKAG MEPIMVAG XWPIG NAPOXN
KaTaAUpaTog

MNMAWTEG HETAPOPES

ANMEG enayyEAUATIKEG, ENIOTNHOVIKEG KAl TEXVIKEG
dpacTnpIOTNTEG

TnAenIkoIVOVieg

Alayeipion akivntng neplouaiac

Mapaywyn KIVNUaToypa@ik®v Taiviwv, BIivTeo kal
TNAEONTIKWV NPOYPAUUATWY, NXOYPAPOEIG Kal
HOUGIKEG EKDOTEIG

EKTUNMOEIC Kal avanapaywyr NpogyyeypappEVOV
HECWV

ApacTnpIOTNTEG NAPOXNG UNNPECIOV OF KTIpIa Kal
£EWTEPIKOUG XWPOUG

ApacTnpIOTNTEG TAEIBINTIKMY NPAKTOPEIWY, YPAPEIWV
0pYavVWMEVWV TagIBIOV Kal UNNPECI®MV KPATHOEWY Kal
ouvaQeic dpacTnPIOTNTEG

AE£PONOPIKEG ETAPOPES

ACRONYM

Ess

15
14

13

12

11

11

11

OO0+ WA D

' 1 '
—_ = =

=)

13
13

10

11

10

i

(6,

OO0 OoOHWW W

L B |
= =

-7

- 124 -



46 XovOpIKO €NOpIO, EKTOG And To eUNOPIO 63 64
HNXavokivnTowv oXNHATWV Kal HOTOTIKAETQV
82 AIOIKNTIKEG dpaACTNPIOTNTEG YPAPEIOU, YPAUUATEIAKN
unoaoTnpIEN Kai aANeg dpaaTnpIOTNTEG NAPOXIIG -100 -106
UNooTNPIENG MPOG TIG EMIXEIPNHTEIG
52 AnoBnKeUaN Kal UNOoTNPIKTIKEG NPOG TN HETAPOPA
5 . -130 -146
paoTNPIOTNTEG
90 AnHIOUPYIKEG dPACTNPIOTNTEG, TEXVEG Kal dIAoKEDAON -134 -263
10 Biopnxavia Tpogipwmv -155 -165
56 ApacTnpIOTNTEG UNNPETIMV £0TIACNG -198 -200
96 AMEeG OpaoTnpIOTNTEG NAPOXNG NPOCWIKWY UNNPECIQMV -249 -276
93 ABANTIKEC OPacTNPIOTNTEG Kal OPACGTNPIOTNTES
: ’ -259 -294
dlaoKedaong kai yuxaywyiag
55 Kata\Upara -344 -593
Table F’
Rank of
NEEZ
AYNAMIZMOZ 2019  AYNAMIZMOZ — oprprs
2020 along ZTEN 2020
92 2D CODE, F2
Very High 41 YnaAMnAol ypageiou 15.911 1 1.064
YynAog 88  0dnyoi HECWV PETAPOPAG KAl XEIPIOTEG
KIvnToU €€onAiopol 1.986 2 572
Yynhog 93  AveIdiKEUTOI EPYATEG OPUXEIWY, KATATKEUWY,
HETAN0INONG Kal JETAPOP®YV 4.910 3 314
Yynhog 72 TexviTeg avéyepong Kal anonepaTwong
KTIpiwv Kal AWV JOHIKQV £PYWV 438 4 162
YynAog 23 BIoAOYo!I €V YEvel, IGTPOI KAl AOKOUVTEG
ouvaon enayyeauara 250 5 123
Méoog 21  ®uoikoi, abnuatikoi kAl aCKOUVTEG ouvapr
enayyéldara 715 6 77
Méoog 74  Mnxavikoi, EQapPOCTEG KAl CUVTNPNTEG
HNXavaV Kal NAEKTPIKOU Kal NAEKTPOVIKOU 992 7 70
Méoog 24 EKnaideuTIKoi 1.246 8 70
Méaog 42 YnaMnhol eEunnpéTnong neAaTwv 3.921 9 59
Méaog 73 XUTeg HETAM®Y, OUYKOANTEG,
€NAOPATOUPYOI, TEXVITEC HETANIKWV SOUIK®V 164 10 40
KATAOKEUWV, OI0NPOUPYOI Kal AOKOUVTEG
ouvaon enayyeadara
Méoog 86  XeIpIOTEG pNXavwv Napaywyng eidwv
dIaTpoYnG, MOTWV Kal kanvou 431 11 29
Méaog 25  AOYIOTEG Kal AN\ OTEAEXN EMIXEIPROEWV 233 12 26
Méaog 65  AaookOuol, UNOTOWO! Kal aoKOUVTEG ouvagr)
enayyéluara 5 13 9
Méoog 12 AleuBUvVOVTEG Kal avWTEPA OTEAEXN HEYAAWY
SNUOCIWV Kal IDIWTIKWOV 39 14 17
Méoog 22  ApPXITEKTOVEG, MNXAVIKOI KAl AOKOUVTEG
ouvaen enayyeauara 76 15 12
Méaog 91  MMAavddiol NWANTEG, oikiakoi BonBoi k.Nn.a.s. 4.570 16 13
Méoog 27  Tpoowna nou ackoUv €NICTNHOVIKA,
KaMITEXVIKA Kal cuvagn enayyeauarta 655 17 12
Méaog 61  Tewpyoi eIBIKEUPEVOI KUPIWG OE pia €TRoIa
KaANigpyela 26 18 S
Méoog 77  Texviteg enegepyaoiac ELAou, emnAonoloi Kal
aokoUVTEG ouvar enayyeAara 18 19 7
Méoog 81  XeipioTEG OTABEPWV BIOKNXAVIKDY 55 20 5
£YKATAOTACEWV
Méoog 71  MetaMwpuUyxol, AaTOHOI Kal doKOUVTEG
ouvaen enayyeauara 6 21 3
Méoog 92  AveldikeuTol aypepyaTeg, aNEQYATEG kal
aoKoUVTEG ouvagn enayyeAuaTa 97 22 4
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Méoog 11 MéAN TwV BOUAEUOPEVOV CWHATWV Kal

avaTepa JIOIKNTIKA OTEAEXN TNG Anpdaiag 1 23 1

Al0IKnoNG Kal TwV 0pyavioU®V EIBIKOV

OULQEPOVTV
Méoog 64  EIdIkeupévol KTNVOTPOPOI, MTNVOTPOPOI 8 24 1

K.n.a.e.
Méaog 62  Tewpyoi EIBIKEUPEVOI KUPIWC aTNV KAANIEPYEIQ

OEVOPWY, aunéAwy, 26
XaunAog 66  EidIkeupévol aMNigiG kal aokoUVTEG ouvaon

enayyéAuara 7 27 -1
Xapnhog 75  Texviteg nou ekteholv epyaoieg akpiBeiag,

XEIPOTEXVEG, TUMOYPAPOI 92 28 -1
XapnAdg 83  XeIpIOTEG PNXav@V Napaywyng XnEIKovV

NPOoIOVTWY Kal MPoioVTwY 87 29 -2
XapnAog 85  XeIpIOTEG puNXavawv napaywyns

KAWOTOUPAVTOUPYIK®V MPOIOVTWY, YOUVIVGV 37 30 -3

Kai
XapnAog 84  XeIpIOTEG PUNXavWV Napaywyng npoiovTwv

EUAoU kal XapTioU XEIPIOTEG 33 31 7
Xapnhog 78  TexviTeg upavToupyiag, 8wV eviUOEWE Kal

aoKoUVTEG ouvagn enayyeauaTa 289 32 -10
XapnAog 87  ZuvappohoynTég (HovTadopol) Kal XEIPIOTEG

HNXavNEAToV H.a.K. 148 33 -15
XapnAog 82  XeIpIOTEG PNXavav Napaywyng npoiovTwv

anod YETAAa Kal OpUKTA 89 34 -24
XapnAog 32  Texvoloyol kal Texvikoi BonBoi Twv

enoTnH@V BioAoyiag kai uyeiag 1.341 35 -28
Xapnhog 31  Texvoloyol kal Texvikoi BonBoi Twv

EMNIOTNHQV TNG PUOTIKNG Kal TNG 705 36 -29
XaunAog 13 AleuBUvovTeG enixeIpNUATIEG Kal MPOIOTAKEVOI

HIKpWV SNPOCIWV I IDIWTIKWV 427 37 -47
XapnAog 33 Bon@nTikd dIBAKTIKO NPOCWIKO 466 38 -55
XaunAog 52  AnaoyoAoUPEVOI GTNV NApOXI UMNPECIOV

e 588 39 -66
MoAU XapnAog 76  TexviTeg ene€epyaciag TPOPIHwVY Kal

aokoUVTEGC ouvagn enayyeAUaTa 880 40 -102
MoAU XapnAog 53  TMwANTEC kal AoKOUVTEG ouvagr enayyeAaTa 13.238 41 -140
MoAU XapnAog 34  EQIkeUPEVOI €N TWV NWANOEWY, XPNUATIOTES,

KTNUATOUETITEG, 2.519 42 -270
MoAU XapnAdg 51  AnacxoAoUpEVol OTNV Napoxr NPOCWMIKM®Y

Pirest 24.730 43 -1.663
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ANNEX I1

Table A1
AYNAMIZMOZ NEEZ
KAAAOZ (2D) 2020 OEZEIZ
47 NiavikO €UNOPIO, EKTOG And TO EUNOPIO UNXAVOKIVNTWY 991 939
OXNUATWV KAl HOTOOIKAETMV
56 ApacTnpIOTNTEG UNNPECIOV E0TIACNG 887 832
46 XovOPpIKO EUMOPIO, EKTOC AMO TO EMMNOPIO PNXAVOKIVNTWV 761 732
OXNUATWV KAl HOTOOGIKAETMV
84 Anuooia dioiknon Kai apuva* UNoXPEWTIKT KOIVOVIKT
GDAND 756 586
80 ApacTnpIOTNTEG NAPOXNS NPOOTACIAC KAl EPEUVAC 704 400
62 ApaocTnpIOTNTEC NPOYPAUHATIOHOU NAEKTPOVIK®Y
UNoAoOYIOTWV, NAPOXNG CUMBOUAWV Kal CUVAPEIC 664 546
dpaaTnpIOTNTEC
53 TayxudpOoMIKEG Kal TAXUUETAPOPIKEG OpAaTNPIOTNTES 500 408
43  EEeIBIKEUPEVEG KATAOKEUAOTIKEG OPACTNPIOTNTEC 486 395
10 Biounxavia Tpo®ipwv 447 423
21 Napaywyn Bacikwv GAapUakeuTIKWV NPOIOVTWY Kal 355 333
(PAPUAKEUTIKMV OKEUAOUATWV
86 ApacTnpidTNTEG avBp®MIvVNG Uyeiag 281 250
81 ApacTnpidTNTEC NAPOXNC UNNPECIOV OE KTipIa Kal EwTEPIKOUG 226 183
XWPOUG
42 'Epya noAITIkoU pnxavikou 210 191
85 Eknaideuon 189 185
45 XovOpIKO Kal Aiavikd EUnOpIo ENICKEUN KNXAVOKIVITWY 184 172
OXNMATWYV KAl JOTOOIKAETMV
71  ApXITEKTOVIKEG SpaoTnPIOTNTEG Kal 3pacTnpIOTNTEG 163 139
UNXAVIKWV* TEXVIKEC DOKIMEC Kal aVaAUOEIC
08 Aoina opuxeia kai AaTopeia 149 81
91 ApacTtnpidTnTeC BIBAIOBNKWY, APXEIOPUAAKEIWV, HOUTEIWV Kal 148 -
AOINEC NMONITIOTIKEG OPAOTNPIOTNTEG
31 KaTaokeur) eninAwv 127 116
38 Zuhhoyn, enegepyaaia kai 81ABan anoppIMPATWY: avakTnon 123 94
UNIKQV
61 TnAeniKoIVWVIeG 112 104
17 XapTonolia kal KATAOKEUN XAPTIVWV NPOIOVTWY 105 99
28 KaTaokeun pnxavnudtwv Kal ei0mv EonAiopou n.o.k.d. 105 95
87 ApacTtnpidTnTEC BonBelac e napoxr KaTaAUUaTog 86 79
51 A£pornopIKEG HETAPOPEG 86 83
70 ApacTnpIOTNTEG KEVTPIKOV YPAPEiwv: dpaoTnpidTnNTES 86 80
napoxnc ouuBoulav diaxeipiong
49 Xepoaieg PETAPOPEG KAl HETAPOPEC HETW AYWYWDV 73 70
16 Biounxavia EUAou kai KATAoKeUN NPoioVTWY ano EUAO Kal
QENNO, €KTOG and EmiNAa: kaTaokeur eidwv kaiabonoliag kai 66 51
OTAPTONAEKTIKNG
96 AAN\EG OpaOTNPIOTNTEG NAPOXNG NPOTWNIKWV UNNPECIQV 65 62
63 ApacTnpIOTNTEG UNNPECIRV NANPOPOPIAG 63 60
69 NOMIKEG Kal AOYIOTIKEG OpaoTnPIOTNTEG 61 56
01 ®uTikn kai {wikn napaywyn, Brpa kai cuvageic 50 45
dpacTnpIOTNTEC
26  KaTtaokeur NAEKTPOVIKOV UNOAOYIOT®Y, NAEKTPOVIKGOV Kal 48 47
ONTIKWV MPOIOVTWV
22 Kataokeur) npoiovTwv anod eAacTikd (kaouTaouk) Kal 46 45
NAQCTIKEG UAEG
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78
30
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41
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27
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75
93

11
58
24
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97

99
64

35

50
65

13
95

00
79

77
88

72
74

18
25

14
15
36
66

82

73
94
68

Mapaywyn XNHIKQV 0UdI®V Kal NPoiovVTwv

ApacTnpIOTNTEC anacXoAnong

Kataokeun Aoinol eE0NAICHOU PETAPOPLV

AMEG LETANOINTIKEG SpA0TNPIOTNTEG

KaTaokeuEg KTIpiwV

EneEepyaoia Aupatwv

Kataokeun nAekTpohoyikou eE0nAIGHOU

KaTaokeun PnxavokivnTawv oxnUAaTwv, pUPOUAKOUHEV®Y Kal
NUIPUMOUAKOUMEVWV OXNHATWOV

AnHIOUPYIKEG DPATTNPIOTNTEC, TEXVEG Kal dlaokedaon

AMigia kai udaTokaA\iEpyela

Aaocokopia kai uhoTopia

KTnviaTpikég 5paoTnpIOTNTEG

ABANTIKEG dpACTNPIOTNTEC KAl dPACTNPIOTNTEG DIACKEDAONG

Kal yuxaywyiag
MoTonolia

EkdOTIKEG DpaoTNPIOTNTEG
Mapaywyn BAcikwv HETAM®V
Tuxepa naixvidia kal oToixnUaTa

ApacTnpIOTNTEG VOIKOKUPIWV WG EPYOSOTAY OIKIaKOU
NpPOCWNIKOU

ApacTnPIOTNTEC EEMXWPIWY OPYAVIOU®V KAl (POPEWV
ApaoTnpIOTNTEG XPNHATOMIOTWTIKWY UNNPECI®YV, HE €Eaipean

TIC AOQANOTIKEG dpACTNPIOTNTEG KAl TA GUVTAEIOd0TIKA Tayeia

Mapoxr NAEKTPIKOU peUATOC, PUCIKOU agpiou, aTpoU Kal
KAIATIOPOU

MAWTEG JETAPOPEG

Ao@alioTikd, avTao@aAioTika Kal CUVTAEIodOoTIKG TapEia,
€KTOC aMoO TNV UNOXPEWTIKM KOIVWVIKI aopalion
Mapaywyn KAWGTOUPAvToUpYIKOV UADV

Eniokeun NAEKTPOVIKWV UMOAOYIOT®WV Kal EI0WV ATOMIKNAG N
OIKIOKNG XpPioNgG

‘EMeiyn dpacTtnpioTnTag

ApacTnPIOTNTEC TAEIDIWTIKWV NPAKTOPEIWY, YPAPEIWY
OPYAVWUEVMV TAEIBIOV KAl UNNPECIOV KPATHOEWV Kal
ouvaQeic 6pacTnPIOTNTEG

ApacTnPIOTNTEC EVOIKIAONG Kal eKMIoBwoNG
ApacTnPIOTNTEG KOIVWVIKAG HEPINVAG XWPIG Napoxn
KaTaAUpaTog

EnioTnpovikn €peuva kal avanTtuén

ANEG eNayyeAUATIKES, EMIOTNHOVIKESG KAl TEXVIKES
OpacTNPIOTNTES

EKTUNWOEIC Kal avanapaywyr NPOoEYYEYPAUHEVOV HECWV
KaTtaokeun PeTaANIKV NpoiovTwy, e Eaipean Ta
Mnxavnuarta kai Ta €idn eEonAiopoU

Kataokeun €10wv £vduong

Biopnyavia dépuatog kai 6EPUATIVWV EI00V

>uM\oyn), ene€epyaacia kal napoxr vepou
ApacTnpIOTNTEG OUVAPEIG MPOG TIG XPNHATOMIOTWTIKEG
UNNPETIEG Kal TIG do@AAIoTIKEG dPAcTNPIOTNTEG
AIOIKNTIKEG OPACTNPIOTNTEG YPAPEIOU, YPAUHUATEIAK)
unoaTnPIEN Kal GAAeG 5pacTnpIOTNTEG NAPOXNG UNOCTAPIENG
Npog TIG ENIXEIPNOEIG

Ala@rpion kai €peuva ayopdg

ApacTnpIOTNTEG OPYAVATEWV

Alayegipion akivnTng nepiouaiag

»»»»»»»»



33 EMIOKEUN Kal EyKaTacTacn Pnxavnuatwv kai eEonAiopol -55 -58
59 Mapaywyr KIVKIAToypa®IK®V TAIVIOV, BIVTEO Kal TNAEONTIKWV

NPOYPANKATWY, NXOYPAPNCEIC KAl IOUCIKEG EKOOTEIG iz e
60 Apao-rr]plc')Tr]qu npoypauuaTiopoU Kal padioTNAEONTIKWY 179 204
EKNOMNWV
23 Mapaywyn AoV hn HETAAIKGOV OpUKTWV NMPOIOVT®Y -191 -298
55 KataAUpata -498 677
52 AnoBrikeuaon Kal UNooTNPIKTIKEG MPOG TN LETAPOPA -800 942
0pacTnPIOTNTEC
Table A2
Rank of
AYNAMIZMOZ NEEZ
AYNAMIZMOZ EMAITEAMA (2D) 2019 2020 along STEM  OEZEILS
92 2D CODE, F2
Very High 41 YnaAAnAol ypageiou 33.339 1 1.580
YwnAog 91 I'IAGVO§|0| NWANTEC, OIKIAKOI 7782 ) 663
BonBoi k.n.a.c.
YwnAog 53 I'Im)\nTs'q Kal aOKoUVTEG 12,632 3 551
ouvagn enayyeAuaTa
YWnAoG 24 EknaideuTikoi 5.114 4 420
YwnAog 21 ®uaikoi, pabnuatikoi Kai
AOKOUVTEG ouvagn 3.686 5 331
£NayyeAUaTa
YWnAoG 93 AVEIDIKEUTO! EPYATEG
OPUXEIWV, KATAOKEUWY, 14.130 6 337
METANOINONG Kal HETAPOPROV
YwnAog 42 Yna)\)\[])\m €EunnpETNONG 4.066 7 263
neAaTwv
YWnAog 88 0Odnyoi péowv PeTagopdc
Kal XEIPIOTEC KIvnTOU 9.234 8 260
e€onAiopou
YwnAog 72 TexviTeG aveyepong Kal
anonepdTwong KTIPIwV Kal 2.363 9 190
AM®V JOUIK®OV EpYWY
YWnAog 34 EidikeupEvol eni Twv
NWANCEWY, XPNHATIOTES, 7.853 10 138
KTNUATOUETITEG,
YWnAog 51 AnaayoloUpevol aTnv
napoxr NPOCWMIK®V 13.534 11 121
UNNPECIWV
YWnAog 74 Mnxavikoi, EQapHoOTEG Kal
OUVTNPNTEC KNXAVWV Kal 2.816 12 114
NAEKTPIKOU Kal NAEKTPOVIKOU
YWnAog 23 BioAoyol ev yével, 1aTpoi Kal
AaoKOUVTEG ouvagn 977 13 103
enayyeauata
Méoog 87 SuvappoAoynTEG
(HovTaddpol) Kal XEIPIOTEC 1.845 14 99
HNXAVNUATWV Y.a.K.
Méoog 61 Fewpyoi E'I5IKEU|JEVC?I KUpiwg 250 15 77
o€ pia eTnola KaAAiepyeia
Méoog 12 AleuBUVOVTEC Kal aveTepa
oTeAEXN Heyahwv ONPOCINV 1.802 16 93
Kal IDIWTIKQV
Méeoog 76 TexviTeg ene&epyaoiag
TPOPIHWV KAl AOKOUVTEG 1.527 17 84
ouvaern enayyéauara
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Mégog 84

Méoog 64
Méoog 22
Mégog 32
Méoog 52
Méoog 86
Méoog 92
Méoog 13
Mégog 81
Mégog 83
Méoog 27
Méoog 77
Méoog 25
Meoog 78
Méoog 11
Méoog 73
Mégog 31
Mégog 65
Méeoog 26
XapnAog 63

M ACRONYM

XeIPIOTEG PNXavwv
napaywyng npoiovrwv
EUNOU Kal XapTioU XEIPIOTEC
E1SIKEUEVOI KTNVOTPOPOI,
NTNVOTPOPOI K.M.d.E.
APXITEKTOVEG, UNXavIKoi Kal
aokoUVTEC ouvagn
£NayyeALaTa

TexVOAOYOI Kal TEXVIKOI
BonBoi Twv enoTNHOV
BloAoyiag Kai uyeiag
AnaayoAoUpevol aTnv
napoxn UnnpEci®vV
npoaoTaociag

XEIPIOTEG PNXavmV
napaywyng 10wV
dIaTPOPNC, NOTWV Kal
Kanvou

AveIdiKEUTOI aypepyaTec,
aNIEpYATEC Kal AOKOUVTEG
ouvagpn enayyéAuara
AleuBUVOVTEG ENIXEIPNUATIES
Kdl NPoIoTAMEVO! HIKPQV
ONUOCIWV 1 IBIWTIKOV
XeIpIOTEC OTABEPWV
Blounxavikav
£YKATAOTACEWV

XEIPIOTEC PNXavav
napaywyng XnUIKOV
NpOIOVTWV Kal MPoiovTwV
Mpdowna nou acgkouv
EMNIOTNHOVIKA, KAANITEXVIKA
Kal ouvagn enayyeauaTa
TexviTeg ene€epyaaiag
EUAou, eninhomoloi Kai
AaoKOUVTEG ouvagn
£NayyeAUaTa

NOYIOTEG Kal GAAG OTEAEXN
ENIKEIPNOEWV

TexviTec upavToupyiag,
10wV evOUTEWG Kal
AaoKOUVTEG ouvagn
eNayyeAuaTa

MéEAN TV BOUAEUOUEVMV
OWUATWV Kal avwTepa
SIOIKNTIKA OTEAEXN TNG
Anpoaiag Aloiknong kai Tov
0OpYavIoHWV EIDIKMV
OUHQEPOVTWY

XUTEG pETANWY,
OUYKOANTEG,
€NAOATOUPYOI, TEXVITEC
METAANIK®OV SOMIKWV
KATAoOKEUWV, O10npoupyoi
Kdl aoKOUVTEC ouvagn
enayyeauata

TeXvoAOYOI Kal TEXVIKOI
BonBoi Twv eMoTNEWY TNG
(PUCIKNG Kal TNG
AdookOpol, UNOTOOI Kal
aokoUVTEG ouvaor)
£NayyeALaTa

NouIKOI €V YEVEI

M'ewpyoi NOAUKANAIEPYNTEC

551

76

2.349

1.554

1.013

596

451

178

649

670

1.375

224

1.220

533

156

975

4.242

12

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36
37

70

45

65

61

55

44

39

29

31

25

21

15

15

12

11

10
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XapnAog 62 Mewpyoi EIGIKEUPEVOI KUPIWG
oTnv kaANigpyela Sévdpwy, 7 38 -3
aunéAwy,
XapnAog 85 XEIPIOTEG PNXavmV
napaywyric . 136 39 -2
KAWOTOU@avToUpyIKWV
npoiovTwvY, YoUVIV@V Kal
XapnAog 66 Eidikeupévol aMgic Kal
aokoUVTEG ouvaorn) 43 40 -9
£nayysAuaTa
XapnAog 71 MeTaAMwpUyol, AaTopol Kal
aoKoUVTEG ouvagn 134 41 -10
£nayyeAuaTa
XaunAog 75 TexviTeg nou ekTeAolV
£pyaoiec akpiBeiac, 663 42 -43
XEIPOTEXVEC, TUNOYPAPOI
XapnAog 33 BonGnqu O10aKTIKO 778 03 79
NPOCWIKO
MoAU Xapnhog 82 XEIPIOTEG PNXavmV
napaywyng npoiovTwy ano 1.012 44 -143
PETAMG Kal OpUKTA
Table B1’
KAAAOZX (2D) AYNI;I(‘;I;SMO! NEEZ OEZEIZ
88 ApaoTnpIOTNTEG KOIVWVIKNG MEPIUVAG
XWPIC napoxn KataAuuaTog 1.637 1.193
35 Mapoxn nAekTpikoU pelpaTog, puaikoU
agpiou, aTpoU kal KAIHaTiopoU 1.612 895
47 AIQVIKO €UNOpPIO, EKTOC and TO EUNOPIO
HNXavokivnTwv oXNUAT®V Kal 1.269 1.211
HOTOOIKAET®V
53 TayxudpOUIKEC Kal TAXUUETAPOPIKES
SpaTPIGTITEC 1.191 722
85 Exnaideuon 766 726
56 ApacTnpIdTNTEG UNNPECIWV €0TIAONC 739 711
62 ApaoTnpIOTNTEG NPOYPAUHATIONOU
NAEKTPOVIKGV UMOAOYIGT@V, NAPOXNG 683 637
OUMBOUA®Y Kal GUVAQEIG
dpacTnpIOTNTES
43 EE€IDIKEUPEVEC KATAOKEUAOTIKEG
OpaoTnpIOTNTES 642 513
71 ApPXITEKTOVIKEG OPACTNPIOTNTEG Kal
dpaoTnNPIOTNTEG MNXAVIKWV' TEXVIKEG 556 480
OOKIUEG Kal avaAUOEIg
73 Alapnuion kai Epeuva ayopag 553 494
69 NOUIKEG Kal AOYIOTIKEG OpaACTNPIOTNTEG 434 402
52 AnoBnKeuon Kal UNooTNPIKTIKEG NPOG TN 397 360
METAMOPA dpacTNPIOTNTEG
41 KaTaokeueg kTipinv 387 327
78 ApaoTnpiOTNTEG anacyoAnong 355 326
86 ApaoTnpidTNTEG avBpwnivng uyeiag 332 322
46 XovOpIKO €NOPIO, EKTOG anod To UNOPIO
MNXAavoKivnTwv oXNUATWV Kal 322 318
MOTOOIKAET®V
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81
72

03
25

27

63

87

23

49

45

82

33

10
94
14
75
60

01
42
68
32
65
20
02
92
22

31
17

39
19
99
13
08
30

15

ApacTnpIOTNTEC NAPOXNC UNNPESIQV OF
KTipla kal eEwTePIKOUG XWPOUG
EnioTnpovikn €pguva kal avanTugn
AMigia kal udaTokaAAIEpyeia

Kataokeur) HETAANIKQV MPOIOVTWY, PE
€€aipeon Ta pnxavnuaTta kai Ta €idn
ggonAiopou

KaTaokeur nAektpoAoyikoU eEonAiouol
ApaoTnpIOTNTEG UMNNPECIQV
nAnpogopiag

ApaoTnpioTNTEG BonBelag Ye napoxr
kaTaAlpaTog

Mapaywyn aMwv Jn HETAAIKOV
OPUKTOV MNPOiovVTwV

XEPOAIiEG HETAPOPEC KAl HETAPOPEG
HECW aywywV

Xovdpikd kal Alaviko EUNOpPIO” EMICKEUN
MNXAavoKivNTwv oXNUATWV Kal
MOTOCIKAETWV

AIOIKNTIKEG OPACTNPIOTNTES YpAPEiou,
YPAUMATEIQKN UMNOCTAPIEN Kal GAAEG
dOpacTnpIOTNTEG MAPOXNC UMOOTNPIENG
MpogG TIC ENIXEIPNOEIC

Eniokeun kal ykataoTacn pnxavnuatwv
kai EonNiopou

Biopnxavia Tpo®ipwv

ApacTnpIOTNTEC OPYAVMDOEWV
Kataokeun 10wV £vOuong
KTnviaTpikéG dpaoTnpIOTNTEG
ApacTnpIOTNTEC NPOYPAUKATIONOU Kal
PadIOTNAEONTIKWV EKMOMMMY

®uTikn kal {wIKM napaywyn, ernpa kai
ouvageic dpacTnpPIOTNTEG

‘Epya noAITikou pnyavikou

Alaxegipion akivnTng nepiouciag

AMEG HETANOINTIKEG OPACTNPIOTNTEG
AcpalioTIKG, avTao@aAioTIKa Kal
OUVTAEIODOTIKA TaWEid, EKTOG and Tnv
UMOXPEWTIKN KOIVWVIKN acpaiion
Mapaywyn XNHIKOV oUCI®V Kal
npoiovVTWV

Aaocokopia kal uhoTopia

Tuxepa naixvidla Kal aToiXnuaTa
KaTaokeur npoiovTwv and eAAcTIKO
(KaouTooUK) Kal NAAOTIKEG UAEG
KaTaokeur) eninAwv

XapTonolia kal KaTaokeun XapTIvVwV
npoidvVTwWV

ApaotnpidTnTEG €EUYiavang kai GANEG
unnpeoieg yia Tn diaxeipion anoBARTwv
Mapaywyr onTavbpaka kai npoiovTwv
dIUAIONG NETpeAaiou

ApacTnpIOTNTEG EEWXWPINV OPYAVIOH®Y
Kal POPEWV

Mapaywyr KAOWCTOUPAvVToUpYIKOV UAQV
/\oind opuxeia kai AaTopeia

KaTaokeur Aoinou e€onAiouou
METAPOPWV

Biounyavia dépuatog kai SEpUATIVEV
€100V

M ACRONYM

308
258
252
228

205
173

148

143

142

140

130

106

102
98
68
47

47

42

41
37
31

28

25

23
23

18
15
13

11

= WU o

293
235
36
164

166
153

131

108

129

135

120

87

100
92
65
34

46

30

40
36
29

27

25

22
16
14
13
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91

98

07
97

12
36
95
29

24
16

38

66

00
93

37

74

70

28

90

11
77

55
18

26

79

59

96

21

ApaoTnpidTNTEG BIBAIOBNKWY,
apXEIOPUAAKEIWV, HOUTEIWY Kal AOINEC
NONITIOTIKEG DpaoTnPIOTNTEG

Mn d1apoponoINUEVEG BPACTNPIOTNTEG
IDIWTIKWV VOIKOKUPI®V, MOU apopouv
TNV napaywyn ayabov -kal Unnpeciov-
yia idia xpron

EEOPUEN peTaAEUPATOV
ApacTnpIOTNTECG VOIKOKUPIWV WG
£pY0d0TWV OIKIaKOU NPoowikoU
Mapaywyr NpoiovTwv kanvou
SuN\oyn), enegepyaaia Kal napoxr vepou
Eniokeur NAEKTPOVIKWV UMOAOYICTWVY Kal
€100V ATOMIKNG | OIKIAKNAG XPONG
KaTaokeur unxavokivnTwv oxXnuarwy,
PUHOUAKOUHEVWV Kal
NUIPUHOUAKOUHEVWY OXNHATWY
Mapaywyn Bacikwv HETAAwWY
Biopnyavia E0\ou kal KaTaokeun
npoiovTwv and EVAo kal PEANO, EKTOG
ano €niNAQ* KATaokeur EI0®V
kahaBoroliag kal onapTOnAEKTIKIG
ZuMl\oyn, eneEepyaaia kai diaBeon
anoppIMUATWY" avakTnan UNK®V
ApaoTnpIOTNTEG GUVAPEIG NPOG TIG
XPNUATOMIOTWTIKEG UMNPETIEG Kal TIG
ao@alIOTIKEG OpACTNPIOTNTES

'EM\eIpn dpaoTnpiotnTag

ABANTIKEG dPacTNPIOTNTEG Kal
dpacTnpIOTNTEC dIaoKEdAONC Kal
yuxaywyiag

Enegepyaoia Aupdtwv

AMEG enayyeAUATIKEG, ENIOTNHOVIKEG Kal
TEXVIKEG OPACTNPIOTNTEG
ApaocTnpIOTNTEG KEVTPIKWV YPAPEIWV
OpaoTnpIdTNTEG NAPOXNG CUKBOUAWY
dlaxeipiong

KaTaokeur) unxavnuatwv Kal eidmv
g€onAiopou n.8.k.a.

AnPIoUPYIKEC OPaACTNPIOTNTEG, TEXVEC Kal
dlaokedaon

MoTonolia

ApaoTnpidTNTEG EVOIKIaong Kal
€KMIoBwoNg

KataAUpata

ExTUnwoeig kar avanapaywyn
MPOEYYEYPAUMEVWV HETWY

KaTaokeur) NAEKTPOVIK®WV UMOAOYIOT®Y,
NAEKTPOVIK®OV KAl OMTIKWV MPOIOVTWOV
ApaoTtnpidTNTEG TAEIDIWTIKWY
NPAKTOPEIV, YPAPEIWV OpYAVWUEVHOV
Ta&IdIWV Kal UNNPECILY KPATHOEWV Kal
ouvVageic dpaoTnPIOTNTEG

Mapaywyn KIvnuaToypapikov Taivioyv,
BivTeo Kal TNAEOMTIKWV NPOYPAUMATWY,
NXOYPAPIOEIG KAl JOUCIKEG EKDOOEIG
AMEeG dpaoTnpIOTNTEG NAPOXNG
NPOCWIKWY UMNPECIOV

Mapaywyr BacikKwV QApUaKEUTIKOV
NpOoIOVTWV Kal (PAPUAKEUTIKWV
OKEUAOUATWY

»»»»»»»»

-102

-114

-105

-119

- 133 -



50 MAWTEG HETAPOPEG -123 -134
51 AEPONOPIKEG JETAPOPEG -137 -190
80 ApaoTnpiOTNTEG NApOXNG NpooTaaciag Kai
épeuvac -141 -146
58 EkOOTIKEG DpaACTNPIOTNTEG -163 -177
84 Anuooia 6|0||Kn0r1 kai apuva -186 197
UMNOXPEWTIKI KOIVWVIKF ao®AaNion
64 ApacTnpIOTNTEG XPNHATOMIOTOTIKMV
UNNPECIWV, UE €EAIPEDN TIG ACPANITTIKEG
dpacTnPIOTNTEG KAl Ta CUVTAEIdOTIKA -464 -510
Tayeia
61 TnAENIKOIVWVIES -1.286 -1.591
Table B2’
Rank of
AYNAMIZMOZ NEES
AYNAMIZMOZ ENAITEAMA (2D) 2019 2020 along OESEIZ
ZTEN 92 2D
CODE, F2
Very High 41 YnaAnAo! ypageiou 68.348 1 1.447
Very High 88 0Odnyoi péowv PeTapopdc
Kal XEIPIOTEC KIvNTOU 6.095 2 1.032
efonAiopou
YwnAog 24 ExnaideuTikoi 8.513 3 775
YWnAOG 21 duoikoi, pabnuartikoi Kai
aokoUVTEG ouvaQrn) 9.029 4 649
£nayysAuaTa
YWnAog 32 TexvoAOyoI Kal TEXVIKOI
BonBoi Twv EMOTHHOV 5.178 5 601
BloAoyiag kai uyeiag
YWnAog 93 AVEIDIKEUTOI EPYATEG
OPUXEIWV, KATAOKEUMY, 5193 6 595
pETaAnoinong kai
HETAPOPWV
YwnAog 51 AnaayoAoUpevol aTnV
napoxn NPoCwWIKmY 18.677 7 611
UNNPECI®V
YWnAog 91 MAavodiol NWANTEC, OIKIAKOI
Bon6oi k.n.a.e. 14.791 8 535
YwnAog 23 BioAoyol ev yevel, 1aTpoi Kal
aokoUVTEG ouvaQr) 3.009 9 436
enayyeauaTa
YynAog 42 Ynahnhoi eEunnpeTnong
RENTCOV 4.844 10 388
YywnAog 25 NoyIoTEG Kal GA\a aTeAEXN
EnNIYEIPAOEQY 5.429 11 274
YwnAog 31 TeXVOAOYOI Kal TEXVIKOI
BonBoi TV ENIOTNHWV TNG 5.282 12 263
(QUOIKAG Kal TNG
YWnAog 72 TexviTEC aveyepang Kai
anonepdTwong KTIpIwV Kal 2.466 13 248
AMwV SOHIKWV EPYWV
YwnAog 22 APXITEKTOVEG, UNXaviIKoi Kal
aokoUVTEC ouvagn 5.076 14 167
€nayyeAuaTa
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YynAog

YynAog

YynAdg

Méoog
Méoog

Méoog

Méoog
Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

M ACRONYM

74

87

63
73

92

26
76

81

85

34

61

86

78

13

71

77

62

83

Mnxavikoi, EpapUooTEG Kal
OUVTNPNTEC KUNXAVWV Kal
NAEKTPIKOU Kal
NAEKTPOVIKOU
AIEUBUVOVTEG Kal avoTEPA
OTEAEXN MEYAAWY DNHOCIWV
Kal IDIWTIKQV
SuvappoAoynTEG
(HovTadopol) Kal XEIPIOTEG
pNXavnuaTwy J.a.K.
Mewpyoi NOAUKANAIEPYNTEC
XUTEG HETAN®Y,
OUYKOANTEG,
£AAOATOUPYOI, TEXVITEG
METAANIK®OV SOUIKWV
KATAOKEUWV, O10Npoupyoi
Kdl doKOUVTEC ouva®n
£nayyeAuaTa

AveldikeuTol aypepydaTeg,
aNIEPYATEC KAl AOKOUVTEC
ouvagn enayyéAuarta
NouIKoi &V YEVel

TexviTeg enegepyaoiag
TPOPIHWV KAl AOKOUVTEG
ouvagn enayyéauarta
XEIPIOTEG OTABEPDV
Blopnxavikwv
£YKATAOTACEWV

XEIPIOTEG PNXavmV
napaywyne
KAWOTOUPAVTOUPYIKWDV
NPOoIOVTWY, YOUVIVWV Kal
EidIkeupEvol eni TV
NWANCEWV, XPNUATIOTEC,
KTNMATOMETITEG,

Mewpyoi EISIKEUPEVOI
KUpiwG o€ pia €TRoIa
KaANIEpyela

XEIPIOTEG PNXavwv
napaywyng e1dwv
dIaTPOPNG, NOTWV Kal
kanvou

TexviTeG upavToupyiag,
10wV evOUOEWG Kal
aoKOUVTEC ouvapn
enayyeauaTa
AlguBUvovTEG
EMIXEIPNUATIES Kal
MPOICTANEVO! HIKPDV
ONUOOIWV 1 IBIWTIKWV
MeTalwpUyxol, AaTopol Kal
aoKoUVTEG ouvaPn
£NayyeALaTa

TexviTeg ene€epyaaiag
EUAou, eninhomoloi Kai
aokoUVTEG ouvaor)
£NayyeALATa

Mewpyoi EIOIKEUKEVOI
KUpi®G aTnV kaANiEpyeia
OEVOPWV, aunélwvy,
XEIPIOTEG PNXavwv
napaywyng XnpIkwv
MPOIOVTWV Kal NPoiovTwv

2.729

3.072

514

546

217

307

1.411

149

84

16.583

403

427

905

252

68

68

151

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

156

141

103

38

29
26

27

21

17

19

15

14

14

12
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XaunAog 64 E|6|K£upé'v0| KTNVOTPOQOI, 9 34 0
NTNVOTPOPOI K.M.A.E.
XaunAog 11 MENN Twv BOUAEUOUEVWV
OWMATWV Kal aveTePa
OIOIKNTIKA OTEAEXN TNG 55 35 1
Anuodoiag Aloiknong kai Twv
0pYavioUwV EI0IKOV
OUHQEPOVTWY
XapnAog 82 XEIPIOTEG PNXavmV
napaywyng npoiovTwy ano 138 36 -3
METAAAG Kal OPUKTA
XapnAog 65 AaookOpol, UNOTOOI Kal
AOKOUVTEC ouvapn 39 37 -4
£NayyeALaTa
XapnAog 84 XEIPIOTEG PNXavmV
napaywyic npoidvrwv 145 38 13
EUAou kail xapTiou
XEIPIOTEC
XapnAog 75 TexviTEG Nou ekTEAOUV
£pyaoisg akpiBeiac, 326 39 -24
XEIPOTEXVEG, TUMOYPAPOI
XapnAog 27 Mpoowna nou ackouv
EMNIOTNHOVIKA, KAANITEXVIKA 4.067 40 -27
Kal ouvaQn enayyeauarta
XapnAog 33 Bonenleq OI10aKTIKO 1.081 41 35
NPOCWIKO
MoAU XapnAog 53 MwANTEC KAl AOKOUVTEG
ouvagn enayyéAuarta 20.748 42 -192
MoAU XapnAog 52 AnaoyoAoUpevol aTnv
napoxr UnnPecioV 4.605 43 -346
npooTaaciac
Table C1’
KAAAOS (2D) AYN‘;':%MOZ NEEZ OEZEIS
84 Anuodoia dioiknon kai auuva® UNoXpEWTIKN
KOIVWVIKR aopaAion s 542
49 XePOaieC METAPOPEC KAl HETAPOPES HECW AYWYWV 590 505
01 duTikn Kal {wIKA napaywyr), 6rpa kali cuvageeic
SpaoTNPIOTITEC 1.343 470
78 ApaoTnpidTNTEG anacyoAnong 12.765 444
47 Aiavikd €unoOpIo, EKTOC Ao ToO EUMOPIO 391 365
HNXavokivnT®wVv OXNHATWV Kal HOTOOIKAETGOV
85 Eknaideuon 420 343
46 XovOpIKO €UNOPIO, EKTOC and TO EUNOPIO 275 267
HNXAvoKivVNTwV OXNUAT®WY Kal HOTOOIKAETWV
86 ApacTnpIdTNTEG avBpwNIVNG UYEiag 256 193
20 Mapaywyn XNHIKOV 0UCI®V Kal NPoiovTwv 206 188
43 EEEI0IKEUPEVEG KATAOKEUATTIKEG OPacTNPIOTNTES 213 174
23 I'Iaggymyr'] AM®V PN HETAANIK®Y OPUKTOV 114 97
NpoIoVTWY
22 KaTaokeun npoiovTwy anod eAacTikO (KAouTooUK) 83 76
Kal MAQOTIKEG UAEG
10 Biopnxavia Tpo®ipwv 78 75
45 XovdpIkO kai AIaviko eundpIo” EMNIOKEUN 77 74
MNXAavoKivNTwv OXNHATWY KAl JOTOOIKAET®V
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25
18
52
71
68
94
69
33
93
28

87
53

95
27
50
92
77
38
70
74
62
08

41
66

88
13
64

37
80
35

79

96

59

31

KaTaokeur eTAANIKQOV NpoiovTwy, W eEaipeon Ta
Jnxavruara kai Ta €idn eEonAiopoU

EKTUNQOEIC KAl avanapaywyr) NpogyyeypappEVwY
HEOWV

AnoBrKeuon Kai UNoaTNPIKTIKEG MPOG TN
HeTapopd dpaaTnpIOTNTES

ApXITEKTOVIKEG SpacTNPIOTNTEG Kal
dpacTNPIOTNTEG HNXAVIKWOV' TEXVIKEG OOKIHEG Kal
avaAuoeIg

Alaxeipion akivnTng neplouciag

ApacTnpIdTNTEC 0PYAVMOEWV

NOUIKEG Kal AOYIOTIKEG SpaoTNPIOTNTEG

Eniokeur kal eykaTtadoTaon PnxavnuaTtwy Kai
e€onAiopoU

ABANTIKEC OpACTNPIOTNTEG Kal dpaaTNPIOTNTEC
dlaokEdAONC Kal Yyuxaywyiag

Kataokeun pnxavnuatwv kai eidwv EonAiopou
n.0.k.q.

ApacTtnpidTNTEG BonBeiag Pe napoxr KaTtaAUPaTog
TaxudpOoUIKEG KAl TAOXUHETAPOPIKEG
dpacTnpIOTNTEC

Eniokeur) NAEKTPOVIKGOV UMOAOYIOT®V Kal EI0WV
ATOMIKNG I OIKIGKNG XProng

KaTaokeur} nAekTpoAoyikoU €EonAiopoU

MAWTEG HETAPOPEG

Tuxepa naixvidia Kkal aToIXnUaTa

ApaoTnpIOTNTEG EVOIKIAoNG Kal EKKiIoBwang
SuM\oyn), enegepyaaia kai didBean anoppIaTwy:
avakTnon UNIKQV

ApacTnpIOTNTEG KEVTPIKWV YPAPEIWV"
dpaoTnpIOTNTEG NApPOXNG CUMBOUAWV diaxeipiong
AMEG enayyeAUATIKEG, ENIOTNHOVIKEG KAl TEXVIKEG
dpaoTnpIOTNTEG

ApaoTnpIOTNTEG NPOYPAMHATIONOU NAEKTPOVIKWV
UNoAOYIOT®V, NAPOXNG CUPBOUAWV Kal GUVAEIG
OpaoTnpIOTNTEG

Aoind opuxeia kai AaTtopeia

KaTaoKeuEg KTIpiwv

ApaoTnpIdTNTEG CUVAPEIC NPOG TIG
XPNHATOMIOTWTIKEG UNNPECIES Kal TIC AOPANITTIKEG
dpacTnpIOTNTEC

ApaoTnpIOTNTEG KOIVWVIKNG HEPINVAG XWPIG
napoxn kataAupaTog

Mapaywyn KAWOTOUPAvToUpYIKOV UAQV
ApacTnpIOTNTEG XPNHATOMNIOTWTIKWV UNNPECIQV,
Je €€aipeon TIC AOPAMOTIKEG dpaaTnPIOTNTEG Kal
Ta ouvTagiodoTIka Tapeia

Enegepyaoia Aupdtwv

ApacTnpIOTNTEG NApPOXNG NPOOTACIaAc Kal EPEUVAG
Mapoxr NAekTpIkoU peUaTog, QuaikoU agpiou,
aTpoU Kal KNIJAaTIopou

ApacTnpIOTNTEG TAEIDIWTIKWV NPAKTOPEIWY,
YPAPEINV 0PYAVOMEVWV TAEIDIOV KAl UNNPECIDV
KPATNOEWV KAl GUVAQPEIG dpaaTnPIOTNTES

AMEG 5paoTnpIOTNTEG NAPOXIG NPOCWIKWY
UNNPECIQV

Mapaywyn KIvNuaToypagikwy Taviov, BIivieo Kai
TNAEONTIKWY NMPOYPAUKATWY, NXOYPAPHOEIG Kal
HOUGIKEG EKDOOEIG

Kataokeun eninAwv

M ACRONYM

66

66

50

45

48
39
37

33

35

27
67
23

47

18
22
19
16

12

10

13

13

~N

64

56

49

40

34
34
33

31

29

26
25
21

19

17
16
16
13

12

10

10

N
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39

ApaoTnpioTNTEG €EUyiavang kal GANEG UNNPEaTieg

yia Tn diaxeipian anoBARTwV -1 -1
65 Ao@alioTIkd, avTacpalioTIKd Kal ouvTagiodoTIKA
Tapeia, EKTOG and TNV UMNOXPEWTIKI KOIVWVIKN -1 -1
ao@aion
90 AnMIOUPYIKEG OPACTNPIOTNTEG, TEXVEG Kal 1 1
dlaokedaon
11 MoTonolia -2 -2
14 KaTaokeur €100V EvOUOnG -2 -2
21 Mapaywyn BCIOIK('bV (pGppGKE'UTIKd)V NpoIOVTWV ) )
Kal pAPUAKEUTIKMV OKEUAOUATWV
75 KTnviaTpikég dpacTnpIOTNTESG -1 -2
15 Biopnyavia déppatog kal JEPUATIVWV 100V -3 -3
26 KaTaokeur) NAEKTPOVIKWV UMOAOYICT®Y, 3 3
NAEKTPOVIKGOV Kal OMTIKOV NPOiOVTWV
36 SuMoyn, ene€epyaaia kal napoxr vepou -3 -3
73 Alapnuion kai épeuva ayopdag -4 -5
56 ApaoTnpIOTNTEG UNNPECIWV €0TIACNG -7 -7
63 ApaoTnpIOTNTEG UNNPECIWV NANPOPOPIag -7 -7
72 EnioTnpovikn €peuva kal avanTugn -5 -7
19 Mapaywyr) onTavepaka kal NpoiovTwv dIUAIoNG 9 9
nerpeAaiou
81 ApaoTnpIOTATEG NAPOXNG UNNPECINV CE KTipIa Kal 3 9
£EWTEPIKOUC XWPOUG
30 Kataokeur Aoinou eEonAIopoU PETAPOPmY -10 -10
29 KaTaokeur gnxavokivnTwy oxnUaTwy,
PUHOUAKOUMEVWV Kal NUIPUHOUAKOUHEVWV -10 -11
oXNUATWV
60 ApacTnpIOTNTEC NPOYPAUKATIONOU Kal 5 12
PadIOTNAEONTIKWV EKMOMMMV
32 AMEG JETANOINTIKEG OPACTNPIOTNTES -14 -17
61 TnAenIKoIVwWVieg -14 -19
51 A€POMOPIKEG HETAPOPEG -15 -26
58 EkDOTIKEG OpACTNPIOTNTEG -20 -26
55 KataAUpata -23 -32
42 ‘Epya noAITikoU pnyavikou -48 -52
91 ApacTtnpidTNTEC BIBAIOBNKWYV, APXEIOPUATKEIWY, 44 .60
MOUCEImV Kal AoINEC NONITIOTIKEC dpaaTNPIOTNTEC
17 XapTonolia kal KATAoKEUT) XAPTIVWV NPoiovVTwY -58 -64
16 Biopnyavia E0Aou kal kaTaokeun nNpoiovTwv and
EUNO Kkal PeAND, ekTOC anod EnINAG™ KATAOKEUN -50 -85
10wV kaAabonoliag Kal onapTonAEKTIKNAG
24 Mapaywyr Bacikwv HETAMN®V -75 -85
03 AMigia kal udaTokaAAiEpyeia -36 -125
82 AIOIKNTIKEG OPaACTNPIOTNTEG YpAPEiou,
YPAUMATEIQKN UMNOCTAPIEN Kal GANEG 230 -879
OpaoTnpIOTNTEG NAPOXNG UNOOTNPIENG NPOG TIG
EMIXEIPNOEIG
Table C27
Rank of AYNAMIZMOZ NEES
AYNAMIZMOZ EMAITEAMA (2D) 2019 2020 along ZTEN 92 OEZEIZ
2D CODE, F2
YWnAog 88 Odnyoi PEowV PETAPOPAg Kai
XEIPIOTEG KIVNTOU €EONAIGHOU PRl 1 =
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YynAog
YynAdg

YynAdg
YynAog

YynAdg
YynAog

Méoog

Méoog

MéEoog

Méoog

MéEoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Méoog

Mégog

Méoog

Méoog

41
91

24
93

52

53

31

27

51

32

72

86

74

33

34

21

22

25

73

83

66

75

23

»»»»»»»»

YnaAhnhol ypageiou
MAavodiol NWANTEC, OIKIAKOI
BonBoi k.n.a.&.
EknaideuTikoi

AvEIDIKEUTOI EPYATEG
OPUXEIWV, KATAOKEUWY,
METAMNOINONG Kal HETAPOPWV
AnaoyoAoUpEvol TNV Napoxn
UNNPECIQV NPOCTAciag
MWANTEC kAl aOKOUVTEG
ouvaoen enayyéAuara
TexvoAOYOI Kal TEXVIKOI
BonBoi TwV ENIOTNPWV TNG
(PUOIKNG Kal TNG

Mpdowna nou ackouv
EMIOTNHOVIKA, KAANITEXVIKA
Kal ouvagr enayyeauaTa
AnacXoAoUWEVOI OTNV Napoxn
NPOCWIK®Y UMNNPECINV
TexvoAOYOI Kal TEXVIKOI
BonBoi Twv enIoTNP®Y
BloAoyiag kal uyeiag
TeXVITEG aveyepang Kal
anonepATwong KTIpiwv Kai
AM®V JOUIKDV EPYWV
XEIPIOTEC PNXAVAV
napaywyng e1dwv diatpoPnc,
NoTQWV Kal Kanvou
Mnxavikoi, EpApHOCTEG Kal
OUVTNPNTEG KNXAV®V Kal
NAEKTPIKOU Kal NAEKTPOVIKOU
BonBnTiko dISakTikd
NPOCWNIKO

EidikeupEvol £ni Twv
NWANCEWV, XPNHATIOTEC,
KTNMATOMEDITEG,

duoikoi, pabnuaTikoi Kai
AaOoKOUVTEC ouvaen
enayyéauarta

ApPXITEKTOVEG, INXAVIKOi Kal
AOKOUVTEC ouva®n
enayyéauarta

NoyI0TEG Kal GANa oTeAEXN
ENIXEIPNOEWV

XUTEC HETANWY,
OUYKOMNTEG, EAACUATOUPYOI,
TEXVITEG HETAANIK®DV SOUIKOV
KATAoKEUWYV, O10NpoUpYoi Kal
aokoUVTEG ouvaQn
enayyéauarTa

XEIPIOTEG PNXavav
napaywyng Xnuikav
NPOoIdVTWV Kal NpoiovTwy
Eidikeupévol aAigic kal
aokoUVTEG ouvaen
enayyéauarta

TeXVITEG NOU EKTEAOUV
epyaoiec akpiBeiag,
XEIPOTEXVEG, TUMOYPAPOI
BioAdyol €v yével, 1aTpoi Kal
aokoUVTEG ouvaen
enayyeAuara

11.669
2.214
1.374

10.718

433

2.881

1.096

181

2.563

376

1.291

568

1.711

158

2.337

229

922

379

1.411

253

57

295

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

520
427
289

248

110

109

78

59

74

63

50

44

46

34

37

31

32

26

16

14

11

10
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Méoog 78 TexviTeG upavToupyiag, edwv
evdUOEWG Kal aoKoUVTEG 87
ouvaen enayyeauaTa

Méoog 26 Nopikoi ev yével 11

Méoog 12 AIEUBUVOVTEC Kal aVWTEPT
OTEAEXN MEYAAWY dNUOCIWV 554
Kal 1IBI0TIKWV

Méoog 71 MeTaMwpUyxol, AaTouol Kal
AOKOUVTEC ouva®n 15
enayyeauaTa

Méoog 85 XEIPIOTEC PNXAVAV
napaywyng

. . 49
KAWOTOU(PAVTOUPYIKWV
NpPoIoVTWY, YOUVIVWV Kal

XapnAog 64 EIQIKEUKEVOI KTNVOTPOPOI,
NTNVOTPOQOI K.M.d.E.

XapnAog 61 Fewpyoi EIDIKEUPEVOI KUPIWG
o€ pia eThola kaA\igpyela

Méoog 63 Fewpyoi NOAUKAANIEPYNTEG

XapnAog 11 MéENN Twv BoUAEUOPEVOV
OWUATWV Kal avwTeEPa
OIOIKNTIKA OTEAEXN TNG
Anudaoiag Aloiknong kai Twv
OpYaVIOHWV EIBIKQV
OUHQEPOVTWV

XapnAog 77 TexviTeg ene€epyaaiag EUAou,
£MINAOMOIOI KAl AOKOUVTEG 90
ouvaen enayyeauara

XapnAog 92 AveIdikeEUTOI aypEPYATEG,
aNiEPYATEG Kal AOKOUVTEC 112
ouvaen enayyéAuara

XapnAog 84 XEIPIOTEG PNXavwv
napaywyng npoioviwv EuAou 361
Kal XapTioU XEIPIOTEG

Xapnhdg 82 XEIPIOTEG PNXavwv
napaywyng npoioviwv and 560
METAAA Kal OpUKTa

XaunAog 13 AlEUBUVOVTEG EMIXEIPNUATIEG
Kal NPOICTAMEVO! HIKPWV 62
ONUOCIWV N IBINTIKWV

XapnAog 87 SuvappoAoynTEC
(novTaddpol) Kal XEIPIoTEC 499
HNXavnuaTwy J.a.x.

XapnAog 76 TexviTeg enegepyaaiag
TPOPIUWV KAl AOKOUVTEG 421
ouvaen enayyeauata

Xapnhdg 81 XeIpIoTEG oTABEPWV
BlounXavik®wv EyKaTaoTAoEWY

XaunAog 42 YnaAAnAol eEunnpeTnang
neAaTv

43

10

1.140

633

25

26

27

28

29

30

31
32

33

34

35

36

37

38

39

40

41

42

-10

-10

-10

-14

-12

-13

-28

Table D1’

KAAAOZ (2D) AYNAMIZMOZ 2020

NEEZ OEZEIZ

47 Niavikd eunopio, EKTOC ano TO EUNOPIO
MNXavoKivNTwV OXNHATWV Kal 1.000
HOTOGIKAETWV

85 Eknaideuon 768

M ACRONYM

936

692
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56
84

43

46

82

45

69
87

81
10
71

92

70

90

14

29

62

64

66

53

18

63
17

41
42
58
02
16

73
50

ApacTnpIOTNTEG UNNPECIWV ECTIACNG
Anpooia dioiknon kai apuvar
UMOXPEWTIKN KOIVWVIKN aopaAion
EEEIDIKEUPEVEC KATATKEUATTIKEG
OpacTnPIOTNTEG

XovdpIkO UnOpIO, EKTOC Ano TO EUNOPIO
MNXavoKivNTwV oXNHATWV Kal
HOTOGIKAET@V

AIOIKNTIKEG DPaACTNPIOTNTEG YpaEiou,
YPAUMATEIAKN UNOOTNPIEN Kal GAAEC
OpaocTnPIOTNTEG NAPOXIG UNOCTHPIENG
MpogG TIG EMIXEIPNTEIG

Xov3pIko kal Aiavikd UnopIo” EMICKEUN
MNXavoKivNTwv oXNHATWV Kal
HOTOOIKAET@V

NOMIKEG Kal AOYIOTIKEG dpaCTNPIOTNTEG
ApacTnpIoTNTEC BonBeiag We napoxn
KaTaAUpaTog

ApacTnpIOTNTEG NAPOXNG UNNPECIOV O
KTipIa Kal EEWTEPIKOUG XMPOUG
Biounyxavia Tpo®ipwyv

ApPXITEKTOVIKEC dpaaTNPIOTNTEC Kal
OpacTNPIOTNTEG UNXAVIK®V® TEXVIKEG
DOKIMEC kal avaAloeIg

Tuxepa narxvidia kai oToixnuaTa
ApacTnNPIOTNTEG KEVTPIK®V YPAPEIWV:
dpacTnPIOTNTEG NAPOXNG CUBOUADY
dlaxeipiong

AnMIOUPYIKEC OPACTNPIOTNTEC, TEXVEG Kal
dlaokedaon

KaTtaokeun 10wV £vouong

KaTaokeun WnxavokivnTwy oxnUaTwy,
PUHOUAKOUHEVWV Kal
NUIPUMOUAKOUMEVWV OXNUATWV
ApacTnpIOTNTEG NPOYPAUMATIOHOU
NAEKTPOVIK®OV UMOAOYIOT®Y, NAPOXNS
OUMBOUAQV Kal GUVaQeic dpaoTnpIOTNTEG
ApacTnPIOTNTEG XPNHATOMIOTWTIKWMV
unnpecIwv, Ke eEaipeon TIC AOPAMNOTIKEG
dpaoTnPIOTNTEC Kal Ta GUVTAEI0dOTIKA
Tapeia

ApacTnpIOTNTEG GUVADEIG NPOG TIG
XPNHATOMNIOTWTIKEG UNNPETIES KAl TIG
ao@aMIoTIKEG OpAOTNPIOTNTEG
TaxudPOUIKEG KAl TAOXUKETAPOPIKEG
dpacTnpIOTNTEC

EKTUNWOEIC Kal avanapaywyn
NPOEYYEYPAUMEVOV HECWV
ApacTnpPIOTNTEC UNNPECI®Y NANPOPOPIAc
XapTonolia kai KaTaoKeUn XApTIVeV
NpoiOVTwWV

KaTaokeueg KTipiov

'Epya noAimikoU pnxavikoU

EkDOTIKEC DpaaTNPIOTNTEG

Aacokopia kal uhoTopia

Biopnyavia EUAou kai kaTaokeun
npoidvTwv and EUAo kal PeANO, ekTOG
ano €mnAa‘ KaTaokeun 0wV
kaAaBonoliag kal anapTOnAEKTIKNAG
Ala@rpion kai €peuva ayopdg

MAWTEG PETAPOPEG

M ACRONYM

661
509

436

390

316

229

148
130

85
74

61

51

44

39

36

33

31

30

30

30

27
26
23

21
20
18
16

15

13
12

624
412

361

373

230

211

128
103

78
72

54

46

41

33

35

28

28

29

27

28

26
22
21

19
19
17
11

13
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75

78

65

38

60

33

20

95

22

36
01

25

91

74

39

30

00
99

37
19

03
59

21

32
13
27
23

35

15

72
79

68

KTnviaTpikég SpaaTnpIOTNTEG
ApacTnpIOTNTEC anacXoAnong
AcQANIOTIKG, avTacPaAIoTIKA Kal
OUVTAEI000TIKG TaKEIa, EKTOG and TNV
UMOXPEWTIKN KOIVWVIKN agpaAion
>uM\oyn), ens€epyaacia kai diIadson
anoppIPKATWV' avakTNon UAIK®V
ApacTnpIOTNTEG NPoypapUaTiopol Kal
PAdIOTNAEONTIK®Y EKMOMMNMV

Eniokeun kal eykataoTacn PnxavnuaTwmv
Kai eEonAiopoU

Mapaywyn XNUIKQV oUCIOV Kal
NpoiovVTWV

EnioKeur NAEKTPOVIKWV UMOAOYIGTWV Kal
€10WV ATOMIKNAG N OIKIAKAG XPHoNG
KaTtaokeun npoiovTwv anod eAacTIKO
(kaouTooUK) Kal NAAOTIKEG UAEG
SuMoyn, ene€epyaaia kal napoxr vepou
®uTIKA Kal {wIKA napaywyn, 8npa kai
ouvageic 6pacTnPIOTNTEG

KaTaokeun JETAANIKGOV NpoiovTwy, Je
€€aipean Ta pnxavhiuaTta kai Ta €ion
e€onNiopou

ApaoTnpioTnNTEG BIBAIOBNKAQV,
apxeIoPUAAKEIwV, OUTEIWV Kal AOINEG
NONITIOTIKEG OpaaTNPIOTNTEG

ANEC ENayYEAUATIKEG, ENICTNHOVIKEG Kal
TEXVIKEG OPAOTNPIOTNTEG
ApacTnpIOTNTEG £EUYiavang kal GAAeC
UMNPECIEG yia T OIaxeipion anoBART®V

KaTtaokeun Mooyt sEonAiopol
META(OPWV

'EAeIpn dpaoTnpioTnTag
ApacTnPIOTNTEG EEWXWPIWV OPYAVIOH®V
Kal QpopEMV

Enegepyaoia Aupdtwv

Mapaywyr onTavepaka kai NpoiovTwv
dIUNIONG neTpeAaiou

AMigia kal udaTokaA\IEpyela

Mapaywyn KIvHaToypapikmy Taviwy,
BivTeo Kal TNAEOMTIKWV NPOYPAUHATWY,
NXOYPAPNOEIC KAl HOUCIKEC EKDOTEIC
Mapaywyn BAciKWV QApUAKEUTIKOV
NPOIOVTWV Kal PAPUAKEUTIKOV
OKEUAOMATWY

AMEG PETANOINTIKEG OPACTNPIOTNTEG
Mapaywyn KAwoToUPavToupyiKOV UAQV
KaTtaokeun nAekTpoAoyikoU eEonAiopol
Mapaywyn AV pn HETAANKGOV
OPUKTWV MPOoidvVTwv

Mapoxr nAekTpikoU pelATOC, PUAIKOU
agpiou, aTPOU Kal KAIHATioHoU
Biopnyavia dépuaTog kai depPaTiviv
€100V

EnioTnpovikn €peuva kai avanTtuén
ApacTnpIOTNTEG TAEIDIWTIKWY
NPAKTOPEIWV, YPAPEIWV OPYAVWHEVWV
TAgIdIV KAl UNNPECIWV KPATAOEWVY Kal
OuVageiG dpacTnPIOTNTEG

Aiaxeipion akivntng nepiouaiag

»»»»»»»»

12
11

10

-11

-11
-11

-12

-12

-11

12
-14

-13

-13
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31 KaTaokeun gnin\wv -13 -14
24 Mapaywyn Bacikwv HETAAwV -20 -24
28 KaTaokeun unxavnuatwv kai eidomv 20 21
e€onNiopou n.d.k.a.
88 ApaoTnpIOTNTEG KOIVWVIKNG MEPIUVAG 23 24
XWPIG Napoxr KaTaAupaTog
77 quo-rr]plc')Tr]qu evoiKiaong Kai 23 .30
eKPIoBwoNG
26 KaTaokeurn NAEKTPOVIK®OV UMOAOYIGT®Y, 27 60
NAEKTPOVIK®V Kal OMTIKWV NPOioVTOV
55 KaTtaAUpaTa -28 -35
11 MoTtonolia -28 -31
96 AMEC 6p09Tr]pl(')Tr]T£Q‘ napoxng 30 31
NPOCWNIKMY UMNPECIOV
80 lApGOTI’]pI(')TnTE(; napoxng NPooTaciag Kai 31 3
£peuvag
94 ApacTnpIOdTNTEG OPYAVWOEWV -34 -42
52 AnoBrKeuon Kal UNOoTNPIKTIKEG NPOG TN 38 -40
METAMOPA dpacTnpIOTNTEG
93 ABANTIKEG OPaACTNPIOTNTES Kal
dpaoTnpIdTNTEG dIAoKEDAONG Kal -73 -79
yuxaywyiag
49 Xepoqieq UETAPOPEC KAl JETAPOPES HECW 74 76
ayoywv
61 TnAenikovovieg -79 -98
86 ApaoTnpIOTNTEG avBpwnIving Uyeiag -220 -236
Table D2’
Rank of
AYNAMIZMOX ENAITEAMA (2D) 2019 23;3::‘::3;%" NEEZ OEZEIE
92 2D CODE, F2
YywnAog 41 YnaAAnAol ypageiou 14.577 1 962
YWnAog 91 MAavodiol NWANTEC,
olkiakoi BonBoi k.n.a.e. 5.291 2 709
YwnAog 24 Eknai®euTIKoi 4.560 3 663
YWnAog 53 MWANTEC kal aoKOUVTEG
ouvaen enayyéAuarta 10.388 4 402
YywnAog 88 0dnyoi HECWV PETAPOPAG
Kal XEIPIOTEG KIvNTOU 5.188 5 322
€€onAiopou
YynAog 51 Anaoyohoupevol oTnv
napoxrn NPOCWIKWV 8.855 6 326
UNNPECIV
YWnAog 93 AVEIDIKEUTOI EPYATEG
opuxaio')v, KATAOKEUQV, 6.251 7 271
HETAnoinong kai
HETAPOPOV
YynAog 72 TexviTeg avéyepong kai
anonepaTwong KTipinv 1.395 8 129
Kal GMwV SOUIK®DV EPYWV
YwnAog 42 YnaAhnhol eEunnpeTnang 2381 9 108
neAaTwv )
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Mégog 32
Méoog 78
Méoog 21
Méoog 22
Mégog 25
Mégog 74
Méoog 77
Méoog 65
Méoog 27
MéEoog 12
Meoog 75
Meoog 83
Meoog 73
Méoog 86
Mégog 71
Méagog 26
XapnAdg 66
XapnAog 64

M ACRONYM

TexvoAOYOI Kal TEXVIKOI

BonBoi Twv gnioTNH®Y 1.645
BioAoyiag kai uyeiag
TexviTeG upavToupyidag,
€100V evOUTEWG Kal
aokoUVTEG ouvaen
enayyeauaTa

duoikoi, pabnuaTikoi Kai
aokoUVTEG ouvaen 433
enayyéAuarta

ApPXITEKTOVEC, UNXAVIKOI

Kal aokoUVTEG ouvagn 374
enayyeauarTa

NOYIOTEG Kal GAAa
OTENEXN ENIXEIPAOEWY
Mnxavikoi, EpapUOOTEG
Kal GUVTNPNTEG MNXAVOV
Kal NAeKTpIKOU Kal
nAekTpovikoU

TexviTeg enefepyaaiag
EUAou, eninAoroloi kai
aokoUVTEG ouvagn
enayyéAuarta

Aaookdpol, UNOTOWOI Kal
AaOKOUVTEC ouva®n 9
enayyeauarTa

Mpdowna nou ackouv
£MIOTNHOVIKA,
KaANITEXVIKG Kal ouvaen
enayyéAuarta
AIgUBUVOVTEG Kal
avmTePA OTEAEXN
HeyaAwv dnNUOCIWV Kal
IDIWTIKWOV

TexVITEG NOU EKTEAOUV
£pyaciec akpiBeiac, 317
XEIPOTEXVEC, TUNOYPAPOI

XEIPIOTEG PNXAVAV

napaywyng XNUIKvV 169
NPOIOVTWV Kal NPoiovVTHV

XUTEG HETANWY,

OUYKOMNTEG,

€ANAOPATOUPYOI, TEXVITEG
HETAAMIK®OV SOHIKQV 450
KATAOKEUWYV, O1ONpoupyoi
Kal aokoUVTEG ouvagn
enayyéauaTa

XEIPIOTEC PNXAVAV
napaywyng edwv
OlIaTPOPNC, NOTWV Kal
Kanvou

MeTalMwpUyxol, AaTopol
Kal aokoUVTEG ouvagn 3
enayyéauarta

NoUIKoi €V Yével 8
E10IkeupEvol aAIgiG Kal

AaoKOUVTEC ouvaen 5
enayyeuarta

E1dIkeupEvol

KTNVOTPOQOI, 1
NTNVOTPOPOI K.M.d.E.

790

380

1.531

112

849

553

277

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

90

75

53

34

30

21

18

14
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XaunAog

XapnAog

XapnAog

XaunAog

XaunAog

XaunAog

XapnAog

XaunAog

XaunAog

XaunAog

XapnAog

XapnAog

Xapnhog

XaunAog

MoAU Xapunhog

11 MEAN Twv BOUAEUOHEVWV
OWHATWV KAl aveTEPA
OIOIKNTIKA OTEAEXN TNG
Anuoaiag Aloiknong kai
TWV OPYavVIOH®V EIDIKWV
OULQEPOVTWV

85 XEIPIOTEC PNXAVAV
T 123
KAWOTOU(PAavToupyIKWV
NpOoIOVTWY, YOUVIVGV Kal

61 FEwpyoi EIOIKEUYEVOI
KUpiwG o€ pia €THoIa 109
KaANEpyeia

76 TexviTeg ensgepyaaiag
TPOPINWV Kal aoKOUVTEG 793
ouvaogn enayyéAuara

81 XeIpIOTEC OTABEPWV
Blopnxavikwv 99
£YKATAOTACEWV

33 Bon@nTiko dIdAKTIKO
NPOCWNIKO

92 AveIdikeUTOI aypEPYATEG,
aNIEPYATEG Kal AOKOUVTEC 110
ouvaen enayyéAuara

84 XEIPIOTEG PNXavwv
napaywyng npoioviwyv
EUAou Kkal xapTioU
XEIPIOTEG

87 ZuvappoAoyNTEG
(novTaddpol) kal
XEIPIOTEC PNXAVNUATOV
.a.K.

31 TexvoAOyol Kal TEXVIKOI
BonBoi Twv eNIoTNP®V 1.032
TNG QPUOIKNG Kal TNG

13 AlguBuvovTeg
ENIXEIPNUATIEG Kal
NPOICTAUEVO! HIKP®Y
ONHOOIV N IBIWTIKOV

34 EIdIkeupEVOI €N TV
NWANCEWY, XPNHATIOTEC, 3.709
KTNUATOUEDITEG,

82 XeIPIOTEG PNXavwv
napaywyng npoiovTwy 188
ano PETAAAG Kal OpUKTA

52 AnaocyohoUpevol oTnv
Napoxr UNnNPECiwV 732
npooTaciag

23 BioAoyol ev yével, 1aTpoi
Kal aoKoUVTEC ouvagn 833
enayyéauarta

21

414

184

229

147

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

-11

-12

-18

-18

-29

-263

Table E1”

AYNAMIZMOZz

KAAAOZ (2D) 2020

NEEZ OEZEIz

84

Anpooia dioiknon kai apuva-

UMOXPEWTIKI KOIVWVIKI aogpaAion il

M ACRONYM
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70

62

82

47

80

43

69

71

87

53

41

45

96

66

46

52
95
63
33
00
86

72
91

68
26

13

58
92
24
36

ApacTnpIOTNTEG KEVTPIKWV YPAPEIwV*
dpacTnpIOTNTEG NAPOXNG CUKBOUAWV
dlaxeipiong

ApacTnpIOTNTEG NPOYPANHATIOHOU
NAEKTPOVIKWV UNOAOYIOTWV, NAPOXNG
OUMBOUAWV Kal CUVAYEIG
dpaaTnNEIOTNTES

AIOIKNTIKEG OPACTNPIOTNTEC YPAPEIOU,
YPauHaTeIakn unooTnpIEN Kal AANeg
dpacTnPIOTNTEG NAPOXNG UNOCTNPIENG
Npog TIG EMIXEIPNOEIG

Niavikd unoplo, EKTOGC ano TO EUNOPIO
MNXavoKivNTwV OXNHATWY Kal
LOTOGIKAET@V

ApacTnpIOTNTEG NAPOXNG NPOOTACIAG
Kal £peuvag

EEEIDIKEUPEVEG KATAOKEUAOTIKEC
dpacTnPIOTNTEG

NOMIKEC Kal AOYIOTIKEG dpaCTNPIOTNTEG
ADXITEKTOVIKEC DPACTNPIOTNTES Kal
OpacTNPIOTNTEG MNXAVIKWV" TEXVIKEG
OOKIUEG Kal avaAloEIg
ApaoTnpidTnTEG BonBeiag pe napoxn
KaTaAUpaTog

TaxudpoUIKEC Kal TAXUUETAPOPIKEC
dOpacTnPIOTNTEG

KaTaokeugg KTipiwv

XovdpIkO kal AiaviKO EUnopIo:
EMIOKEUN PNXavoKivnTwV oXNUATwOV
Kal HOTOGIKAETWY

AMEC dpacTnpIOTNTEG NAPOXNG
NPOCWMIK®Y UNNPECINV
ApacTnpIOTNTEG GUVADEIG NPOG TIG
XPNUATONIOTWTIKEG UMNPETIES Kal TIG
aoQANIOTIKEG OpACTNPIOTNTEG
XovdpIko €lnoplo, kTdg and To
EUNOPIO UNXAVOKIVNTWV OXNHATWV Kal
HOTOOIKAET@V

AnoBnkeuon Kal UNooTNPIKTIKEG MPOG
TN HETAPOPA dPACTNPIOTNTEG
Eniokeurn NAEKTPOVIKWV UMOAOYIOTOV
Kal €160V aTOMIKAG N OIKIAKAG XPHONG
ApacTnPIOTNTESG UMNPECIDV
nAnpogopiag

Eniokeun kal eykataoTaon
pnxavnuatwyv kai eEonNiopol
‘EMeiyn dpaoctnpioTnTag
ApaoTnpIOTNTEG avBpmmIvng uyeiac
EnioTnuovikn €peuva kal avanTtuén
ApacTnpidTNTEG BIBAIOONKWY,
APXEIOPUAAKEI®WV, HOUCEI®V Kal AOINEG
NONITIOTIKEG OPACTNPIOTNTEG
Alayegipion akivnTng nepiouaiag
KaTaokeun NAEKTPOVIK®V
UMOAOYIOTWV, NAEKTPOVIK®V Kal
ONTIKWV MPOIOVTWY

Mapaywyn KAwoToUPavToupyiKoV
UAwV

EkDOTIKEC DpaaTNPIOTNTEG

Tuxepa naixvidia kai oToIxnUaTa
Mapaywyn Baoikwv HETAAN®YV
Zul\oyn, ene€epyaaia kal napoxn

M ACRONYM

1.806

847

677

547

542

461
320

265

253

208
207

176

171

162

158

137

132

118

118

111
110
98

90

89

74

70

67
64
64
62

1.566

712

556

538

492

406
306

246

227

191
189

170

165

154

157

131

111

109

107

55
109
93

83

86

57

56

66
62
37
59
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vepoU

18 EKTUNWOEIG kal avanqpaywyr'] 57 53
NPOEYYEYPAUHEVOV HETWV
77 ApacTnpIOTNTEG EVOIKIAONG Kal 46 43
EKMIoBWONG
59 Mapaywyn KIvNEaToypagIkwyv TaIviQy,
BivTeo Kkal 'Tr])\EOI'ITIKd)V ‘ 43 41
NPOYPAUKATWY, NXOYPAPAJEIG Kal
MOUOIKEG EKDOOEIC
25 KaTtaokeun WETAANIKQV NPOIOVTWY, UE
€€aipeon Ta pnxaviuara kai Ta €ion 39 37
€€onAiopou
94 ApacTnpIdTNTEG OPYAVWOEWV 38 38
42 'Epya noAimikoU pnxavikoU 32 31
50 MAWTEG HETAPOPEG 29 27
22 KaTtaokeun npoiovTwv anod eAacTIKO 57 24
(kaouTooUK) Kal NAAOTIKEG UAEG
20 I'Iapqyu)yr'] XNUIKQV OUCIOV Kal 75 24
NpoiOVTWV
99 ApGOTI’]pI(:)TI’]TEQ aﬁw)'((bplcov 2 20
OpYaVIOU®V Kal (POPEWV
31 KaTaokeun eninAwv 21 20
23 I'Iopavg)vﬁ dev UN METAANIKQV 12 12
OPUKT®V MPOIOVTWY
75 KTnviaTpikég SpaoTnpIOTNTES 10 9
16 Biounxavia EUAou kal KATAOKEUN
NpoiovVTwV ano EUAO kal PeANO, EKTOG
anod £miNAa* KaTaokeun 18wV 10 9
kaAaBonoliag Kal onapTOnAEKTIKNG
11 MoTonolia 9 8
74 ANEC ENAyYEMUATIKEC, EMIOTNHOVIKEG 6 6
Kal TEXVIKEG OpaoTNnPIOTNTEG
38 SuMoyn, eneEepyaaia kal dIGBson c 5
anoppIUKATWV: avakTnon UAIK®V
14 KaTtaokeun 1dwv £vouong 5 5
02 Aacokopia kal uhoTopia 4 3
07 EEOPUEN peTaMeupdTV 2 2
39 ApaoTnpIOTNTEC £€UYiavang kal GAAeC
UNNpPeciEG yia Tn diaxeipion 2 1
anoBAfTwV
01 ®uTik kal (wikr) napaywyn, Bnpa kai 0 0
ouvageic 6pacTnPIOTNTEG
37 Enegepyaoia Aupdtav 0 0
97 ApacTnPIOTNTEG VOIKOKUPIOV WG 0 0
£PYOOOTWV OIKIAKOU NMPOoCwiKoU
98 Mn d1apoponoINUEVEG dpaaTnNPIOTNTEG
IDIWTIKWOV VOIKOKUPIWY, MOU apopouv
Tnv napaywyn ayabov -kai 0 0
unnNPECIWV- yia idia xprion
29 KaTaokeun pUnxavokivnTwy oxnUaTwy,
PUMOUAKOUHEV®Y Kal -2 5
NHIPUHOUAKOUHEVWY OXNHATWY
12 Mapaywyr NpoiovTwv kanvou -2 -2
30 KaTtaokeun Aoinol sEonAiopol 2 6
METAPOPOV
19 Mapaywyr onTavepaka kai npoiovTwy 3 3
dIUAIoNG neTpehaiou
21 Mapaywyn Bacik®V QApUAKEUTIKOV
NPOIOVTWV Kal (PapUAKEUTIKWV -4 -4
OKEUAOMATWV
08 Aoina opuxeia kai AaTopeia -6 -7
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28 KaTaokeun pnxavnuatwv Kai 10wV 12 12
€€onAioyou n.d.k.a.
64 ApacTnpIOTNTEG XPNHATONIOTWTIKWY
unnpeoiwv, Pe eEaipeon TIG
aopPaNIOTIKEG dpaCTNPIOTNTEG KAl Ta -12 -12
OUVTAEI0d0TIKA TaMeia
03 AMigia kal udaTokalAIEpyEla -12 -64
93 ABANTIKEC dpaCTNPIOTNTEC Kal
OpaoTnpIOTNTEC diaokEdAoNC Kal -15 -15
puxaywyiag
51 A€PONOPIKEG PETAPOPEG -15 -17
17 Xag_T'onoﬁa Kal KaTAoKEUn XapTIvVRV 18 19
NPoIOVTWV
61 TnAenikoIVwVieG -24 -24
85 Eknaideuon -24 -24
15 Biounyavia d€puatocg kai depUATIVRV 36 3
€100V
32 AMEC UETANOINTIKEG OpACTNPIOTNTES -48 -50
60 ApacTnpIOTNTEG NPOoYPAUaTIohoU Kal 53 63
PadIOTNAEONTIK®Y EKMOMMNMV
27 KaTtaokeur nAekTpoAoyikoU
: -53 -69
€conAiopou
78 ApacTnpIOTNTEG anacyoAnang -67 -68
81 ApacTnPIOTNTEC NAPOXNC UNNPECIDV -84 .86
O€ KTipla kal EWTEPIKOUG XWPOUG
73 Alg@ripion kal €pEuva ayopag -115 -121
10 Blopnxavia Tpo®ipwv -180 -188
88 ApacTnPIOTNTEG KOIVWVIKAG HEPINVAG 198 211
XWpIc napoxn kataAupaTog
35 Mapoxn NAEKTPIKOU pelaTOC,
(uUaIkoU agpiou, aTpoU Kal -227 -232
KAIaTIOpOU
65 Ao@aMioTIKA, avTao@alIoTIKG Kal
ouvTaglodoTIKa Tayeia, EKTOC and Tnv -283 -315
UMOXPEWTIKM KOIVWVIKN ao®alion
79 ApacTnpPIOTNTEC TAEIDIWTIKQV
NPAKTOPEIWY, YPAPEIWV OPYAVWHEVWV
Ta&IBIWV Kal UNNPECIWV KPATAOEWVY Kal -348 -397
ouvageic 5pacTnpIOTNTEG
49 Xepoaieg ETAPOPEC KAl IETAPOPEG
PECW QYYD -604 -659
90 ANUIOUPYIKEC OPACTNPIOTNTEG, TEXVEG
ka1 dlaokedaon -648 -816
56 ApacTnpIOTNTEG UNNPECIOV ECTIACNG -677 -690
55 KataAUuara -1.161 -1.353
Table E2
Rank of
AYNAMIZMOZ NEEZ
AYNAMIZMOZ ENMAITEAMA (2D) 2019 2020 along OEZEIZ
ZTEN 92 2D
CODE, F2
Very High 41 YnaAAnAol ypageiou 98.568 1 3.235
TexviTeEC aveyepong kal
anonepaTwong KTIpiwv kal AAwV
Very High 72 JOUIKQV EPYWV 3.325 2 1.228
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88

91

93

21

32

25

22

52

73

12

31

27

75

86

11

82

77

87
26

84

65

66

62

64
63

71

0dnyoi HECWV YETAPOPAC Kal
XEIPIOTEG KIVNTOU £€0nAIOHIOU
MAavodiol NwANTEC, oikiakoi BonBoi
K.M.q.€.

AVEIDIKEUTOI EPYATEG OPUXEIWY,
KATAOKEUWYV, PETAMNOINONG Kal
HETAPOPWV

duoikoi, pabnuaTikoi Kal aoKOUVTEG
ouvagn enayyéauarta

TexvoAdyol kal Texvikoi BonBoi Twv
enoTnU@V Biohoyiag kai uyeiag
NOYIOTEG Kal GANG OTEAEXN
ENIXEIPNOEWV

ApPXITEKTOVEG, UNXAVIKOI Kal
aoKoUVTEG ouvaen enayyéAuara
AnagyoAoUpevol aTnV Napoxn
UNNPECIWV NPOOTACIAg

XUTEG HETAA®Y, CUYKOAANTEG,
£ANAOATOUPYOI, TEXVITEG HETAANIKGOV
OOMIKWV KATAOKEU®Y, OIONPOUpPYOi
Kdl doKOUVTEG ouvapn enayyEARaTa
AlEUBUVOVTEG Kal QVWTEPA OTEAEXN
MEYAAWV dNUOCINV Kal IBIWTIKOV
TexvoAOyol kal Texvikoi BonBoi Twv
EMNICTNHOV TNG PUTIKNG KAl TNG
Mpdowna nou ackouv €NICTNHOVIKA,
KaANITEXVIKA Kal ouvagr
£nayysAuaTa

TexviTeg nou ekTeAOUV EpYaoieg
akpIBeiag, XEIPOTEXVEC, TUMOYPAPOI
XEIPIOTEC PNXAVOV NApaywyng
£1dwv dIaTpoPnc, NOT®WV Kal kanvou
MEAN TV BOUAEUOUEVQOV CWHATWY
Kal avaTepa SIOIKNTIKA OTEAEXN TNG
Anpoaiag Aloiknong kai Tov
0pYavIGU®V EIDIKOV CUHPEPOVTWV
XEIPIOTEC PNXavV®V Napaywyng
npoiovTwv and YETAAAA kAl OPUKTA
TexviTeg ene€epyaaiag EUAou,
£MNAoMNoIoi Kal aoKoUVTEG ouvagn
enayyeAuaTa

SuvappoloynTéC (HovTadopol) Kal
XEIPIOTEG UNXAVNHATWV W.a.K.
NouIKoi &V YEVel

XEIPIOTEC PNXAvV®V Napaywyns
npoiovTwv EUAOU kal XapTiou
XEIPIOTEG

AdookOpol, UNOTOMOI KAl OKOUVTEG
ouvagn enayyéAuara

TeyviTeg upavToupyiag, eidwv
evOUOEWG Kal aokoUVTEG auvapr)
£NayyeALaTa

Eidikeupévol aligic kal aokoUVTEG
ouvagn enayyéauaTa

Mewpyoi €IGIKEUPEVOI KUPIWG TNV
KaAIEpyeIa EVOPWY, AUNEAWY,
EISIKEUMEVOI KTNVOTPOPOI,
MTNVOTPOPOI K.M.d.E.

Mewpyoi NOAUKANAIEPYNTEC
MeTaAwpUyol, AaTopol Kai
AaoKOUVTEG ouva®n enayyéApara

11.741

22.558

7.102

4.771

5.121

3.315

4.291

5.159

621

4.205

5.699

8.122

1.295

583
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256

77

240
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15

2.479
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426
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25

19
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15
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XEIPIOTEC PNXAV®V Napaywyng
KAWOTOUQAVTOUPYIK®V MPOIOVTWY,

XapnAdg 85 yoUVIVWV Kal 126 30 -5
XEIPIOTEG PNXAV®V Napaywyng
Xapnhog 83 XNUIKOV NPOIOVTWV Kal NpoiovTwy 219 31 -8
AvEIDIKEUTOI aypePYATEC, ANIEPYATEC
XapnAdg 92 Kal aoKoUVTEG ouvagn enayyeauarta 191 32 -9
lEwpyoi EIDIKEUPEVOI KUPIWG O€ ia
Xapnhog 61 gTnola kaANgpyeia 325 33 -31
XEIPIOTEC OTABEP®V BIOUNXAVIK®DV
XapnAdg 81 £YKATACTACEWV 351 34 -65
XapnAog 33 BonBnTikd dIOAKTIKO MNPOTWIKO 882 35 -62
AIEUBUVOVTEG ENIXEIPNHATIEC Kal
NPOICTAMEVOI HIKPWV SNHOCIWV N
XapnAog 13 IDIDTIKWV 711 36 -67
Xapnhog 42 YnaAnAol EunnpETnong neAaTwv 10.583 37 -96
Mnxavikoi, EpapUoOTEC Kal
OUVTNPNTEC UNXAVWV Kal
MoAU XapunAog 74 NAEKTPIKOU Kal NAEKTPOVIKOU 6.100 38 -111
TexviTeg ene€epyaaniac TpoPipwV Kal
MoAU XapnAog 76 aoKoUVTEG ouvagn enayyéAuarta 2.153 39 -126
MwANTEC kal aoKOUVTEC ouUVAQr)
MoAU XapunAog 53 £NayyeALaTa 30.992 40 -169
MoAU XapunAog 24 EknaidsuTikoi 7.984 41 -211
BioAoyol ev yEvel, 1TPOI Kal
MoAU XapnAoc 23 AOKOUVTEC ouvaPn enayyeAparta 4.266 42 -341
EidIkeupEvol £Mi TV NWAROEWY,
MoAU XapunAog 34 XPNUATIOTEG, KTNUATOUETITEG, 15.128 43 -561
AnaoxoAoUpevol oTnv napoxn
MoAU XapunAoc 51 NPOCWMIKWY UMNPETIDV 36.215 44 -2.013
Table F1°
KAAAOZ (2D) AYNAMIIMOZ NEEZ OEZEIZ
2020
56 ApacTnpIOTNTEG UNNPECIV ECTIACNG 241,4 209,0
47 Niavikd epnodpio, kTdG ano To UNOpIo
MNXavoKivNTwV OXNMATWV Kal JOTOOIKAETWV 145,9 134,0
84 Anpoaoia d1oiknon Kal Guuva* UNoxXpEWTIKN
KOIVWVIKI ao®alion (281 £al
86 ApaoTnpIdTNTEG avBpwmnivng uyeiag 69,3 51,0
30 Kataokeun Aoinol eE0NAIOHOU PHETAPOPLV 65,6 56,0
41 KaTaokeueg KTIpiwv 39,2 17,0
81 ApacTnpIOTNTEG NAPOXNC UNNPECIOV O 351 17.0
KTipla Kal EEnTEPIKOUG XWPOUG ! !
46 Xov3pIKO €NOPIO, EKTOG anod To EUNOPIO 30.1 26.0
MNXavoKivNTwV OXNMAT®WV Kal JOTOOIKAETWV ! d
55 KaTtaAUpata 27,9 25,0
42 ‘Epya noAITIkoU pnxavikou 26,5 21,0
36 >uMoyn, ene€epyaaia kai napoxr vepou 17,5 5,0
80 ApacTnpPIOTNTEC NAPOXNG NpoaTaaciac kai 133 11.0
£peuvagq ! !
01 ®uTikr kal {wIKr) napaywyn, 6npa kai 131 9.0
ouvageic 6pacTnPIOTNTEG ! !
49 Xepoaieg HETAPOPEG KAl HETAPOPEG PEOW
, 11,8 11,0
aywywv
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74

69
43

66

45
33
94
13
53
95
90
96
28
35
58
73

68
71

00
62

11

25

26

37
38

50

65

93

99

16

18

61
87

AMEG NayyeAUATIKEG, EMITTNHOVIKEG Kal
TEXVIKEG DPaACTNPIOTNTEG

NOMIKEC Kal AOYIOTIKEG dpaACTNPIOTNTEG
EEEIDIKEUPEVEC KATATKEUATTIKEG
OpacTnPIOTNTEG

ApacTnpIOdTNTEG CUVAPEIG NPOG TIG
XPNHATONIOTWTIKEG UNNPETIEG Kal TIG
ao@aMNIoTIKEG OPAOTNPIOTNTEG

XovdpIkO Kal AIavIKO EUMNOPIO’ EMIGKEUN
MNXavoKivNT®V OXNMAT®WY Kal JOTOOIKAET®V
Eniokeun kal eykataoTaon PnxavnuaTtwy kai
e€onNiopou

ApacTnpPIOTNTEG OPYAVWTEWY

Mapaywyn KAWGTOUQAvVTOUPYIKOV UAWDV
TaxudpOoIKEG Kal TaXUUETAPOPIKEG
dpaaTnPIOTNTEG

EnioKeur NAEKTPOVIKWV UMOAOYICTWV Kal
€1I0WV aTOMIKNG N OIKIGKNG XProng
AnUIOUPYIKEG OpACTNPIOTNTEC, TEXVEG Kal
dlaokedaon

AMEC dpacTnPIOTNTEG NAPOXNG NPOCWMNIKMV
UnNnpPecIQV

KaTtaokeun pnxavnuatwyv kai eidonv
g€onNiopou n.d.k.a.

Mapoxn NAekTpIKoU pelipaTog, QpuaikoU
agpiou, aTtpou kal KAIpaTiopoU

EkOTIKEG DpaoTNPIOTNTEG

Ala@rpion Kal €pEuva ayopag

Alaxeipion akivnTng nepiouaciag
ADXITEKTOVIKEG DPaACTNPIOTNTES Kal
OpacTNPIOTNTEG HNXAVIK®V" TEXVIKEC DOKIUEG
Kal avaAUoeIg

‘EAAeIYN dpacTnpioTnTag

ApaoTnpIOTNTEG NPOYPAUHATIOHOU
NAEKTPOVIKWV UMOAOYICT®Y, NAPOXNC
OUMBOUAWV Kal CUVAPEIG dPAaTNPIOTNTEG
MoTonolia

KaTaokeun YETAANIKGOV NpoiovVTwY, Je
€€aipean Ta pnxaviuaTta kai Ta €ion
econAiopou

KaTaokeun NAEKTPOVIK®OV UMOAOYIGT®Y,
NAEKTPOVIKWOV Kal OMTIKWV NPOiOVTOV
Eneepyaoia AupaTwv

>uM\oyr), ene€epyaacia kai diIadson
anopPIUKATWV: avakTNon UAIK@V

MAWTEG HETAPOPEG

Ao@alioTikd, avTao@aAioTIKa Kal
OUVTAEI0d0TIKG TAMEIQ, EKTOG and Tnv
UMOXPEWTIKN KOIVWVIKI ao@aAion
ABANTIKEG DPaoTNPIOTNTES Kal
OpaoTnPIOTNTEG DlaokEDdAONG Kal Puxaywyiag
ApacTnpPIOTNTEG EEWXWPIWMV OPYAVIOHWV Kal
POPEWV

Biopnyavia EUAou Kal KaTAOKEUT NPOIOVTWV
and EUAo kal PeANO, ekTOG anod EnminAa-
KaTaokeun €10V kahabonoliag kai
OTAPTONAEKTIKNG

EKTUNWOEIC Kal avanapaywyn
NPOEYYEYPAHHEVOV HETWV

TnAenikoIvovieg

ApacTnpIoTNTEC BorBelag e napoxn
KaTaAUpaTog

M ACRONYM

11,1
10,9
9,8

9,3

7.8
7.1
6,7
5,3
5,3
3,0
2,1
2,0

2,0
1,3
1,3
1,0
1,0
0,0
0,0
0,0
0,0
0,0
0,0
0,0
0,0

0,0

0,0

0,0
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-1,0

6,0
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9,0

6,0

7,0

6,0

6,0
2,0

5,0
3,0
2,0
2,0
1,0

1,0
1,0
1,0
1,0
1,0
4,0
1,0
0,0
0,0
0,0
0,0
0,0
0,0

0,0
0,0

0,0
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-1,0

-1,0
-1,0
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82 AIOIKNTIKEG SpaaTNPIOTNTEG YPAPEIOU,
ypappaTeiakn unoaTnpIgn kai aA\eg

\ \ . -1,0 -2,0
OpaoTnpIOTNTEG NAPOXIG UNOCTHPIENG NPOG
TIG ENIXEIPNOEIG
78 ApaoTnpIOTNTEG anacyoAnang -1,2 -3,0
75 KTnviaTpikég OpacTnpIOTNTEG -1,3 -2,0
91 ApacTnpIoTNTEG BIBAIOBNK®Y,
ApPXEIOPUAAKEIWY, HOUTEI®V Kal AOIMEG -1,6 -2,0
NOAITIOTIKEG OPACTNPIOTNTEG
92 Tuxepd naiyvidia kal gToIxnuaTa -1,9 -2,0
85 Exnaideuon -2,0 -2,0
32 ANEG LETANOINTIKEG OPACTNPIOTNTEG -2,7 -5,0
10 Blopnxavia Tpo®iumv -3,9 -4,0
79 ApacTnPIOTNTEG TAEIDIWTIKWV NPAKTOPEIWY,
ypa(psicoy opyavgjpévmv TagIdInV Kai 44 6.0
UMNNPECIWV KPATAOEWVY KAl GUVAPEIG ! !
dpacTnpIOTNTEC
88 ApacTnPIOTNTEG KOIVWVIKAG HEPINVAG XWPIG 59 6.0
napoxrn KataAUupaTog Z Z
23 I'Iapqyu)yr'] AM®V PN HETAANIK®V OPUKTOV 70 170
npoiovTwv ! !
77 ApacTnpIOTNTEG EvVOIKIAONG Kal EKpioBwang -7,5 -13,0
52 AnoBrikeuon kal UNOoTNPIKTIKEG MPOG TN 78 90
METAPOPA dpacTnPIOTNTEG ! !
70 ApacTnNPIOTNTEG KEVTPIK®V YPAPEIWV:
dpaacTnNPIOTNTEG NAPOXNG CUHBOUADY -10,9 -13,0
dlayeipiong
64 ApacTnpIOTNTEG XPNHATONIOTWTIKWY
UnNnpPecIWV, W €Eaipeon TIC AOPANOTIKEC -12,5 -14,0
dpaoTnPIOTNTEG Kal Ta OUVTAEINdOTIKA TapEia
03 AMigia kal udaTokaANigpyeia -15,3 -17,0
Table F2’
Rank of
AYNAMIZMOZ NEEZ
AYNAMIZMOZ ENMAITEAMA (2D) 2019 2020 along OESEIZ
ZTEN 92 2D
CODE, F2
YwnAog 51 AnaoyoAoUpEvol TNV Napoxn
NMPOCWNIKWV UMNPETIOV 1.318 1 182
Meagog 91 E.)I\_It?(\]/f)aéllm NwANTEG, oikiakoi BonBoi 474 ) 91
Meaog 53 HwAnqu Kal OKOUVTEG guvagn 1.188 3 64
enayyeauaTa
Mgoog 93 AVEI6iKEUT'OI £PYATEG |opux£icov, ‘ 251 4 54
KATAOKEUWYV, JETANoinong kal JETapopwv
Méoog 88 Odnyoi PHEowV PETAPOPAG Kal XEIPIOTEG 457 5 46
kivnToU €EonAiopoU
Mégog 74 Mnxavikoi, EPapUOOTEG KAl OUVTNPNTEG 62 6 24
HNXavav Kal NAEKTPIKOU Kal NAEKTPOVIKOU
Méaog 34 E|6|Ksupév9| eni TV nw)\r"]oswv, 109 7 25
XPNHATIOTEG, KTNHATOWETITEG,
Mégog 32 TexvoAdyol kai Texvikoi BonBoi Twv 79 8 21
enioTnpv BioAoyiag kai uyeiag
Mégog 42 YnaAAnAol €§unnpeTnang neAaTwv 317 9 23
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Méaog 73 XUTeC HETAMWY, OUYKOANNTEC,
€\OPATOUPYOI, TEXVITEG HETAANIKOV
OOMIK®WV KATAOKEUWY, C1dNPOUpPYOI Kal 161 10 19
aokoUVTEG ouvagn enayyeAuaTa

Méeoog 72 TexVITEC avEyepONG Kal anonepaTwong 123 11 15
KTIpIWV Kal GA®V JOMIKQV EpYwWV

Mégog 66 EidIkeupévol aMigiG kal aoKOUVTEG uvagn 73 12 14
enayyéAuarta

Méeoog 27 Mpbowna Nou ackouv ENIOTNHOVIKA, 31 13 1
KaANITEXVIKA kal guvagr) enayyeAyaTta

Méaog 41 YnaAhnhol ypageiou 881 14 16

Méaog 52 AnacxoAoUUEVOI GTNV NApoxr UMNNPECI®V 47 15 11
npooTaaciag

Méoog 24 EknaideuTIKOI 123 16 9

Méaog 31 Taxvo)\c')ym Kal Taxvmpi BonBoi Twv 49 17 7
ENIOTNHAV TNG PUGIKNG Kal TNG

Mégog 76 TexviTeg enefepyaoiag TPOPILWV Kal 116 18 7
AoKOUVTEC ouvapn enayye\daTa

Meoog 13 AlgUBUVOVTEG ENIXEIPNUATIEG Kal
MPOICTAUEVO! HIKP®Y dNUOCIWV 1 5 19 4
IDIWTIKOV

M£oog 23 BioAOYo!I ev Yével, 1aTPOI Kal aOKOUVTEG 3 20 5
ouvaoen enayyéluarta

Méaog 82 XEIPIOTEC PNXAV®V Napaywyne rnpoiovTwv 12 21 3
ano PETaAAa kai OpuKkTa

Méaog 22 ApPXITEKTOVEG, HNXAVIKOi KAl AOKOUVTEG 24 2 3
ouvaen enayyeauarta

Méaog 33 BonBnTiko dISAKTIKO MPOCWMIKO 26 23 3

Méaog 78 TexviTeG upavToupyiag, ed®V evOUTEWG 3 24 1
Kal aokoUVTEC ouvagn enayyeauara

Méeoog 77 TeyviTeg ene€epyaoiag EUAou, eninAonoloi 5 25 1
Kal doKoUVTEG ouvapn ENayyeALaTa

Mégog 83 XEIPIOTEG PNXAVAV NApaywyng XNHIKWv 5 25 1
NpoioVTWVY Kal NpoiovTwv

Mégoog 25 N\OYIOTEC Kal GANG OTENEXN EMIXEIPOEWY 8 27 1

XapnAog 75 TexviTEC Nou eKTEAOUV EPYATIEG 5 )8 0
aKpIBEIAG, XEIPOTEXVEC, TUMOYPAPOI

XapnAog 64 EIQIKEUEVOI KTNVOTPOMOI, MTNVOTPOPOI 1 )8 0
K.M.a.e.

XapnAog 87 >uvappoAoynTeg (HovTadopol) kal 3 30 1
XEIPIOTEC UNXAVNHATWV M.0.K.

XapnAog 81 XEIPIOTEG OTABEPWY BIOUNXAVIK®V 13 31 4
€YKATAOTACEWV

XapnAog 86 XEIPIOTEC PNXAVAV NApaywyng e1dwv 30 3 1
dlaTPOPG, NOTAWV Kal Kanvou

XapnAog 12 AleUBUVOVTEG Kal QVWTEPA GTEAEXN 65 33 4
MeyaAwv dnNMOCIV Kal IBIWTIKOV

XapnAog 11 MEAN TV BOUAEUOUEVWV CWPATWY Kal
avaTepa SIoIKNTIKA oTEAEXN TNG Anpdoiag
Al0iknoNG Kal Twv 0pyavioHwv €IIKQV 4 34 -2
OUHQEPOVTWY

XapnAog 61 Fewpyoi EIDIKEUPEVOI KUPIWG O€ Wia 10 35 5
€TNOIa KAANIEPYEID

Xapnhog 21 ®uoIKoi, HaBNUATIKOI KAl AOKOUVTEG 15 36 5
ouvaoen enayyéAuara

XapnAog 92 AvEIDIKEUTOI aypEPYATEG, AAIEPYATEG Kal 102 37 20
aoKOUVTEG ouvan enayyeAara
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Table G1’

KAAAOZ (2D) AYNAMIZMOZ 2020 NEEZ OEZEIZ
47 AlavikO unoOpIo, EKTOC Ano TO EUMOPIO
HNXAvoKivNTwV OXNUAT®Y Kal 1.128 1.068
HOTOOIKAET®V
84 Anuodoia dioiknon kal aguva® UNoXpEWTIKN
KOIVWVIKN ag®alion 650 al
52 Anoer'legon Kal UHO'OTI']pIKTIKéC npogG TN 614 535
HETaPOPa dpacTnPIOTNTEG
56 ApacTnpIOdTNTEC UNNPECIWMV €0TIAONC 594 573
61 TnAenIkoIVwVieg 500 393
43 EE€IDIKEUPEVEC KATAOKEUAOTIKEG
dpaoTnpIOTNTEG 463 369
69 NOMIKEG Kal AOYIOTIKEG OPAOTNPIOTNTEG 446 382
46 XovOpIKO EUNOPIO, EKTOC and To gundpio
MNXAvoKivTwv oXNUATWV Kal 423 412
HOTOOIKAET®V
65 AcQpaNioTIKG, avTao@alIoTIKA Kal
OUVTAEI0DOTIKA TaWEia, EKTOG anod TNV 364 306
UMOXPEWTIKN KOIVWVIKI acgpalion
82 AIOIKNTIKEC dpaACTNPIOTNTEG YpaPeiou,
YPAUMATEIQKN UNOCTAPIEN Kal GANEG
dpaoTnpIOTNTEG NAPOXNG UNOOTHPIENS 361 340
MPog TIG ENIXEIPNOEIG
81 ApacTnpIOTNTEG NAPOXNG UNNPECIOV O 319 304
KTipIa Kal EEWTEPIKOUG XMPOUG
62 ApacTnpIdTNTEC NPOYPAUKATIOHOU
NAEKTPOVIK®V UNOAOYIOT®Y, NAPOXNS 306 279
OUMBOUAWV Kal ouvaQeic dpaaTnpIOTNTES
85 Eknaidsuon 286 277
53 TayxudpOUIKEC KAl TAXUUETAPOPIKES
dpaoTnpIOTNTEG 285 238
58 EkOOTIKEG DpaCTNPIOTNTEG 240 207
80 ApaoTtnpidTNTEG Napoxn¢ npoaTaaciac Kal
épeuvac 198 185
45 Xovdpikd kal Alaviko EUNOpPIO” EMICKEUN
HNXavokivnTwv oXNUATwv Kal 175 166
LOTOOIKAET®V
59 Mapaywyn KIvUaToypagikov TavioV,
BivTEO Kal TNAEONTIKWV NPOYPAUHATWY, 174 118
NXOYPAPNOEIC KAl HOUCIKEC EKDOTEIG
93 ABANTIKEG OPaCTNPIOTNTEG Kal
dpacTnpIOoTNTEC SIaokEdAONC Kal 164 154
yuxaywyiag
71 APXITEKTOVIKEC dpaaTNPIOTNTEC Kal
OpacTNPIOTNTEG HNXAVIKWV" TEXVIKEC 142 126
DOKIUEG Kal avaAloelg
68 Alaxeipion akivnTng nepiouciag 123 112
41 KaTaokeugg kTipiwv 105 94
78 ApacTnpIOdTNTEG anacxoAnong 98 89
86 ApacTnpIOTNTEG avBpwNIVNG UYEiag 75 74
25 Kataokeury HETAANIKQV MPOIOVTWY, PE
£€aipeon Ta punxavruarta Kai Ta €ion 71 65
£€onAiopoU
72 EnioTnpovikn €peuva kal avanTugn 58 48
73 Alapnuion Kai Epeuva ayopag 39 38
94 ApacTnpIOTNTEG OPYAVWTEWV 38 37
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95
88
23
96
13
63
02
14
32
30
27
75
01

16

11
03
31
24
99

36
19

39

29

20

37

91

38

70

22

33

00
15

26
42

92
17

Eniokeun NAEKTPOVIKOV UNOAOYICT®V Kal
€100V ATOMIKNG I OIKIAKNG XProng
ApacTnpIOTNTEG KOIVOVIKNG HEPIUVAG
XWPIG Napoxn kataAuuaTog

Mapaywyrn AAwv Un HETAANKOV OPUKT®OV
NpoioVToV

AMeC dpaoTnpIOTNTEG NAPOXNG
NPOCWNIK®Y UNNPECIMV

Mapaywyr KAWGTOUPAavIoupyIKov UADYV
ApacTnpIOTNTEG UNNPECIOY NANPOPOPIac
Aacokoplia kal uhoTopia

KaTaokeun €10V &vduong

ANEG PETANOINTIKEG SPACTNPIOTNTEG
KaTaokeur Aoinou e€onAiopoU
METAPOPMV

Kataokeun nAekTpoloyikou eEonAigpol
KTnviaTpikéG dpaoTnpIOTNTEG

duTikn kal {wikn napaywyr, Bnpa kai
ouvageic dpaaTnPIOTNTEG

Biopnyxavia §0Aou kal KaTaokeur
NPOIOVTWV ano EUAO kal PEANO, ekTOG ano
£nnAa* KaTaokeun €1dwv kahabonoliag kal
ONAPTONAEKTIKAG

MoTonolia

AMigia kal udaTokaANIEpyEIa

Kataokeun eninAwv

Mapaywyn Bacikwv HETAAwWY
ApacTnpIOTNTEG EEWXWPIWV OPYAVIOHDV
Kal (pOPEWV

Zulhoyn, eneEepyaaia kar napoxn vepou
Mapaywyr onTavepaka kai npoiovTwv
dIUAIONG NeTpeAaiou

ApaoTtnpidTnTeC £EUYiavong kal AANeG
UNNPECiEG yia Tn diaxeipion anoBARTwWV
KaTaokeur gnxavokivnTwy oxnuaTwy,
PULOUAKOUMEV®V Kal NUIPUHOUAKOUHEVOV
oxXNHATWV

Mapaywyn XNHIKOV OUCI®MV Kal NpoiovTwy
Enegepyaoia Aupdtwv

ApaotnpidTnTeG BIBAIOBNKWY,
AapXEIOPUAAKEIWY, HOUTEIV Kal AOINEG
NONITIGTIKEC OpaAaTNPIOTNTEC

SuM\oyn, enegepyaaia kai diaBean
anopPIMUATWV: avakTnan UNK®V
ApacTnpIOTNTEC KEVTPIKWV YPAPEIWV"
dpacTnpIOTNTEC NApPOXNC GUKBOUADY
dlaxeipiong

KaTaokeur npoidvTwv anod eAacTIkO
(KaouToOUK) Kal MAQOTIKEG UAEG
Eniokeur) kal eykatacTaon Pnxavnuartwy
kal eEonAIopoU

‘EA\eIpn dpacTnpioTnTag

Biopnxavia déppaTog kal deppdTiviv
€100V

KaTaokeur) NAEKTPOVIK®V UMOAOYIOT®Y,
NAEKTPOVIK®OV KAl OMTIKWV MPOIOVTWOV
‘Epya noAImikoU pnyavikou

Tuxepd naiyvidia kai gToixnuara
XapTonolia kai KaTaokeur XapTIvVwV
npoidvVTwWV

M ACRONYM

33

33

32

24

24
22
19
15
15

11
10

30

32

28

24

22
21
14
15
14

10
10
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60

ApacTnPIOTNTEG NPOYPAWKATIOHOU Kal

PadIOTNAEONTIKGWV EKMOMMMV 22 2
28 KaTaokeun punxavnuatwv kai eidwv 29 33
€EonAiopou n.d.k.q.
21 Mapaywyr BacikwV QpAapUaKEUTIKOV
MPOIOVTWV Kal PAPUAKEUTIKQV -33 -34
OKEUAOHATWV
35 Mapoxr NAekTPIKOU pelIaToG, PUCIKOU 50 62
agpiou, ATPoU kal KAIATIopoU
77 ApacTnpIOTNTEG £voikiaong Kal 58 66
€KMioBwong
51 AEPOMOPIKEG UETAPOPEG -61 -76
79 ApaoTnpIOTNTEG TASIDIWTIKWV
NPAKTOPEIWV, YPAPEIWV 0pYaVWHEVHV
Ta&IBIMV Kal UNNPECIMY KPATAOEWV Kal -62 -66
OuUVaQeiG dpaoTnPIOTNTEG
50 MAWTEG HETAPOPEG -67 -69
87 ApaoTtnpioTNTEG BorBeiag e napoxn 79 86
KaTaAupaTog
18 EkTUNQOEIC Kal avanqpaywyr'] .83 .08
MPOEYYEYPAUUEVWV HETWV
55 KataAUpara -88 -95
49 Xspoqisg METAPOPEC KAl HETAPOPEC HECW .99 103
aywymv
74 ANEG enayyEAUATIKEG, EMIOTNHOVIKEG Kal 124 134
TEXVIKEC OPACTNPIOTNTEC
66 ApacTnpIOTNTEG CUVAPEIC NPOG TIG
XPNHATOMIOTWTIKEG UNNPECIES Kal TIG -129 -139
aopaMNIoTIKEG dPacTNPIOTNTESG
90 AnPIOUPYIKEC OpaCTNPIOTNTEG, TEXVEC Kal
dlaokédaon e =253
10 Biounxavia Tpo@ipwv -341 -380
64 ApacTnpIOTNTEG XPNHATOMIOTOTIKMV
UNNPECIWV, UE £EAipEDN TIG ACPANITTIKEG
dpaoTnpIOTNTEG Kal Ta OUVTAEINdOTIKA -363 -403
Tapeia
Table G2’
Rank of
AYNAMIZMOZ NEES
AYNAMIZMOZ EMAITEAMA (2D) 2019 2020 along OEZEIZ
ZTEN 92 2D
CODE, F2
Very High 41 YnaAAnhol ypageiou 45.481 1 1.683
YynAog 91 MAavodiol NWANTEC, oikiakoi BonBoi 12.844 2 688
K.N.a.c.
YwnAog 53 MwANTEG KAl AOKOUVTEG GUVA(N 15.567 3 643
enayyéAuarta )
YWnAog 93 AveldikeuTol EpyATEG OpUXEIWY,
KATAOKEUWV, HETANOINONG Kal 5.635 4 499
HETAPOPWV
YwnAog 34 E|6|Ksuuév9| €ni Twv nw)\r']oswv, 8.053 5 385
XPNHATIOTEG, KTNUATOUEDITEG, ’
YynAog 24 EknaideuTikoi 6.041 6 369
YwnAog 88 0dnyoi HECWV PETAPOPAG Kal 6.816 7 348
XEIPIOTEG KIVNTOU €€onAiopol ’
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YynAog
YynAdg
YynAog
YynAdg
YynAog
Méoog

Méoog

Méoog
Méoog
Méoog
Méoog
Méoog

Méoog

Méoog

Méoog

Méoog

Méoog
Méoog
Méoog
Méoog
Méoog
XapnAog

XapnAdg
XapnAog

XaunAog
XapnAog
XaunAog

XapnAog

M ACRONYM

52

42
72

31

21

81

74

22

71

83

92

32

11

13

84

73

25

77

26

33
64

65

63
66

61

82

76

87

AnaoyohoUpevol oTnv napoxn
UNNPECI®V NPooTaciag

YnaAAnAol eEunnpETnNonG NEAATV
TexviTeG avéyepang Kal
anonepaTwaong KTIpinv kal AAwv
JOMIKQV EPYWV

TexvoAoyol kal TExVIKoi BonBoi Twv
EMIOTNHWV TNG PUOIKNG Kal TNG

®uoIKoi, HaBnNUAaTIKoi Kal AOKOUVTEG
ouvaen enayyéAuara

XEIPIOTEC OTABEPMY BIOUNXAVIK®OV
£YKATAOTACEWV

MnXavikoi, EpapHooTES Kal
OUVTNPNTEG MNXAVQV KAl NAEKTPIKOU
Kal NAEKTPOVIKOU

ApPXITEKTOVEC, UNXaVIKoi Kal
QOKOUVTEC ouvapr) enayyeAuara
MeTaMwpUyxol, AaTopor Kal
AOKOUVTEC ouvagn enayyé\dara
XEIPIOTEC PNXAVAV NApaywyng
XNHIK®V NPOIOVTWY Kal NpoiovToV
AveIdiKeuTOl aypePYATEG, ANIEPYATEG
Kal dokoUVTEC ouvagn enayyEAUaTa

TexvoAoyol kal TexviKoi BonBoi Twv
enioTnwV BioAoyiag kai uyeiag
MENN TwV BOUAEUOHEVWY COPATWV
Kal avaTePa SIOIKNTIKA GTEAEXN TNG
Anudaoiag Aloiknong kai Twv
OpYQVIOUWV EIBIKWV CUUQEPOVTWOV
AlguBUVOVTEG ENIXEIPNUATIES Kal
NPOICTAUEVO! HIKP®Y SNUOCIWV I
IDIWTIKWOV

XEIPIOTEG UNXAv@V Napaywyng
npoiovTwv EUAOU Kal XapTioU
XEIPIOTEC

XUTEC METAA®V, GUYKOAANTEC,
€NAOPATOUPYOI, TEXVITEG METAANIKQOV
OOMIK®MV KATAOKEUWV, OI1ONPOUPYOI
Kal doKoUVTEG ouvapn enayyeALaTa
NoyIoTEG kal GANa oTeAEXN
ENIXEIPNOEWV

TexviTeg ene€epyaaiag EUAou,
£MINAOMOIOI KAl AOKOUVTEC ouva®n
enayyeauarTa

Nopikoi ev yével

Bon®nTiko JISAKTIKOG MPOCWMIKO
EIdIKEUPEVOI KTNVOTPOPOI,
nTNVOTPOPOI K.M.4.E.

AdookOpOo1, UNOTOMOI KAl AOKOUVTEG
ouvaoen enayyeauara

Mewpyoi noAukaAigpynTEG
E1dikeupEvol aMIEIG Kal AOKOUVTEG
ouvaoen enayyeauara

Mewpyoi EIBIKEUPEVOI KUPIWG O€ Hid
€TNOIa KAANIEpYEIQ

XEIPIOTEG PUNXAv@V NApaywyng
MPOIOVTWY anod PETAAAA Kal OPUKTA
TexviTeg enekepyaciag TPOPILWV Kal
AOoKOUVTEC ouvagn enayyé\dara
>uvappoAoynTeg (JovTadopol) Kal
XEIPIOTEG PNXAVNHATWV .a.K.

2.432
4.830

1.584

2.194

3.072

157

1.920

1.509
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179

116

2.646

95

225

83

598

1.561

82

118
749

119

86

1.298

353
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11
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19

20

21

22

23

24

25

26
27

28

29
29
31

32

33

34

35

193
200

181

144

134

67

88

32
13
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14

14

10

10
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XapnAog 75 TexviTeG Nou ekTeAOUV £pyaoieg 41
akpIBeiag, XEIPOTEXVEC, TUNOYPAPOI 9 36 -6
XapnAog 85 XEIPIOTEG PUNXAVAV NApaAywyng
KAWOTOUPAVTOUPYIK®OV MPOIOVTWY, 119 37 -14
YOUVIV@V Kal
XapnAog 23 B|0A0y0| €V yevel, IaTpoi Kal 968 38 17
aoKOUVTEG ouvan enayyEAdara
XapnAog 78 TexviTeG upavToupyiacg, €WV
£vOUOEWG KAl AOKOUVTEC ouva®n 732 39 -20
enayyeauaTa
XapnAog 12 AleUBUVOVTEG Kal avTEPA OTEAEXN
HeyaAwv dnNHOCInV Kal IBIWTIKOV 1.576 40 -28
XapunAog 51 Anaoxo)\ogusvm oTnv Napox 14.968 41 39
NPOCWMIK®Y UNNPECIOV
XapnAog 86 XEIPIOTEC PNXAVAV NApaywyng
€10V dIaTPOPNG, NOT®V Kal kanvou 341 42 -58
XaunAog 27 Mpocwna nou agkoUv ENIGTNHOVIKA,
KaAITEXVIKA kal ouvaoen 2.341 43 -84
enayyeAparta
Table H1’
KAAAOZ (2D) AYNAMIZMOZ 2020 NEEZ OEZEIZ
53 TaxudpOUIKEG KAl TAXUUETAPOPIKEC
dOpacTnPIOTNTEG 1.583 845
84 Anuooia dioiknon Kal apuva* UNoxXpeEWTIKN
KOIVWVIKI) aopaNion 1.205 838
82 AIOIKNTIKEG OPACTNPIOTNTEG YPAPEIOU,
YPAuUaTEIaKn UNoaTnPEIEN Kal AAAeG 1.095 878
OpacTnPIOTNTEG NAPOXNG UNOCTNPIENG '
Npog TIG EMIXEIPHOEIG
56 ApacTnpIOTNTEG UNNPECIQV E0TIACNG 904 838
47 Niavikd eunoplo, EKTOC ano TO EUNOPIO
MNXavokivnTwV OXNUAT®V Kai 900 840
HOTOGIKAETMV
85 Eknaideuon 514 477
80 lApClOTI’]pIOTI’]TEq napoxng NPoaTaaciag Kai 428 289
£peuvag
46 Xovdpikod eundpIo, EKTOC anod To EUNOPIO
MNXavokivnTwv oxXNHATWV Kal 405 391
HOTOGIKAET@V
69 NOMIKEG Kal AOYIOTIKEG OpacTNPIOTNTEG 231 203
73 Alapruion kai épeuva ayopdg 225 213
86 ApaoTnpIOTNTEG avBpwnIvng Uyeiag 210 200
33 Eniokeun kal eykataoTaon pnxavnuatwv
kai eonhiopou 202 190
45 XovdpIkO kal Alaviko EUNOPIO EMIOKEUN
MNXavokivNTwv oXNHATWVY Kal 163 146
HOTOGIKAETWV
43 EEElGlKEUHsvsq KATAOKEUAOTIKEG 151 136
OpacTnPIOTNTESG
01 ®uTikr kal {wIKr) napaywyn, 6npa kai 111 23
OUVaEiG 3pacTnPIOTNTEG
25 KaTaokeun JETAAIKWV NPOIOVTWY, HE 107 98
€€aipeon Ta Pnxavnuara kai Ta €ion
- 158 -

M ACRONYM



50
96

95

70

28
30
78
58
71
26

64

13
00
87
60
22
27
42
41
17
63
10
74
90

16

35

03
93

36
52

23

92

e€onNiopou

MAWTEG ETAPOPES

AMEG dpacTnPIOTNTEG NAPOXNG
NPOCWIK®Y UMNNPECIDV

Eniokeur NAEKTPOVIKWV UMOAOYIGTWV Kal
€10WV ATOMIKNG N OIKIAKNG XProng
ApacTnPIOTNTEG KEVTPIKMV YPAPEIWV
dpaoTnPIOTNTEG NAPOXNC CUHBOUAWY
dlayeipiong

KaTtaokeun pnxavnuatwv Kai 10wV
€€onAiopou n.0.K.d.

Kataokeun AoinoU eE0NAIOHOU PETAPOPLV
ApacTnpIOTNTEG anacxoAnong

EkOOTIKEG DpacTNPIOTNTEG
ADXITEKTOVIKEG DPACTNPIOTNTES Kal
dpacTNPIOTNTEG UNXAVIKWV" TEXVIKEG
OOKIUEG Kal avaAloEIg

KaTaokeun NAEKTPOVIKWV UNOAOYIOTWY,
NAEKTPOVIKWV Kal OMTIKWV NPOioVTwV
ApacTnPIOTNTEG XPNHATOMOTWTIKWOV
UNNpPECIWV, UE EEAIpEOT TIC AOPANOTIKES
dpacTnPIOTNTEG Kal Ta GUVTAEIOdOTIKA
Tapeia

Mapaywyn KAWGTOUQAVTOUPYIKOV UADV
'EA\EIYn dpaoTnpIioTnTag
ApaoTtnpidTnTEG BonBeiag pe napoxn
KaTaAUpaTog

ApacTnpIOTNTEG NPoYPAUaTIiopoU Kal
PadIOTNAEONTIK®Y EKMOMMNMV

KaTaokeun npoiovTwv and eAacTiKO
(KaouTooUK) Kal NAQOTIKEG UAEG
KaTaokeun nAektpoAoyikoU eEonAiopol
'Epya noAITIkoU pnxavikou

KaTaokeueg KTIpiov

XapTonolia Kal KaTaokeur XapTIvav
npoidvVTwWv

ApacTnpPIOTNTEG UNNPECIMY NANPOPOPIAg
Biounyxavia Tpopipwv

AMEG ENayyeEAUATIKEC, EMIOTNHOVIKEG Kal
TEXVIKEG OPAOTNPIOTNTEG

Anpioupyikeg dpaoTnpIdTNTEG, TEXVES Kal
dlaokedaon

Biopnyavia EUAou kal kaTaokeun
NpoiovTwv anod EUAO kal PeANO, EKTOG anod
£€MnAa* KaTaokeun 18wV kahabonoliag kal
OMAPTONAEKTIKNG

Mapoxr NAekTPIKOU pelaTog, puaikou
aspiou, aTPoU Kal KAIHaTIopoU

AMigia kai udaTokaA\iEpyela

ABANTIKEG OpaCTNPIOTNTES Kal
OpaoTnpIOdTNTEG dlaokEdaong Kai
puxaywyiag

>uMoyn, ene€epyaaia kal napoxr vepou
AnoBrKeuon Kal UNooTNPIKTIKEC NPOC TN
METAPOPA dpacTnPIOTNTEG

Mapaywyn AAMwV Un HETAANIKQV 0pUKT®V
NpoiOVTwWV

Tuxepa naixvidia kai gToixnuaTa

M ACRONYM
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59

75
31
20
65

61
11
72
94
02
08
18
19
21

24
29

37
39
99
14

51
91

77

32
15

62

79

49
68
55
88
38

66

81

Mapaywyn KivUaToypapIK®V TaIvIQV,
BivTeo kal TNAEONTIKWV NPOYPAUMNATOV,
NXOYPAPNOEIC KAl HOUCIKEG EKDOTEIC
KTnviaTpikéG OpaoTnpIOTNTEG
KaTaokeun enin\wv

Mapaywyr XNHIKOV oUCI®V Kal NPoiovTwY
AcQANOTIKG, avTacPaAIoTIKA Kal
OUVTAEI0D0TIKG TAKEIa, EKTOG and TNV
UMOXPEWTIKI KOIVWVIKI ao®aAian
TNAENIKOIVOVIEC

MoTtonolia

EnioTnpovikn €peuva kal avanTuén
ApacTnpIOTNTEG OPYAVWOEWV
Aaocokopia kal uhoTopia

Noind opuyxeia kai AaTopeia

EKTUNWOEIC Kal avanapaywyn
NPOEYYEYPAUMEVOV HECWV

Mapaywyr onTavepaka Kai NpoiovTwy
dIUNIONG neTpeAaiou

Mapaywyn BaoikwV QApPaKEUTIKQV
NPOIOVTWV Kal PAPUAKEUTIKOV
OKEUAOUATWV

Mapaywyn Bacikwv HETAA®V
KaTaokeun pnxavokivnTwv oxnuaTtwy,
PUHOUAKOUHEVWV Kal NUIPUHOUAKOUHEVWV
oxnHaTwv

EneEepyaoia Aupatwv

ApaoTnpIOTNTEG €€UYiavang kal GAAeC
unnpeoieg yia Tn diaxeipion anoBANTwv
ApacTnPIOTNTEG EEWXWPIMV OPYAVIOUDV
Kal pOPEWV

KaTtaokeun €1dwv £&vduonc

A£pOMOPIKEC UETAPOPES
ApacTnpIoTNTEC BIBAIOBNK®Y,
ApPXEIOPUAAKEI®WY, HOUCEIWV Kal AOINEG
NONITIOTIKEG OpAaTNPIOTNTEG
ApacTnpIOTNTEG EVOIKIAONG Kal
EKMioBwaong

AMEG PETANOINTIKEG OpACTNPIOTNTES
Biopnyxavia d€ppaTtocg kal dEPUATIVOV
€100V

ApacTnpPIOTNTEG NPOYPAKHATIOHOU
NAEKTPOVIK®V UNOAOYICT®V, NAPOXNS
OUMBOUAQV Kal GUVAQEIG dpaoTnpIOTNTEG
ApacTnpIOTNTEG TAEIDIWTIKOV
NPAKTOPEIWV, YPAPEIWV OPYAVWUEVRV
TagIdIWV KAl UNNPECIWV KPATAOEWVY Kal
ouvageic 6pacTNPIOTNTEG

Xepoaiec YETAPOPEC Kal HETAPOPEC HECW
aywyov

Aiaxeipion akivntng nepiouaiag
KataAUuara

ApacTnpIOTNTEG KOIVWVIKNG HEPIKVAG
XWPIG Napoxrn KaTaAupaTog

>ul\oyn, enegepyaaia kai diabeon
anoppIYUATWV: avakTnon UNKOV
ApacTnpIOTNTEG GUVAPEIC NPOG TIG
XPNHATONIOTWTIKEG UMNNPETIEG Kal TIG
ao@aMIoTIKEG OPAOTNPIOTNTEG
ApacTnPIOTNTEG NAPOXNG UNNPECIOV OF
KTipIa Kal EEWTEPIKOUG XMPOUG

-11
-17
-17

-119

-127

-129

-361

-12
-18
-19

-151

-176

-172

-557
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Table H2’

Rank of
AYNAMIZMO NEEZ
AYNAMIZMOZ ENMAITEAMA (2D) 2019 Z 2020 along OEZEI
2ZTEN 92 2D z
CODE, F2

Very High 41 YnaAAnho! ypageiou 30.886 1 3.086

YynAog 88 06ny0|'psowv HETapOPAG Kal 7581 ) 765
XEIPIOTEG KIVITOU £E0MAICHOU

YwnAog 51 Anaoxo)\ogpsvm oTNV Napoxn 9.203 3 383
NPOCWMIK®Y UNNPECIOV

YWnAog 24 EknaideuTikoi 4.802 4 358

YwnAog 53 I'Iw)\nTlaq KAl AOKOUVTEG auvagpn 10.640 5 300
enayyeauaTa

YynAog 52 Anacxo)\‘o(.lpsvm oty napoxn 556 6 219
UNNPECIWV NpPooTaciag

YwnAog 42 YnaAnAol EunnpETnong NEAAT@V 2.898 7 269

Ywnhog 72 TexviTeG avéyepong Kal
anonepaTwong KTIpiwv kal AAwv 1.782 8 205
OOUIKWV EpYwWV

YwnAog 31 Tsxvo)\c')ym Kai Tsxvmpi BonBoi Twv 1.496 9 141
ENICTNUWV TNG PUOIKNG KAl TAG )

YWnAog 32 TexvoAoyol kal TexVIKoi BonBoi Twv 1.570 10 130
£MOTNUOV BloAoyiag kal uyeiag '

Méaog 61 Fewpyoi EIOIKEUPEVOI KUPIWG O Jia 51 1 51
£TNola KaANEpYEIa

M£oog 73 XUTEG METANM®Y, GUYKOAANTECG,
€AAOPATOUPYOI, TEXVITEG METAANIKOV 1.306 12 90
OOMIKWV KATACKEUWY, O10NPOUpPYOi '
Kal doKoUVTEC ouvagn enayyeAuaTa

Méeoog 23 BioAoOYol ev yével, 1aTpoi Kal 971 13 67
AOKOUVTEC ouvan enayyé\dara

Méoog 86 XEIPIOTEG PNXAvVWV Napaywyng e1dwv 219 14 54
dlaTPOPNG, NOTMV Kal Kanvou

Méeoog 74 Mnxavikoi, EpApHOCTEG Kal
OUVTNPNTEG UNXAVOV Kal NAEKTPIKOU 2.382 15 64
Kal NAEKTPOVIKOU

Meoog 22 Apx|T§KTovaq, Hnxavikoi kai 1.064 16 62
aokoUVTEG ouvagn enayyeauaTa

Méoog 21 ®uoikoi, HaBnuaTikoi Kal AOKOUVTEG 833 17 52
ouvagn enayyéluara

M£oog 12 AIeUBUVOVTEG Kal avTEPA OTEAEXN 683 18 50
HeYaAwV dnNUOCINV Kal ISIWTIKOV

Mégog 13 AIEUBUVOVTEG EMIKEIPNUATIES Kal
NPOIOTAUEVOI HIKPWV ONHOCIWV I 232 19 38
IDIWTIKOV

Méoog 27 Mpdowna nou agkouv NICTNHOVIKA,
KaAITEXVIKA Kal ouvaen 1.149 20 38
enayyeuarta

Méaog 81 XeIpIOTEC pTaesdev Blopnxavikwv 154 271 30
EYKATAGTATEWV

Méoog 76 TexviTeg eneEepyaoiac TPOPIPwY Kal 904 2 25
aokoUVTEC ouvagn enayyeAuaTa

Meoog 34 E|6|Ksuu£v9| €Nl TWV nw)\r]oswv, 3.863 23 21
XPNUATIOTEG, KTNUATOWETITEG,

Méoog 26 NouIKoi &V Yével 58 24 15
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Méaog

Méoog

Méaog

Méaog
Méeoog
Méaog

Méeoog

Méaog
Méaog
M£oog

Méaog

XapnAog

XapnAog

Xapnhog
XapnAog
XapnAog
Xapnhog

MoAU XapnAoc

77

25

78

65

92

87

85

82

75

71

84

64

11

83

66

33
93

TexviTeg ensEepyaaiag EUAou,
€MINAOMNOIOI KAl AOKOUVTEG aUvVan)
enayyeauaTa

NOYIOTEG Kal GANa OTEAEXN
EMIXEIPNOEWV

TexviTeG upavToupyiag, edwV
€vOUOEWG KAl AOKOUVTEC ouva®n
enayyeauaTa

AaoOoKOWOI, UANOTOWOI KAl AOKOUVTEG
ouvaen enayyéAuara

AVEIDIKEUTOI aYPEPYATEC, ANIEPYATEG
Kal doKoUVTEG ouvapn enayyEALATa
SuvappoloynTEg (ovTadopol) Kal
XEIPIOTEC UNXAVNUATWOV W.0.K.
XEIPIOTEG PNXAVAV NApaywyng
KAWOTOUPAVTOUPYIK®OV MPOIOVTWY,
YOUVIVWV Kal

XEIPIOTEG PNXav@V Napaywyng
NpoiovVTWV and PETAANA Kal OPUKTA
TeXVITEG NMou eKTEAOUV EpYAaieg
akpIBeiag, XEIPOTEXVEC, TUMOYPAPOI
MeTaAMwpUyol, AaTdyol Kal
AOoKOUVTEC ouvagn enayyé\daTa
XEIPIOTEC PNXAVAV Napaywyne
npoiovTwv EUAOU Kal XapTiou
XEIPIOTEG

EIdIKEUPEVOI KTNVOTPOPOI,
NTNVOTPOPOI K.M.a.E.

MEAN TwvV BOUAEUOUEVWV CWUATWY
Kal avaTePa OIOIKNTIKA GTEAEXN TNG
Anpooiag Aloiknong kai Twv
0PYaVIOU®V EIBIKQV GUUQEPOVTWOV
XEIPIOTEG UNXav@V Napaywyng
XNUIK®OV NPoidvTwV Kal NpoiovTwy
E10IkeupEvol aMIgic kal aokoUVTEG
ouvaen enayyeauaTa

BonenTikd dIOAKTIKO NPOowriko
AVEIBIKEUTOI EPYATEG OPUXEIWV,
KATAOKEUWV, JETAMNOINoNG Kal
HETAPOPWV

MAavodiol NWANTEC, olkiakoi BonBoi
K.n.q.c.

44

900

362

188

398

44

424

227

113

23

162

28
501

7.246

7.046

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39
40

41

42

12

13

12

11

10

=515

-231
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